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Abstract

The academic article aims to study the promotion of well-being in older adulthood and
prepare for changes in physical, mental, social, and cognitive capacities that naturally decline with
age. Therefore, health literacy—both physical and mental—is crucial for achieving a well-rounded
aging society. The study identifies eight dimensions for well-being and quality retirement: 1.
Nutrition and diet, 2. Physical activity and exercise 3. Emotional well-being and happiness 4.
Sleep health 5. Oral health 6. Environmental safety 7. Access to public healthcare and 8. Financial
planning for retirement.
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Figure 1 A Model of Well-Being Dimensions for Quality Retirement Life
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