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Abstract

The purpose of this article is to present the ideas for managing the Security Institute of
Krirk University. Nowadays, the university has developed teaching methods, including international
college courses and Islamic studies. This makes the academic society of Krirk University consist of
people of various languages, nationalities, cultures, etc., who come to study and work together.
Considering being a safe community, the university has established the “Safety Management
Institute of Krirk University” to manage and care for related persons to be safe from various
dangers, both natural disasters and disasters caused by human actions. In this regard, the author
has studied the future of this security management institute. The author found that paying
attention to safety from disasters is consistent with the national policy referred to in the 13th
National Economic and Social Development Plan (2023-2027) of the National Economic and Social
Development Council. It aligns with the United Nations' multilateral international development
cooperation policy as stated in the Sustainable Development Goals, ASEAN Agreement, and the
21st Century Silk Road Initiative (Belt and Road Initiative). Regarding efficient and practical works,
the author has studied various concepts and approaches as a foundation for driving work, including
modern organizational concepts. Modern management, disaster management, risk management
and impact mitigation, participatory management, and education for sustainability development.
Keywords: safety management; modern organization; risk and impact mitigation; participatory

management; education for sustainability development
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