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Abstract

This article aimed to 1) study the relationship between corporate governance and the
mediating role of Thai listed companies. 2 ) Study the relationship between accounting
conservatism and real earnings management of Thai listed companies. 3) Study the relationship of
corporate governance and the mediating role of real earnings management of Thai listed
companies. The sample was quantitative research. The secondary data collection was selected
from the Thai listed companies. 2021-2023, Sample group 1,053 data, 351 companies. The
instrument for collecting data in this research uses descriptive statistics and multiple regression
analysis.

The research results were found as follows: 1) Companies that have corporate governance
have the highest percentage of shareholders. The relationship is significantly positive statistically
with accounting conservatism. 2) The accounting conservatism of the relationship is significantly
positive statistically with real earnings management of cash flow (REM_CFO). The accounting
conservatism of the relationship is significantly positive statistically with real earnings management
of production cost (REM_PROD). The board meeting passes the mediating role of accounting
conservatism on real earnings management of cash flow (REM_CFO). And 3) Real earnings
management of production cost (REM_PROD). The relationship is significantly positive between the
independent variable and the mediating role of the dependent variable. Test results accounting for
the conservatism of the mediating role of complete mediation—the independent variable of
influence. The relationship between the dependent variables is directly linked. The intervening
variable has a direct impact.

Keywords: corporate governance; accounting conservatism; real earning management
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CON-ACC 022 .056 .070° 1
REM_ CFO -.072" .043 085" 77" 1
REM_ PROD .044 016 .030 062" -.204"" 1
N 1,053 1,053 1,053 1,053 1,053 1,053

**_Correlation is significant at the .01 level (2-tailed).

*. Correlation is significant at the .05 level (2-tailed).
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15199 2 FORBINTIONIIDIFIULT (Descriptive Statistics)

Minimum Maximum Mean Std. Deviation
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CON-ACC -1.130 0.481 0.024 0.104
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REM_ PROD -5.519 8.915 -0.018 0.861
Valid N (listwise) 1,053
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A1971991 3 NFUATINANNITAANBEULLNYAM (Multiple Regression Analysis)

Model Unstandardized Coefficients Standardized Coefficients
B Std. Error Beta t Sig.
(Constant) -.001 o1 -.070 945
MEET .001 .001 027 .888 375
BL 011 .006 .051 1.647 100
HIS .000 .000 .069 2.217 027+

Adjusted R Square 0.800
Dependent Variable: CON-ACC
**_Correlation is significant at the .01 level (2-tailed).

*. Correlation is significant at the .05 level (2-tailed).
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Unstandardized Standardized
Model Coefficients Coefficients t Sig.
B Std. Error Beta
(Constant) .025 .002 11.813 .000
REM_ CFO .089 .002 761 36.319 .000**
REM_ PROD .026 .003 217 10.354 .000**
Adjusted R Square .558

a. Dependent Variable: CON-ACC
**_ Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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Dependent Variable: CON-ACC
**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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