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Abstract

This article aims to 1) study the current and desirable states of creative self-management, and 2)
study the needs for creative self-management in each aspect among final-year students majoring in
Early Childhood Education, Faculty of Education, Ramkhamhaeng University. This research is a
quantitative study that collects data through questionnaires from a sample of 7 6 final-year students
majoring in Early Childhood Education at the Faculty of Education, Ramkhamhaeng University, for the
academic year 2 0 2 5 . General information about the respondents was analyzed using frequency
distributions and percentages. The current and desirable states of creative self-management were then
analyzed using the Priority Needs Index Modified (PNI yqfieq). The research findings revealed that:

1) The actual state of creative self-management among final-year students majoring in Early
Childhood Education, Faculty of Education, Ramkhamhaeng University, is generally at a high level (X =
4.18). When considering each aspect, the actual state had a high mean, whereas the desirable states
had a low mean. Overall, the desirable states condition was at the highest level (X = 4.8 6). When
considering each aspect individually, the desirable states condition across all aspects had the highest
average score.

2) The results of prioritizing the needs for creative self-management among final-year students
majoring in Early Childhood Education, Faculty of Education, Ramkhamhaeng University, revealed that
students had needs in all areas. The area with the highest level of need was Self-monitoring (PNI =
0.21), followed by Self-assessment (PNI = 0.16), goal setting (PNI = 0.15), and Self-evaluation (PNI =
0.13), respectively.

Keywords: creative self-management; early childhood education students; priority needs index; student

teachers
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. . . ANAREANTWASIT ANBRYFAN .
ANFIANTITAULDIDYWNATINTTA . 3 PNl modified) [AAU
viuey (D) fimasaziilu (1)
1) N19Us2IHNAULEY (Self-assessment) 4.29 4.85 0.13 4
2) N3 msng (Goal setting) 418 4.82 0.15 3
3) N1SAINLAMLES (Self-monitoring) 4.02 4.86 0.21 1
4) N19UsENUANLEY (Self- evaluation) 4.21 4.89 0.16 2
ARRESIN 4.18 4.86 0.16
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1. 19U ARG (Self-assessment) UsziAnfifian PNI gefiga 3 duduusn Toun
(1) @nrsiRenlenszuounisBeusivainnansuazmanzaniuimunsisela (PNI=0.17)
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(PNI=0.16) ua (3) fnnaansununtaidensiiniumenuazdane Taadflsdsnaamesnisuas
pHaRlaEDIALEY (PNI=0.14)

2. naRaLMHNe (Goal setting) Uazifufia PNI goftgn 3 dusuuan Taun (1) finns
AUAEUANEYE BN DL AN F WS LUA AN ADFT19AT1 NI ATULAE SN HUF994Te (PNI=
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fiFaan (PNI=0.14)
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(1) dngsseainueulniiiesne sandidonte wazvinfanssuiimnsnenaaeaNeAsEn e
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0.19) (2) mnwuamABIfIAILERINg AnsTHA v sz asAvEn Tuusaqitmnng Snnaansuny
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AN51991 6 NANITAATIENUTTRINANHABINTITI T ATHNITUTTRIMILEY (Self-evaluation)
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ANNSATITIDLAMHGNABILATATINANIMHDD 4.16 4.88 0.17 3
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PTiSUg (Perceived Self) Mgy nwAnuoifiyAAaEnafaled 2) FanumingaNAR (deal Self
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AINUNIARYEY Zimmerman (2002) fiaBunaan wisuiinsrfiesnsulunisBuuginazassmings
4 Y o o a v =t ° Y2 oA T4 A Y
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2. NEANUAKLEY (Self-monitoring) wans TN AN 3AT LAz AN ENNTa TN
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URFRUE T MHNT AN TR LN BuunaUE UneamesiEenat ane ARanTHNTIANIg
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SLAUANAARNTIIRAARY UTTENNIANISUIsTuLDERY wazganammaadultnulig ey Sen
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pardauansneg Ansandi lufasyasande luusaqidimang fnnsanumiulqenes Tns
WA AnTariie N AU LUMLMINNTIIIUAY UAY (3) Bn1aRsiaaauAaTy
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