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Abstract

This research aimed to 1) examine the level of economic preparation for old age among
pre—elderly residents in Hua Hin District, Prachuap Khiri Khan Province, and 2) identify factors
influencing retirement economic preparedness among this population. This quantitative study collected
data via an online questionnaire from a population of 40,876 working-age residents aged 35-59
years in Hua Hin District. A sample of 429 participants was determined using Yamane's formula (1973)
at a 5% margin of error and selected through convenience sampling. Instrument quality was verified
with an Index of Item Objective Congruence (I0C) of 0.792 and a reliability coefficient of 0.769, both
within acceptable thresholds. Data were analyzed using descriptive statistics, including frequency,
percentage, mean, and standard deviation, alongside inferential statistics for hypothesis testing.

The findings revealed that 1) the overall level of economic preparedness for retirement was at
a high level (X = 3.49). When examined by dimension, investment readiness scored highest
(X = 3.80), followed by savings and assets (X = 3.72), both at a high level, while debt management
(X = 3.18) and financial protection (X = 3.08) were at a moderate level. 2) Financial attitude, financial
knowledge, social support, and money management behavior collectively predicted retirement
economic preparedness at 49.20% (R? = 0.492), with statistical significance at the .05 level. Financial
attitude was the strongest predictor (ﬁ = 0.398), followed by financial knowledge (B = 0.325), social
support (,8 = 0.142), and money management behavior (ﬁ = 0.105), reflecting that financial attitude is
the primary driver of retirement preparedness among residents in a tourism-based economic area.
Keywords: economic preparedness; retirement age; financial attitude; social support; financial
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WOANTTHNTIANTRN 148+ 138** 215%* 1.00
ANSFRLNAITHNTBHATNTIN 719%* 578+ 681+ B74%* 1.00

NHNELWAR * p < .05, ** p < .01

FINANTNT 3 WUAHANITAATIENAMNENRNET DU Tadeiiasmaiis 4 a1 Taun
mm;?wmm%@u, NAUARNIINITEN, NITETUAUUNNTIAN ULATNOANTINN1TTANITEN
A AN BINTUNTWE BN AN DN N BN AIANK gea g aE a1 Ay naan
a2 0.01 WaReTananduANa A 2eTas T TIHARTNANENUSZAVB AN AN (1) WU
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WORANTTHNNTIANITEY 0.165 0.075  0.105 2.200 .028*

R =.701 R? = 492 Adj. R? = .487 F = 102.665 Sig. F= .000

*JuEaAy I NaaaN ey .05
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Behavior) 2849 Ajzen (1991) fia3ungaWiAUAR (Attitude) Humund Ay unsfimuamIusala

LAZNTUAAINGANTTHNIBNYAAR YAARTIHVIAUARNIBIIAATIBILINABNITINSUHLIRINEa 928

1 1 v 1

wialunTunisedananansanntuans o sgnainglsssnsinnayfisfifesaanuseenaien
gz AL eeAHgNeNTINTNAR el BueaweiiazduindsungAnssuniswiennas

a

WIBN MINUINFIINAAUARTIYNABILATNTENL AUNINTIANTIEDEWIE

'r:nw;ﬂmug?mi@mms%’ﬂ

23ARNS INTiAuNURE TATIATNANENRLE IR IR DI ANTINNITIFE N AT
NTENVININTEN BefdmnantanennaningAnsanlngedls souaz 49.20 (R2=0.492) Tnsdlniiu
NTaFEANAFANEIUATAIANT HANINNNNTT AN RENEENIRE N1ELATIZIBIARIINT

ansnagUUsznduddyln 4 aounan Aol

1
[ % o/

Ustifiudt 1 iemaintenis@ududaiuindaunan (Atitudinal Pivot) Han1s3de g
ﬁﬂum@mmmi@uﬁ@w%waq@qm{@mim’%ﬂ:Nmwwgﬂwwmiwggﬁ@ (B =0487) aenanlmidin
NS LIAEYS Mindset vi3ansauarmAnfiAvmdI A HInnInsiANHgIeveeaien

Ustifiudl 2 ¥99919n1905M15A9THLA 89 (Risk Protection Gap) HANISANHANLA
nausinagsinAndAT funisaras A tusuuuniseanuaznsamuluszdunan
LANFUAZIAENISANATEINIINITENAN s U s Beng Tusz AU naNsADENssn Satuna
snmanssAdeUszfuiunnszalransnnainsasuiarnunnasas

Usnfiudl 3 wasaSunnedann (Social Support Synergy) ANTATUARNIINATOUATIUAY
yumvimiiduna Ay Arsulasmngisnistulinansiunisugifesslanni
Wugussanuazdsi

uﬁuﬁuﬁ 4 u%uwﬁuﬁqux (Contextual Influence) LLﬁﬂﬁwquuﬁyuﬁLﬁmﬁm Lﬁﬂ’]ﬂf—_ll’m
grnaafinarannsainiednnssunenis@ulaee unaniulseessmalaesggnia
Fududnunsanizrasiniiama nsaassuniasdonaansandiiunasendeluing
ADDNULLNIDINIANIZIS1ZAY (Tailor-made) snnnantalanlaunsluniwaas
aqu

TuTaqiiuszmetnalannmgdanngenngaensanysos (Complete Aged Society) UAY
Adsiuinfnngdinngeenyseiugaeantuamandiling dudunaniainnisanasensdnem

=\

1 v o v v P P v
ﬂ’]‘iLﬂﬂLL@Zﬂ’]‘iL‘WNﬁuﬂ@ﬁﬂ’]ﬁqﬂﬂﬂ‘it%’]ﬂ‘i@”‘lﬂﬂ'J’]Nﬂ"I'J‘VinW]”Nﬂ"I‘jLLW‘V]T:I ﬂmumﬁmummﬁm

Uszananendsgeegdiuneass n1awdannnuansanatsmideiiounssuaunianeiiles

M5815AaUN159RN15 09 10 Uu# 2 AuiAN - 1WY1e 2569 156



Arts of Management Journal Vol. 10 No. 2 March - April 2026

1 v ¥ 1

AAITIENANAIUATITEYINUN INDFTINANANIALLATIIHIINTIT AN BN g Tugeant a1l
A
q

s fRnuesygiauarnisiuieiuialed Ayeenisesenaaunssn a1NKan1539e

Tuiufsrssgiadidgesndneriafiu dminlazauAsiug wua nqudneswiasiuay
waontunnganaguszAunn lnsanieaunisamuLaznIsaung an Ssrannan iy
95299580 (Life Cycle Hypothesis) 19311971 YARATENENENNaTaNNI e Anlnyasdayingm
WpsnumnsgnasualnanduinBen SeflgauendiAnuaiuananATa N tuLay
AsdANIsAILAEY Wassnimafideauiinasainisindsemuduntszantranesannan

NITUBINUAITNLEEN

[

Tadaiiaona nemideaunuesnnnugafiyan iawainienis@udulasafidsnnag

WYARDNIIATHHAITHNTDN (B=O.487) N’TﬂﬂT‘lWﬂN;j‘W’Nﬂ’W‘jLT‘]‘lzlLﬂ?—_IQEIEIWQlﬁ?.l’l FINDAARD

Y 9

o a

ALNOENGANTINATHWAIY (Theory of Planned Behavior) 289 Ajzen (1991) fiBunaamiminfuiv
AN unatunAaEAslaLazNSUERINg AnTay WenanilsiiTadedamea o fdma
naznuesnsfiiddny Taun nmemiuayunedian anATaLATIuazgNe seALT1aln uazng
S99y 0119815 ARAMGEINT F9AN Lazan anaex fdanud Ay iuBmeanlunaii

TAgNLINNIS T NAINNIENTA T FANgn TWABIATaL ARNTNNITAUAFININTNNILINDAANE

el NM3ETNEBHFINNNAARDUBTHNEENATT uaznisUS U TiegenduTnianasie

ANNNUNNIRTITHRMTUH FIBE

Tneagluaaniawdananansaninngienngees uuduneslssmamaduseasinon

[
=

ARE9aAENITY TN TR T AILATEALYAASTR DI ALARIBILINLATIENIILAY
faupnng 40-50 4 Tandeazduulouineesdgiinmuniaauaiunisaanniatoiy
NN9NTLANLVDYRUIITITNNTAM Y WALNTTFTNATBILETLAHN1IRIANT LT DI Aem
amansaiensiageatganniaidunissiinanedunds (Acive Aging) AigaanfianaamLes

o Pl L v 1 & A
LL@?JV]']U‘i‘?JTﬂﬁHLLﬂNQV"INT@‘I@EI’NEIG?:IH

¥

ABLNHBLUS
ANANTTIY HRATEHYBIaNBUNY Al
v ° a o 14 4
1. aararauns wnsiananitsien (U lrlse Taarw

o o <A ' ! [% [ % ¥
Nﬂ@"lﬂﬂ’]‘if}@ﬂQWQﬂ‘jﬁiﬂx‘iﬂﬁ 1 WU’J’]ﬂ‘jZZ%’]%uﬂﬂu'}ﬁZgﬂﬂ’]ﬂqﬁ‘it@ﬂﬂfl’]NW‘jﬂNTﬂféﬂ’]W‘mN

o o o

SN RNNZAHNNTANWILATNTEDNMS e R unsl 9asiad Ay Tununnsdanismian

LAZAHANATEININNITEN Beflaedesingn Wesniruaffinesnnisvindsyiuduniss
ANtEANEHINNAINITU BT WANNIALS AL eaIAsA NS A9l aeansUnATes

1 1% 1

AN BITUULALANTUNITRUAITTATINTTHTIF NN D AIEETHANNS T BINITUINITIANITAIN

M5815AaUN159RN15 09 10 Uu# 2 AuiAN - 1WY1e 2569 157



Arts of Management Journal Vol. 10 No. 2 March - April 2026

Ae99119719 083 UATNNIINUHIIULISENIM S U- e A unEens Taearetsun Aty

nnsdesaie ndszamufiuandidyrasnislasduganmmuazgifme lugiuseiosdle

anpsdesianavinlivsne anfi avasmnnesgayde iUduAsnEmeTLIA e
HaINNMITATIRgUTaeAT 2 WuATadEIBIaIRITY 4 AU FIHNTATINTUNEIN D)

NI YNAITNNTBNY T@gqﬁaiﬂmz 49.2 (RP=0.492) Tasfvirmadinnenisduilulasaifiansna

gegn (B=0.487) s89a381ABAIHTNI9N1TEN Feiunuasemiifisagasaasdinnig
#sfl nadpaussvdalassnisimunlazmnangail iansssResnisnienenaaag (Knowledge)
Wesag1uien unnesnnnisdalusunasd Suiaewiaunaf uazas19us999%a (Mindset
Transformation) Wl mifinnnseensuuazaszmingdalamitandndulueuian wanani aisly
nalnnaaTUaYHNIRIAN 1w nnsrsaedernstunsauafEaramy Weduusasdaidn
weAinasunnsdantsiussnaiiususssnnnnnnnsfinng Reshudmqus

2. amianaunzunsiisunssrall

amAdeiilaaanuny (Berrng) 1Aty Aa Bvanauawimainisnisdulug e
ndnfiduindnunginssiniswissanansanluandsnnflameniion, asaangiainisn
sinfUlszynaladungadevinenibuanrmegiafim wefniifaidnaeadgdulmaesgie
79, Tnumaaianmdn Ay A uTad a3 unnieimueaay uazn195u310yaM9a197LANANY
Tumaeiind dmsuussdintunisidensamellmaiade Tusafuiead

1. n3ANEIBIANM (Qudlitative Research) ileazAndeamaaasiaafideaunanis
Famarnnuidesuasiaulunguainemdniiios

2. NM9ASBIRMAasY (Quasi experimental Research) Wenaseulszandnazesllaunss
nasUIAE AR RuRaNg AnsTNn1TanNLazNN TR iU Tz

3. NMEANEIEILI8 UL (Comparative Study) it%éﬂdﬂﬁéﬂﬁ“ﬁﬂ%wﬁLLmﬂﬁiﬁdﬁuﬂ?jﬂiﬁuﬁ
Lﬂwﬁﬁ@ﬁumﬂ&iwﬁ’u Wi AN TAIFA N AN ENTIANIZLA1Z99 (Tailor made) ABAIH

G]ﬂﬂﬂ"l‘ﬂﬂ\‘iLLG]@ZﬁﬂZﬂNL‘]J"MN’]EI
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