Arts of Management Journal Vol. 9 No. 1 January - February 2025

5398 UFUANITULUHAINTINVBIYHTRINBNITARTBLBTAE
¥ ¥

v 74
ﬁg\‘iﬂ’lﬂq GI’IU@‘VI%”ITN ’ﬂ’lLﬂ@@’]ﬂ‘ViZgNLLﬂ’J ’Q\?W’Jﬂﬂ‘l’lﬂﬁ’lﬁ
Community Participatory Action Research for the Elderly Housing
Development in Namai Sub-district, Ladlumkaew District,

Phathumthani Province

USe1n1 tilasun’, 71951n50¢ aNaana’,
AVunsos MNAR® waz wnws ArasUssaAs
Preeyapa Muangnok”, Watcharakorn Thomchoho?,

Mattanaporn Maikami®, and Sekporn Tcmsriprcparsiri4
"Corresponding author
sl amrAnedesiedga lagoasnant TuwszuanaguUdua’?
General Education Office, Valaya Alongkorn Rajabhat University under the royal patronage2

A ANENFERsUaTIAlaE aAvendusiudgalasaangol awszusnangdun®
Faculty of Science and Technology, Valaya Alongkorn Rajabhat University under the royal patronage®

aosznAuladgaamngsn aAnendesssigalaseainsnl tunszususgdun’
Faculty of Industrial Technology, Valaya Alongkorn Rajabhat University under the royal patronage®

E-mail: preeyapa@vru.ac.th', watcharakorn.thom@vru.ac.th?

mattanaporn@vru.ac.th®, and sekporn@vru.ac.th*

Received December 25, 2024; Revised February 14, 2025; Accepted February 25, 2025

UNANYD

aAA
UNATITHUN

o/

P [ v o v o
aquszaeAdie 1) Anwanmnuazlgmaaunsanauiiageanfarnaygeia i

Fruaninly 2) GLENNNTEE1g MAsEENAINNIDNATUTIaaAETBINgI T 3) ARINaNng
Wauaganfuansgedaludannly n1sideadsilidunisideBafifnnsuufiaaneos
Aansdofilnfusausantaya TAuN SWOT Analysis SOAR Analysis WATULLFNATE DL AAR
ﬁsf%?uﬂ']‘ﬁm‘ﬂzﬁ%ﬂ&”ﬂ Gl m‘fzLm’wﬁﬂymj@&T@ﬁﬁ%mﬂ%@mﬁmm NANITATENL 1) FAIN
{511 WATAIHABINTT WU gauTe: unigaeanuds ggeisannnsamemdadaecln
uazfiaousinasniuasEgia gaanu: AuligusudisInAHgEoInN1aAEeNANNTEH

v A o v o A ' A 1% v o
WWHVI@%@’TWTEI"H@Q@ZSQQEI Tﬂﬂ’]ﬂ: 34‘VNVI‘LA’J?J\?’THﬂ’]EITHLLZ\]%ﬂWEIHﬂﬂ‘WW‘3@34L?.I"IQH’]Z\TMUNHH

sEsAadn1sIanis 07 9 R1ufl 1 uns1AN - NUATAUNE 2568 399



Arts of Management Journal Vol. 9 No. 1 January - February 2025

gUa99A: WA ImMesinzeaus. innasusEunes WEesn1aimuang e Ao W
PD9RETY LATLIITUANATS: gHEHABINITINYEANS MygeTaRannnEiniiF uaziiagnm
Uasadenuiiagenfe 2) n19a9aaunI19Beug Inendan inasedenisBawgiugluuuresde
ad o o ' & o Gtgj ¥ A o Gf A ! o A o ¥
P uazilsdanie 59NMNeRaLTHINANNSIEBIANNUADAN Y (WD B AETENZaN LY
g9t uay 3) \finnanfiduindenassnianmuiiogefanaeds aun wnuiigue aus. sw.as.
o o Lg o g v P v 1
LAZNYNAN YN Y INBAN2(AEDAINTol TWNTzUINIgUTHA 91NYBYA BIARITNTFINATT
yuazsmasiuananin s unauazaazanduwnuimmuvastiuae i o

ARIATY: KEIIE; NTWAUIANENTN; NTWELNAIHNTENANUTBL B FY

Abstract

This article aimed to 1) examine the conditions and challenges of housing preparation for
elderly people in Narmai Sub-district, 2) promote knowledge of housing preparation for seniors,
and 3) establish a housing development group for aging residents in Narmai Sub-district. The
research was conducted using Participatory Action Research. The tools for data collection included
SWOT Analysis, SOAR Analysis, and interviews. The statistical data were analyzed using
descriptive methods. The research findings were as follows: 1. The condition of problems and
needs: The strength was the effectiveness of community leaders. The aged people were able to
help themselves and had economic stability. The weakness was that the community lacked
knowledge of housing preparation for aged people. The opportunity was that both the internal
and external agencies were ready to offer support. The threat was the local development plan of
the Sub-district Administrative Organization, which gave little support to the knowledge
development of aged people’s quality of life. The aspiration was the requirement of the
community to enhance their knowledge to provide a good quality of life for aged people and
ensure housing safety. 2. Promoting learning: The researcher created learning media in the form
of VDO and a handbook and organized training on safety housing preparation for elderly people.
3. Establish groups to promote housing development for the elderly, involving community leaders,
the District Administrative Organization, the District Health Promotion Hospital, and Valaya
Alongkorn Rajabhat University. With this data and knowledge, local administrative organizations
can incorporate it into their development plans.

Keywords: aged people; potential development; housing preparation
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