Arts of Management Journal Vol. 9 No. 5 September - October 2025

A15AILASTZRNTSAENTISNNNTSLHDI2BINANTIS L HBIHHS V18

L4 4 o
ﬂﬂf—.lq‘]llﬁ @qﬂﬂiﬁﬂuﬂzﬂ’lﬂﬂﬁﬂﬁi’mF’Tﬂf—.lﬂ”l‘w
A Synthesis of Political Communication Strategies of Thai Female Politicians:

Challenges and Empowerment

= 1 v £ a a2
lL'?QNﬁ‘!s W;VI‘ELN‘E'I WAL NRSFINA ﬁ‘iz‘l’lu\‘l'gﬁn

Waeomayuree Phutthametha', and Thanongsak Theerathanongwut2
APAAUNTIANNT AnTAAUAARS FONTuSERNTAL
Department of Management Arts, Faculty of Liberal Arts, Ratchapak Institute

E-mail: waeomayuree@hotmail.com’, offthanongsak@gmail.com?

Received July 26, 2025; Revised September 19, 2025; Accepted October 6, 2025

UNANYD

unANNHETRgUsTaIANeANEITULLY NAYNE LATEBINNNITABATITNMNI5IHBI289
Hnni9uiesass e FITAATIENBNTNAYDINITRDETABNNANEUURTNNTILFVBINITITONY
ARBATURITIIRUFTIA BAF wazAH [itiusssuameinnisiesan3nd ey lunszuannig
ADFITVINNITEDY LA FUAUHIVIN NS WRU AN N NSRS NET UYLV LAz U S RYIB NN
o/ A = a o/ dy a o/ o/ = a
ga93innI5iilavasa maluauias n193qeiiiunisiseiBauanans lngAndanuAIINATINIS
WYHANUT UALINNITE AL BIBIARNNNTTNIE WA, 2563-2568 UATAIATIENYBYAAL
ANSALATIZAIBIIENT NANISANK WLANINNNSIEesaeE Meiden e dsana o aunaIntans
ABINI9 b4 Facebook, Twitter wae TikTok B 9EUSLANTAIN N NI NATNANHUAN AN Y
wnflangy wWvnnalnense waras9ANENTHEIUY TN NagNENsRaaNTAINaaR
A A 1 Vv ~ 1 1 1 1 o Qld Q‘V A gj 1 ¢
@mﬁwamﬂmﬁmwmﬁummwLmzmmm@mﬁmﬁu%mmuﬁmm@ﬂm 819 (5AATN
Unn19ilesanafanandey FuTynia AR A NMWRNI9IN LazAH HiusITamnedam
Tnaannznisgnlanfivienanunasniudassulan daduglassaadgiunisasunummig
AN9HBY HANIFITULEAUDIT AITHAIUIYINEEN1TABFITBINAYNEAIUATUNITIUTIATION
ANTENAITHENDNTAVITIINA THASAN LNBLANTAAITHATNIT0ENNI9EH 29865 N9 RBR1TUAY
g A A YA ! o~ LY o 7 Ao A
PeafuiinentailasiinauENanIAaeeEsEin wanaind Py ABIUTTINEINIMITH
FemunsarilUuszgnalyiunisoaulauny aasBuyihans wazimminszuaunisdeasunim

maflasinelnagnaduglsses

sRsAaUnTsIanIs 07 9 Riuf 5 iueeu - asAN 2568 247



Arts of Management Journal Vol. 9 No. 5 September - October 2025

AEATY: NIRRENTINNNSIEES; WNNNSEBeERE (g BNEWG; FBNWNL; AITHLENBNIAVININA

Abstract

This article aims to study the forms, strategies, and channels of political communication
employed by Thai female politicians, analyzing how these communication patterns influence public
perception and political image. It also explores the challenges, gender-based obstacles, and social
barriers faced by women politicians in political communication, offering recommendations to
enhance their communication capacity and strengthen their roles and effectiveness in the Thai
political arena. This documentary research used a literature review approach, systematically
selecting relevant academic articles, theses, and research reports published between 2020 and
2025, and applying content analysis and synthesis to interpret the findings. The results show that
Thai female politicians actively utilize various social media platforms, such as Facebook, Twitter,
and TikTok, to construct a modern public image, directly engage with target audiences, and foster
relationships with citizens. These strategic communication practices have a significant impact on
increasing public participation, building support networks, and influencing voters' decisions.
However, female politicians still face significant gender bias, persistent stereotypes, and social
injustices, notably online harassment or cyberbullying, which hinder their political effectiveness and
exposure. The research suggests that developing strategic digital communication skills alongside
promoting gender equality awareness campaigns can enhance the capacity of female politicians
and contribute to a more balanced political environment. Furthermore, the empirical insights from
this study are valuable for policymakers in formulating supportive policies, developing leadership
programs targeting women, and improving inclusive political communication practices in Thailand.
Ultimately, a dual approach that combines individual capacity-building and long-term social
change is essential for empowering women to participate and advance in the Thai political sphere
effectively.
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