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Abstract

This article aims to: 1) examine the elements of institutional resilience in technological
universities within the context of emerging economies; 2) develop a model of institutional resilience
for technology universities based on literature synthesis and empirical data analysis from in-depth
interviews; and 3) propose policy guidelines for enhancing institutional resilience in technological
universities within emerging economies. This study utilizes a mixed-methods research approach,
integrating conceptual analysis with qualitative research, in the context of universities confronting
rapid changes and complex uncertainties in technology, economics, society, the environment, and
global competition. This is accomplished through a synthesis of literature, complemented by in-
depth interviews with five administrators from three technological universities, and data analysis
employing content analysis. The analysis revealed five key components: 1) Leadership and
governance; 2) Organizational strategy and adaptation; 3) Digital and technological readiness; 4)
Collaboration with external stakeholders and ecosystems; and 5) Sustainability management and
risk management, used to validate and construct an institutional resilience model. The findings
indicate that 1) the institutional resilience of technology universities is multidimensional, comprising
seven interconnected dimensions; and 2) the proposed model demonstrates that institutional
resilience encompasses not only the ability to recover from crises but also continuous forecasting,
preparedness, adaptation, and strategic transition. This article holds considerable significance both
conceptually and practically, providing a framework for policy formulation and development
planning for technology universities, thereby ensuring their preparedness for future changes and

the sustainable preservation of their core missions.
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Context of Uncertainty and Disruption: technological change ¢ economic volatility ¢ social change ¢ environmental pressure
¢ global competition

1. Resilient w 2. Financial and 3. Academic and ( 4. Digital and 2
Governance and Resource Resilience Learning Resilience Technological
Leadership Resilience
[ Institutional Resilience of Technological
- . Universities
. Research, .
Innovation, and Integrated institutional capacity to anticipate, prepare, 6. Hur.nan. Capital and
Industry Linkage adapt, recover, and strategically transform while Organlzatllo'nal Culture
Resilience sustaining the university's core mission. Resilience
7. Societal, Environmental, and Ecosystem
Resil ence
Expected Institutional Outcomes
Mission Continuity Strategic Adaptability Effective Recove Sustsinshis
9 P i Transformation

a i %E YA o 2 ! o
AINN 3 DIAAITHY '17134LW@WWHqﬂquHWWﬂ‘uLﬁ\TNQqUH

wN5U

9
unaniiaus lunanamangudsaaniudniuamangidomalulad aeiuis
ANHATINAT0TDIFANTHIHNITATIANAT0) LABEHNTEH USURT NHFD LAZIURSUNIWNIHAAN
AN UMW AN ST HanIsAnETEan Andangudeanniudunasinnisysming 7
asAdaznaundn aun naffuguanaznIazyin ATndsdun1aniadu Anudangunig

v 2

31115 ANANTBNAIUATE IUATHUATUIANTIN VUNUBYUATTMUTITNEIANT WAZAIN

Fanloeiuszuuinrnieuen TueaiifigninviaBaunifnuadalfif Tasasnsalndunsey

a

AM5uN13i MR lE DI LAZNITIUN NN S ANERT N BLAE N A3 19AHAB LB BINT5Te
ATIHAINITOHATUSUFM azn1TNmEI g9 Tu e Anedewa lulad 2eaunuddsy

a v gd A ! a v A ¥ =] P y o/ a Id a
YBINTUITEUAD M’mﬁmagummmuuﬂmwmammem‘jﬂummmﬂqm LA AR

P o 1

AYTNATHITNENYN BANAATTABIN A WIBE19YTMINIT e InanTanedamalulagainisa
£159WNBAANAN BNTAUANAINITAHNTUINTH LATAIINHANTTNUIENLANABLATEAIUAY

R Gt RS2

NsH1SARUNTSTANIS D09 10 RTUT 2 HuAN - LNMIEW 2569 118



Arts of Management Journal Vol. 10 No. 2 March - April 2026

¥
DA UBDLUS

Vv
o/ 1%

INWANNTATE AdefineLaraumy Al
1. amauauueumaimantsiselunisslomadmlauns

1.1 naannaAdedngUazaenit 1 wuan Tuszduleuneanniu ananendemalulad
poatmuanlaufaandangudsaaniuliduaiszynseansrasesans Insysonnis
nafIfLguAIBIAIANITol N19U3N13ANMIAEY uazn By QI MnaiAsuuladeng
s Anendsagtaiiuszuy inenissnanlafinuaseasiauaznaoniuauly
uianlusnas (OECD, 2024) anuzifeniin anniiumrssanauleingnmnadsdumienisdu
HMNN9NTEANEuaITe (R N1aaeBeMs AR TulASINT AU IHAATA WaznWmMI
NS D LB AN AUASTEEZE 18I AN AY (OECD, 2025) Hanenfl Asarmun
ulauneAgnnisfidangu i §519mangma modular NIAREANVIMIEAR N193LUIARDATAN LAZ
AongINflaTUNIAgAEIINTIH eI AN AR UAUDIRD I L ULAZARTALTIITY
fulAenuaslafidu (UNESCO IIEP, 2022)

1.2 NaaNnMTATEARqUsTasAit 2 wuan Tuszdumn@ nesgansaaaiunsaunlaune
annAnEnfiaiuauadangurasAnandamaluladestdusiasa Taaaniznnaf
STULIUUTEHDIAZN 1T AR TSN T IBeRaN1TUS LAY N198319uTRNTTN UATNNTAIYI
L8219 HINNAINITNUAT R3S N T r@Re9nen9Lfea (Muiderman et al., 2023)
%’d’gmcmﬁfmmuﬂgﬁuﬁmﬁ Fane flexible learning pathways, micro-credentials wazn15i7ieulamu
wanadeng Waidalanialnamianendeimuisuuunisdensiiaanaaesiuirsugia
FIMAINFUAZAIANGS T (UNESCO IIEP, 2022) weanduil Aoaiuluunasziumafiasadnnans
FNTDTININNNANGEY GRIRINNTIH UAZAIARIAN IRBLNTEALLNLIMIBINMNANEEE
waliladlugunalngasnaadangunioirs giauasinnTsnunsazme (World Economic
Forum, 2024)

1.3 HasInnIsidedngusrasail 3 wuan Tuszduufifing amanendenasulas
slaunaguanilmnuiidaien i nadnRmLEIIEaAnIYINTMAN institutional resilience
MTAUITZUL dashboard WBAAAIHAMNIREILAZAIHNIDNIENDIANT NNTANDLTNKLENS
LL@::‘LJﬂ@’]ﬂ‘icgﬂuﬂﬂ‘jﬁﬂ‘lﬂuﬂﬁV”TWNLI“?‘WFJLL@:ﬁﬁ/ﬁﬁﬂﬁTuﬂu’]ﬂm ANNNTBNANHARTA NM91EMS
AsLAss wazn1ssudeduAnganisod (OECD, 2024) upnaind AvsimumangnsTze s
MENgMTIINALYAEMNTIN UazTLUUETLEYLn1TEausuUudangl e AanaBegUsTan
nanEuLAZy iR (UNESCO IIEP, 2022; Bucos, 2025) THARNMSATELAZUIRNTIHN AITAIN
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s AN AN g0 N1 TR UEUBIRB AN AE UL B AT ATUATAIAN (World Economic
Forum, 2024).
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