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Abstract

This article aimed to 1) study the Educational Promotion of Morale for Government
Employees, 2) compare the Promotion of Morale for Government Employees classified by gender,
age, work experience, and school size, and 3) provide recommendations for Promoting Morale for
Government Employees under the Secondary Educational Service Area Office Surin. Based on the
opinions of school administrators. Data were collected using a 5-point Likert scale questionnaire,
achieving a reliability score 0.959. Qualitative data were gathered through structured interviews.
Statistical analysis included mean, percentage, and standard deviation. The research results found
that. 1) The results of the study, Educational Promotion of Morale for Government Employees under
the Secondary Educational Service Area Office Surin, indicated an overall high level of morale.
When considering each aspect, the highest average was found in work achievement. 2) The
results of compare of Promoting Morale for Government Employees classified by gender, age,
work experience, and school size under the Secondary Educational Service Area Office Surin,
categorized by gender, age, work experience, and school size, revealed no statistically significant
differences at the .0 5 level. 3) Strategies for the recommendations of Promoting Morale for
Government Employees under the Secondary Educational Service Area Office Surin. based on the
opinions of school administrators, include five key approaches: 1) Increase communication by
providing channels for employees to express their views and suggestions freely. 2 ) Ensure
employees feel involved and heard. 3) Offer sincere praise and recognition. 4) Create opportunities
for self-development. 5) Promote good relationships between superiors and subordinates.
Keywords: promoting morale for government employees; size of the educational institution;

The Secondary Educational Service Area Office Surin.
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v O
msiaEusseeTyinasta URAIAITH
o SS df MS F Sig.
ABINUNITIRTIUNTS wisisu
1. puprHaSa s Reu ﬁ:wﬁ’mﬂ@ju 0.11 2 0.05 029 075

melungn 2451 121 0.20

TN 24.62 123
2. AN Ty inT sy SMNenNgH 0.06 2 0.03 013 087
melung 2662 121 022
TN 26.69 123
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melungu 2131 121 0.7
TN 21.59 123
5. punalasunnseensiiude Sy9ngH 005 2 0.03 0.13  0.87
melungn 2528 121 0.21
79 2534 123
6. AMUATIHENHEsTINIR T LTy SM9NgH  0.28 2 0.14 038 068
W lAtTadutiayan melungn 4467 121 0.37
N 44.95 123
gwaengu 001 2 000 002 097
Tasan aelungu 2141 121 047
99U 21.41 123
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TN 24.62 123
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Tasan aelungu 21373 121 047
99U 21.414 123
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