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Abstract

This study used a mixed-methods approach. They incorporate both quantitative and
qualitative research. The objectives are: 1) to study the level of organizational commitment among
employees of Cosdent Co., Ltd.; 2) to study the level of work motivation among employees of
Cosdent Co., Ltd.; 3) to study the relationship between organizational commitment and work
motivation among employees of Cosdent Co., Ltd.; and 4) present guidelines for developing the
relationship between organizational commitment and work motivation among employees of
Cosdent Co., Ltd. This study used a population group of 58 employees within the organization for
the entire research. The quantitative research tool was a questionnaire with content validity (index
of item-objective congruence: 10C) between 0.66 and 1.00, reliability ( Cronbach's Alpha
coefficient) = .940, and the qualitative research tool was a structured interview with three
organizational executives. The research findings are as follows: 1) Cosdent Co., Ltd. employees
have an overall organizational commitment level at the highest level. 2) Cosdent Co., Ltd.
employees have a high overall work motivation level. 3) Organizational commitment has a positive
relationship with work motivation among Cosdent Co., Ltd. employees, with an overall moderate
level of significance at the 0.01 statistical level and a correlation coefficient of 0.678. 4) The
guideline develops the relationship between organizational commitment and work motivation,
including enhancing motivation through increased compensation and benefits to drive performance,
using KPIs to measure and evaluate employee performance, and maintaining employee
membership within the organization for the long term.
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VAN

3. 1asaeialunisive
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TR (2) FUMIHEIL NI TER T AUNTT0 A TR NTHADBIAN TUATITIFI T T
ANFYINes AP ANENRETINAUAG (3) Fumiianansel sz AnEimINSNEINTHYEE
FafiunTAnendesmeum iansaeaauaNsanaaasadiionlaemaiAsanaD D
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0.66-1.00 ATANLZANE Cronbach’s Alpha = .940 TsuuL@aLaHARBHIADAINILAA RN
5 meu Faf
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AEUT 2 WIURBLAINIDYARNKNRUABEIANTIEINTINGTI LSEN ABTAWN 411
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dunnuaaslsnduaiianne 5 sEAU AuuLLaesRA (Likert Rating Scale) Fayjnaaitiu

FNIOTHBILANYTIINHA e AT AL LG
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WU AN ANLEEMIN AR UAEBIANTTLAI99 Ta TN 9YieTm 2mewsinenu U3Em paw
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pawufl 3 Aransnreyassiunsgslalun iU UEEN AsANn Sarin
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(Srisa-ard, 2017) faf
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(Pearson’s Product Moment Correlation Coefficient) TaRI1TUIAN AN T2 AN S AN THRUE A
uWaAABIAA (Hinkle, 1998) finauminiaRansnnAdnlsransandniug (p) @il
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iga (L = 4.53) WazifiaN919WITIEAMNLGT AMTIREUALEIGA 3 AW BR9ANRREaINNIN (U

¥ &
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i o« a i 1% {
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