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Abstract

The objectives of this study were to: firstly, establish indicators for digital leadership
among school administrators in the secondary educational service area office of northeastern
Thailand; and secondly, assess how well the structural model of digital leadership aligned with
empirical data in the same region. The research was carried out in three phases. Phase one
involved constructing and refining digital leadership indicators through the analysis of existing
research and documentation, expert interviews, and the creation of a conceptual framework.
Phase two focused on evaluating the proposed model by comparing it to empirical data collected
from a sample of 660 school administrators using statistical software. Data was gathered through
a 5-level rating scale. In the third phase, the study investigated the application of the developed
indicators to digital leadership. A quality assessment was performed by five experts using Likert's
5-level rating scale questionnaire to evaluate the implementation of digital leadership indicators.
The results of the study can be summarized as follows: The development of digital leadership
indicators led to the identification of four main components, 12 sub-components, and 56 indicators
for school administrators under the secondary educational service area office. The four main
components were digital vision, digital literacy, digital communication, and digital culture. Each
component included three sub-components and 14 indicators. The examination of the confirmatory
factor analysis model demonstrated consistency with the statistical values: Y2 = 22.35, DF = 23,
GFl =0.99, AGFI =0.98, CFI = 1.00, SRMR =0.00, and RMSEA = 0.00. These results indicated
that the model of digital leadership for school administrators aligns well with the empirical data,
confirming the hypotheses.

Keywords: the development; digital leadership indicators; confirmatory factor analysis
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(DCL) DCL11 0.54**(0.01) 0.84 0.41 0.06
DCL12 0.52*%(0.01) 0.83 0.35 0.06

Chi-Square = 22.35, df=23, p=0.50, GFl= 0.99 , AGFI= 0.98 , CFI=1.00 ,RMR= 0.00, RMSEA=0.00

NHIBWR ** p << .01

MsRsAaUnsIANIs 07 8 AUl 2 iweu - Hguien 2567

386



Journal of Arts Management Vol. 8 No. 2 April - June 2024

g
A

g
3

o.s8
Z o.s1
0 .50
1.00 —
\_98
0.54
0.9a
EQ::P_x
o
"IEHI'\§§Q336

=4 OCLin - [V
0.52
DCLH =0 0

Chi-Square=22,35, df=23, P-wvalue==0.488%6, BMSEA=0.000

N
I
L

L

e
L

o
{3}
A
2

g

ad 2 TumannsdannazgiAaviaeeeyLEmsaauAne

o/ o/ o o/ ‘i';/ ldl o/ o/ =9 =1
IR ANUTINTANENTBENANEN Tuﬂﬁﬂﬁl:ﬂuﬂ@ﬂ FRIENENHE

afUs1Nani1sIay

FINHANITITHFINITNDAUIUNANITATY (AAIT

Vv
aa o

o o/ < A o o ! kg ¥ o a
IINHANITATEANNIRGUIZAIAT 1 N1TAMUIAILITAN AT R 2B UTNNS
anuAnen deindmineueeiniinsineisanfnen unaezfuesniduanie
FIUNTN1IENHIATYR2BIHUINITAAIUANET FITAFITAIUIIANNTIN1TANEA

doenAnul ntanyTuaandeemnila AT a1y niaflaafenunuy Ae ALRAY

L2
an o

WMNALWEENINNIT 3.00 LEAS MALTININEIALSYNaUNY 4 a9ALsenay fAa 1) N1RadaviALRaYa

¢ (% y Aan o ¥ o/ Aan o v o o
2) N9ELNIAANS 3) NNTAEN1TAANE UaY 4) NTFTNIMUTITHAINA L‘Iju’ﬂﬂﬂﬁi:iﬂ’ﬂllﬁﬂﬁﬂ
Y

2990192 RHI AR RIBIHUBNITHAUANET BITaAARBITUNTBUUNIAATHNITATETINIS

FEAARBINLUUIAA NG 1T) wazsddeiliigtrasnuniazydifaa Medaaiduingean yide

TrAAunN1sA9anans1mas Lﬁ@?‘iﬁﬂﬁ@ﬂx‘i%ﬁLﬁﬂﬁﬁﬂﬂﬂ')i@ﬁ"lﬁ@ﬁﬂﬁﬂ@@U%ﬁﬂ‘iﬂﬂﬁuﬁﬂw"l

[ v
a o/ a o

1 N1SANEN9INENETT F197 $1HATINYI289 LAXN1TRNATEDATIANENTIADM 971191 5
U URIHIZBYANIIATIEN RIATITNTNAILE FINULLFBUOININENIAUAINATLEN19Y
HUNAATaTaINUENITADUANYT AenaddneuafiuiinisAnundsandnya Tuain
o 2 A ° ¥ YA ° ' =t &
ariupanidaanile uasilUigEesrgysian 7 nu aseasuaNfisensadaion A
NN RHLAZAIHABAARBIIBNLAZENHEN19398 ULAZAATIZIANINTBNAaesile (nAndefl

ATTNADAANDY (Index Item of congruence : IC) Bg5213I19 0.71 f19 1.00 AIEIUITTIUNN

MsRsAaUnsIRnIs 07 8 AUl 2 iweu - Hguien 2567 387



Journal of Arts Management Vol. 8 No. 2 April - June 2024

(Discriminates) TavaAn Corrected item-total correlation: CITC ﬁﬁﬂﬂé‘jmdw 0.32 4 0.79 A
AINEBI (Reliability) Tm?%qmﬁuﬁ%ﬁw%ﬁaﬂwmmﬂumﬂ (Cronbach's coefficient) 11
0.98 Asfimadianedlalannda aoanasITuIATaI9 Johnstone (1981) TataHaLN ” 1S
Fadandausd Kanchanavasi (2000) Tanamads @mﬁﬂEMZﬂﬂdﬁ'zﬁQ%ﬁﬁ WAz Sararatana (2013)
aqUAnIANYDIEARY09iINT daARaBeiLNA9889 Kanchanathanachai (2019) Tavinnnsade
B09 WaUIAIU9E N1z iA AR areeRUENIsaamAnET FTAd1InIIuANIZNTINNIS
AR EITUALEINNANT9ATY NUAFLsEN AR ReRTBINUENITAa RN EY Jaiin
dineunniznasinfanIanEduAng s § 12 fausd dunnmadfsesesausznaudiliing
AETILE BelAT9na19Tn 4 BeAlsznoy SngRnsTuugnlgiun1gAdy 60 waAngTuusE §
ARAY WaTANENLIEAVEN1INTTANE R mHNz AN A SN A RS T3 A AR A NS B
Trssaanpanamiidmuala Ae Sandegenan 3.00

NHANITATHAMNARUTTEIAT 2 N15ATVIRDUAIHNADAARBILDS IARNTTIAFALNT
ATNAATRIaINUANITAuANET FadadineeefufinisAnedsanAnen Tunds
nxiupanidsmitaiureyaidelazdng

aa o

NBUNITANHNUNITATITFAU ﬂQ’]Nﬂﬂﬂﬂﬂﬂ\W’ﬂ\‘lTN L@ﬂ‘[ﬂ‘zmiwﬁquq%qu@ﬁm@wmm

NUSUITEOTHANET FINARITNIHaRNANITAnuNTsaNAnE nansTueani@aaniiady

Y
v 4

voyadardng KAdTensaRnLAnNIedAFesliaf lalun1afuTIITINTeNa UATATITADL
AHmHNzaNYEsaya annilauasideiulunaresniaaaey wuan fausdnnsafian
wanzanszAUNInaullynee Mefloneeziinasiandausdismaduaiodiofinans i
UsBTa9N9nuuIRAnguf T lrsunissensuuazinldTraden19na19a9n9 wazladunig
‘W@Wﬁﬂﬂ@’mI}gﬂiﬂﬂmfg@ﬁ‘ﬁﬁWl’m:;ﬂfl’mﬂ'm’ﬁﬂL%G‘LI%‘W]‘ELL@%%QE@T‘LAﬂ’]iW@’]‘ijﬂQ’m
NOAARBIMNIZANDBIFILGT iQNﬁgﬁTg%UﬂﬁﬁﬁwuﬁﬁﬁﬂE;L%I%J'J"MiyﬁPiﬂl&ﬂﬂ‘iﬂ%‘lﬂ’ﬁﬂﬂﬁﬁﬂ‘]ﬂ’]
nsuEnisaauAnen uaziluindsinislussdugandnen dedialaanduyfinanusuay
USEAUNNSIIBENSHAN THANANTUAMSANEN

819 {af munianTIaaaLAEABn1aaa AR smdngder oy aidaazdne i
ATUAYHADINTNIDIFALNENTIY AN AUV959209N19ATITTELADANTNADIFILNTA
agTunsauwAnBmquirasiamndudifn nsismaniaimunENaueInnsaULHIRREY
nqufiainnonnuamaiadsniamad aievininaniaimundaonmduls way
aanAReITULMIARIA T UAN B aBIfaLINETIAYE Kanchanavasi (2000) laHeandasdfiAns
Anounansinamaa Uil 1) fianupss (Valdty) pasinlabidefiayinesngnaas uimen Asenam
AosdnE0IETinedn 2) BAnnaifies Relabity) Aasinlnasiimilomaa Wuleie dnlanssiu e

q

Tnadesianass 3) anaunans (Neutrality) asainnansuandeasedsi (U lnfiamnmis

MsRsAaUnsIANIs 07 8 AUl 2 iweu - Hguien 2567 | 588



Journal of Arts Management Vol. 8 No. 2 April - June 2024

fiemnaln Goluniatsziinlanaaninanudidaslang waafureyaannyiamlaaaide
fimannla (Sensitivity) Tunnsda aslnansausdiiaons lhuansfindenauuananslnazdan
i Anlananssdudaininantsdnd annngstn Anandalaies 2 sxiu uay 4) velunnsly
(Practically) ansnansindausd [Udnndaifurayalnass Tnedsane 7 iiullesazaon wazile
Fureyalauan Aasnsnulananununalneny aenaaesiLAdeeas Kanchonathonachal
(2019) TavinnnsAdaiEns Wamndausdninzpinnaneaeesuanisaaiudnen dedadnineu
ADILNITHATINNTANHIEUR LTI WA FAudnnazpinAdneaasudmsaniufne darin
dnineuAniznasinfanIaRnEduAug s § 12 fausd Sunnaadfsesesausznauiiluing
AandinsBlasenanaln 4 avatseney e esatsznaunnsanie 8 3 fausd laun 1)
maunTuenya 2) AwFURaTaY 3) Naundoyn asAtaznouAHgRanead 3 fausd taun
1) wnlafanea 2) nsleRanaa 3) NMagansauma avalsznaudduimiAanes 1 3 faued
Taun 1) maasAdesim 2) nUATRmEAEIFEN 3) NMaimauNsIREVF LazasALlsznaunig
Aeaa f 3 GaueE laun 1) inuznnsieans 2) iruaRTunnsdoans 3) daaulunisdaanslaed
W ANTINLNET rIN19998 60 W AnganLe HAuads uazAdulsEANEnIanTzanei
munzandniuniaAnasslnlninaannduiusdsdassasndausgniazginAsna e
WUAMARaIUANE A AFInIIUAnIENTINANaN T RNEN AL aaTidua (2 Ae 8

1 ! 1 1 o Q‘ 1 o v 1
ﬂ’]LQ?ﬂﬁ?ﬂQﬂfﬂ 3.00 wardATNNU9LANENI9NTEaemINaU/Mesnan 20 % 2. TNL@@ﬁﬂ’J’]N

aapArDIfTuTeNABsdnERnn TnefRansanlnenanlaauaas ((2) wdu 7.863 AB9A7
B892 (df) WNFU 6 AMTEENATYINEAR (P-value) WL 0.248 BalufiibdAynaaan Asel
FaszAuAEAanARDY (GFI) WNfL 0.098 fadaiinssiunuaannaesfiusuunuan (AGF)
WMNTY 0.973 WATATAITHARIAARDHINNITUTTHIMAIMII TN (RMSEA) iy 0.0223.

a9ntsznaudaniminesadsznay (Factor Loading) TiiduAnIAsgIugenannnen 0.50 yn

P 1 o 1 v A 1 4 » P ! 1 1 Ps
B9A13ENBU AIUAILNEY UaTNgAnTTNLsEfadminesalszneuiiduannnsgugenanme

0.30 INAIUIT ALY NNGANTTHUIE Chueawangkham and Ariratana (2021) Tavinn1sfnea

a

i ¥ o aa o ¢ o o o o g {
mmJ‘J:ﬂﬂmmquzﬂmmwmm@mmmmuﬁﬂm AR IHNIUIIANUANITRNEA

v v
o AA o

A a v i 4‘ s ¥ o
‘]J‘i:iﬂﬁ\lﬁﬂisl']’ﬂqﬂ‘iﬁqu e 4 ﬂ’]‘ij@i’:lﬂ‘N‘HNQWQ‘U‘JZﬁN\?ﬂL‘Wﬂﬂ"l‘jﬁﬂiﬂ"lﬂﬁﬂﬂ‘ﬂﬂﬂll?.l@ﬂﬂ'ﬂ:ﬁ@u"l

a

AN RIBINUSNITROUAN TN AFIHNNIANRAIN1sANEIUssauAnE19A557H 12e 4

NANTTITENUQT N19ERHIANRIBIHUINITAUANEIFITAF1TNINIIANUAN15ANEA

aa o

sranAnungassnil lam 4 § 3 aapdsznaunan Taun 1) ngiunaliiesiana Usznaunay

fintidn 3 fin fin nsguazleRavia n1sReansiaria uazedassanlunslaiana 2) anuuiuile

o

BENANUAINA Usznounaesinzida 3 da fe AvnuiBadrgylunislsmaluladfmaa n1susnis

o [

v ¥ VAA a {AA o ¥
@@ﬂ’]‘iL‘VlﬂTuT@?j LL@iﬁﬂ’]‘jﬂ‘j"I\‘iU‘j‘iﬁl'Tﬂ’]ﬂﬂ’]‘iﬁf:lu;jﬂ@ N AT 3) INYVAURIVIA Usznaunls

asasAalnsTanis 07 8 RTUft 2 1w - Heueu 2567 ] 589



Journal of Arts Management Vol. 8 No. 2 April - June 2024

[
‘d

FNBIR 3 A7 AB N1TRTNARLYIFUTINaFAY

o/

& NMafiaauganlunI9919uNI ULATNNTETNAREVMIT
AIEEHANTHHUILATEIINTANTTH FDAARETY Kim Kyo Mook (Mook, 2009) TaRnun0z
wrinAAvia A uAnunun1sdantstuEen naddenuan deaslanisdnnisdeuguuuiia o
YDLAHBUULIBNNNTATE A TEEE I mUTTINAAT AN Aguaz Tama T e AaviaTunis Buug fx
HNNTY §aAAABY Izhom et al. (2014) TafinuniEes Aansuiugsinanumaluladuazaonuduiug
AunmsgiuaanmnisAnenaedlsedeulilssmmniaids nan1sidewun sduuramiel
nsUfiAntsiuginaunauladey uaziuiannans Akgl et dl. (2017) TaRnsIEaInIs
paraanunzpiuuLilaneemunailadtunisusnisdnnianiafinen wan1sidemuan ns
dupinmunalulagfiansnanisuaneeniadunadesianaay useiulaunans nsiug
mmmmﬁmmmw,msfumﬁl,ﬁu;;ﬁw?mmﬁTuTﬂﬁLmzmqmﬁuwmﬁmﬁ@ﬁ@ fansnaluis
vanaenigiiugiuuLea Thannimalai and Raman (2018) TaAnm1ntazyindunaTuladess
WusnIsanmAnEfunisyssnnismaluladlunesdenaesasuansseil 21 naniside
WU sdunzpindanaluladausnasguaanistanalladessusmsaniuinu
289 (NETS-A) §1W3% 5 A a8 luszduge uazninziindanaluladoasuinisanudnung
V’]fJ’mﬁﬂﬁu‘ﬁiﬁﬁ’]ﬁiyﬁlllﬂ"lﬁ“l,luﬁiu’]ﬂ’ﬁL‘V]ﬂTﬂTﬂ@T%ﬂ’]i’fV/ﬂﬂ"lﬁL%f—_luﬂ"lﬁﬂﬂu?lﬂﬁﬂg Wangrungkij
(2018) NN mHAFALsTuazn LTl sun R eauaS N A nE sz A HE AUy Ty
Arn192evinAnEIS Ty y19s KANITATENLAN TNL(ﬂﬂﬁﬂfmﬂﬂﬂﬂﬂ’gﬂﬂﬂﬂﬂﬂﬁuﬁﬁ{ﬂﬂdﬂL%\ﬁ

]

192409 WAy Tama (2021) (AYINN19398 1389 N1ITNHENLARRNTAYBINUBIITENIRANEITIRINA
L1 U

v
a o

ABN1TANEIIIHTZUUUTEAUADININ HANTTITENLN NN ARAYI A BINLEMNTEOTUANED

FUNIN NANIFUS LU EUSIUHAATHAD AN IALSIN WL LANANANaY9E

e

Tagisanegus

a

HedAynwatanazau .01

P p 7 ] o
OF| ﬂmwg?wumnms’iw

v [ !
a %

IINANTHANUIATLNBNILHHIATTADBIHUINITANNANET TR TNIUIIAN YA

v 1
o =}

AsfneTsenfnen unianziusenidaamile ﬁﬂ?ﬁéjﬁé’ﬂmmmmmwwﬁmﬂgwLﬁumﬁ
Ans tun i laa A dNTLE B lassaansdausdnnasinAa T arasg U Tan AN
fafmdrtnaeafufinisAnuitseninen Tuniansiussnidaunie desznounay 4
a9nsEneaunan 12 asntlsznavses uay 56 fausd wlrlsrlaenbugeasns Welniinsau
unAnfisiandman nepanaitls widereiiaunidunsouumAn@Emannns used

I3 o P ! o |
ANAUTENBUNANUAZBIALTLNDLLDY UWEAIAINTAN 3

MsRsAaUnsIANIs 07 8 AUl 2 iweu - Hguien 2567 390



Journal of Arts Management Vol. 8 No. 2 April - June 2024

[ -maafrsnnudihlafdvia
pUgUAN
| -nsliadvinegamainsay
-msadisassAudanssuana

nzdinadvia
(Digital Leadership) ,

-nEEsUTIEINEM YN -mildahiaunannaiy
Taoldmaluladadia iouI AN AW
-nsvinanITinsu iy -msdeansitwarnume
Tnuldinaluladaiva dome
-nsafraniusisuesdns -nsadranieviukida
Tauldmaluladaivia fivarnvane

AT 3 NIBUUNIRAIBILENS [ARAHTNTNE B [AT9 83 9FLNE N9z AR A

VRIYLAINTFOUANEN ANARINIIRRLANTANENH s ENANE TN Ans T eandssmiia

wN5U

9

AT UIFIVIBN1 LI ATTRVBINUINITFIUANET deiaR1TnauaaNui

s/ a =l a

AnsRnusseNAnun lunARsTueandsile I 4 a9Aldsneunran 12 avAlssnasuses way

o o Tan o oA

56 FAUNT [ALN 1) ANKNITRAATFNARYa Havalsznausas 3 avAlssnausas Ssau9t

o

149 14 FIUGT 2) ATUNISEENGAAYTA Hevadssneuees 3 a9AUssnaueey SAUSE 91uu
14§93 3) AMNN1TREEN9E9AAYIA Hesatsvnavyey 3 a9Alsznavyay HFueE 41w 14

o 1 [ v v o Aa o Pa 1 Pa 1 o 1 (%
AU LAy 4) AMUNITHTWNIHUTITHAINR favalsrnaveas 3 avAlsvnavyay NEaU9E

o

F1H9N 14 AT NANNTATITEDUAINEDAARBIIDIIHIAANTITIAFILITN1IT IR A 9D

NUBMNSEOTUANEN A adineaiuiintsAnussanAne untansiueanidaaila Tagle

Y

nsatAsznesAlszneuEsduit nuan lunafianaenrassivasya@alsyany waznuan

i o aan o & a . o/ g Sol o/ i & o
NNMEHIRFALDINUINITEDNANEN RFNUsEAnTHInesAlsEnaugegn A 19z

AN AAIHNITEYUUIAINA NITREFITAANA NITHTNITHNUTIINAFNA AIRK DIRRILITWN

U

' v
a o

AenY9 HNNSEBNEIT NIRRT R IDIRLEM s EaWANEN daindsinemuaiiniintsfne

Tsanfnun uniansueanidaanile ABINITLEINETNALHHIFTARYBIHLTNTHOUANEA

! o i ‘dy| = o/ a A L] o/ !
ﬂ?_l’]\‘iL‘j\‘lﬂfJuﬂrJ‘jV\lﬁNu’]Tu 3 agAlsenauinew LL@SL@@ﬂ@QUQ%VINﬂQ’]NNWﬂfQNqﬂTuLLWN‘SZ

a9ALTENaULBLIH LN mMININa

MsRsAaUnsIRnIs 07 8 AUl 2 iweu - Hguien 2567 391



Journal of Arts Management Vol. 8 No. 2 April - June 2024

L4

DA UBDLUS

v ° a o v r'd
1. amauannz unisitnantsiae U trlse Toau

< s o/ o/ o/ 1 ' & o aan o
1.1 a1NNANITIATIENDIALUTENBUIBIEUTUEUALNFDY WU AMCHRIATVIRUD

v
a

HUINNTE0NANEY ARANU LA mlnesAlsnaugegn Ae A19sydnAaanIuN15iaeug

U

v 1
aa o

AINa ﬂ’]‘iﬂ@ﬂ’]‘i@l@%ﬂ ﬂ"l‘jﬂ‘j"lﬁ’lwuﬁ‘i‘iﬂaa IR quu ﬂ’]ﬁu’)ﬂﬁ’]uﬂLﬂﬂ')?.lﬂ@?%ﬂ’]‘il,ﬂ‘jﬂﬂ‘i"lﬂ

v
a

ATAATRIaINUANITAauAnE Fadad1ineeaiufinisAne dsanAnen Tunds

2

v v v 1 1

prinanndeamile AaINITLEENAT1INNEH AR IBIHUENNTIAIUAN D ENILTINLATS

L
=

Wl 3 aeAdsznaufines uasAendaLananuafysn uaazesrlssnaueseiily

WENHUINDL

1.2 @NIUIEIARRTINTAN YN NANET nIARsTueanEeanile arn19nin

aa o

Tumanisinnngpindaviauasanasaiudne ddndinemuesfiuiinisfnendsandnm

Tumanziusendamile ‘ww(mmyf;fﬂefﬁumﬁﬁivLa’iumquﬁﬂﬁ@ﬁm@\‘1@u’%miﬂmuﬁﬂm

aa

LW@LﬁHLLH‘]VI’NT‘HﬂW‘iLN‘iNN‘i’Nﬂ’]’J wmm VAU NU‘iﬁﬂﬁﬂﬂ’]uﬁﬂH’l
¥

2. amauauuzTunsidsansinaly
2.1 A95911N15ANB1ATEULALWEW (Research and Development) taelaluwnadi (asu

m‘smwm‘ummm’f*ﬁﬂﬁlﬁuummq Gfuﬂ’ﬁﬂi”lfliﬂiLLﬂ‘jNﬂ’ﬁﬂﬂ’ﬂ‘U‘jNLﬂ%?y\lﬂ‘ﬂﬂﬂﬁngﬁ’]

°

AaarasRUInIsaaIuAnul e igunissomAnefintazginAaiafiasHane A nnIN
msfnene il

2.2 mﬁﬁmfﬁ%L%ammmwﬁmﬁ’umqw_jﬁq“@ ARYBIFUINITRAIUANET 1HBI9IN

0O aa «

m‘m@ﬁmw NQ@EILﬂ‘l_lifJ‘LlifJN?.lﬂ?Hﬂ@]fJLLUiﬂ’]QZN‘H’]ﬂ@‘W@ﬂﬂGN‘]_I‘j‘ﬂ’ﬁﬂﬂﬁuﬁﬂ‘]ﬂ'T kg

U

’N’]‘Hﬂﬂ’]ulfﬂG]W‘L:l‘ﬂﬂ’]ﬁﬁﬂi&i’]ﬂﬁil&lﬁﬂiﬁl’] Gfumﬂmmu@ﬂﬂmmmu@ TﬂﬁTﬁLLUUNﬂUﬂ’]NﬂW‘jﬁJé/ﬂ

ynAniaifiusausaneeyanieiin1aiBenmnniinainnagasyinnaansnesuteniazsi

o/

AAvIaveN LS TIamAnYN [ntnLandedn

2.3 A3HN1939LAEIN19NITHT LY SHRUNEHIARY R YBIH LN TRATUANEA

e lnnagsuiifganey LL@"’N‘LI%WﬁNﬂ’]uﬁﬂ‘lﬂﬁTﬁLﬁuLﬂ%ﬂGﬁﬂT‘uﬂ’W‘JﬂﬁzLﬁuLL@Z@if}@ﬂﬂu

@]%L@\TLWﬂW@J‘LA’Iﬂ"I’]”NIA’]@@W@@ﬂTﬁ

¥
o

2.4 A99Y11N19358139U §1TANS (Action Research) LR aMAFILSENS 56 Faued (1)

NAREBN LLZWWO‘I()’]’INNﬂﬂ’]’iTﬁﬂU@U‘iﬁq‘iﬂﬂ"luﬁﬂH"l Gﬁuﬂmum‘sm%a

MsRsAaUnsIANIs 07 8 AUl 2 iweu - Hguien 2567 392



Journal of Arts Management Vol. 8 No. 2 April - June 2024

References

Akgll, U, Aksal, F.A., Mukhametzyanova. F.S., & Gazi, Z.A. (2017). An examination of open
and technology leadership in managerial practices of education system. EURSSIA Journal
of Mathematics, Science and Technology Education, 13(1), 119-131.
https://doi.org/10.12973/eurasia.2017.00607a

Bass, B.M. (1990). Leadership and performance beyond expectations. Free Press.

Bawden, D. (2001). Information and digital literacies: A review of concepts. Journal of
Documentation, 572), 218-259.

Chaemchoi, S, (2019). Educational institution administration in the digital age. Chulalongkorn
University.

Chueawangkham, E., & Ariratana, W. (2021). Digital leadership of schools administrator under
the Udonthani primary education area 4. In The 22nd National Graduate Research
Conference: NGRC, March 25, (pp.886-893). Khon Kaen University.

Hersey, P., & Blanchard, K. H. (1993). Management of organizational behavior: utilizing human
resources (6th ed.). Prentice Hall.

Izham, M., Juraime, F., Hamid, A., & Nordin, N. (2014). Technology leadership and its relationship
with school-Malaysia standard of education quality (School-MSEQ). International Education
Studies, 7(13), 278-285. DOI: 10.5539/ies.v7n13p278

Johnstone, J.N. (1981). Indicators of education system. The Anchor Press.

Kanchanathanachai, C. (2019). Indicators of digital leadership of school administrators Under the
Basic Education Commission[Doctoral dissertation, Mahamakut Rajavidyalaya University].

Kanchanavasi, S, (2000). Theory of evolution (6th ed.). Chulalongkorn University.

Koontz, H., & Weihrich, H. (2009). Essentials of management an international perspective
(8th ed.). TATA McGraw-Hill.

Mongkolvanich. C (2013). Organization and personnel management in education. Chulalongkorn
University.

Mook, K.K. (2009). Digital leadership for high school classroom management. AU Graduate School
of Education Journal, 1(1), 146-149. https://repository.au.edu/handle/6623004553/12699

Pongsrivattana, S. (2007). Leadership status. Expernet.

Sararatana, W, (2013). Leadership: Current contemporary theories and perspectives. Limited

Partnership Thipwisut.

MsRsAaUnsIRnIs 07 8 AUl 2 iweu - Hguien 2567 393


https://doi.org/10.12973/eurasia.2017.00607a
http://dx.doi.org/10.5539/ies.v7n13p278
https://repository.au.edu/handle/6623004553/12699

Journal of Arts Management Vol. 8 No. 2 April - June 2024

Schermerhorn, J.R. (2002). Management. John Wiley & Sons.

Sheninger, E. (2019). Digital leadership: Changing paradigms for changing Newbury Park.
Sage Publications.

Somprat, K, (2019). Leadership: Concepts, Theory and development. Faculty of Education, Khon
Kaen University.

Sriputtarin, S, (2007). Developing a model for certifying external assessors in educational
quality assessment of basic education (Research report). Office for Educational Standards
and Quality Assessment. https://www.onesga.or.th/upload/download/202103231531456.pdf

Sullivan, L. (2017). 8 skills every digital leader needs. https://www.cmswire.com/digital-workplace
/8-skills—every-digital-leader-needs/

Tama, L, (2021). Digital era leadership of school administrators affecting educational quality
assurance system implementation of schools under the secondary educational service
area office 22I|Master’s thesis, Nakhon Phanom University].

Teanprapakun, P, (2018). Leadership of school administrators in education 4.0. Department of
Educational Administration, Faculty of Education, Lampang Rajabhat University.

Thannimalai, R., & Raman, A. (2018). Principals' technology leadership and teachers' technology
integration in the 21st century classroom. International Journal of Civil Engineering and
Technology, 9(2), 177-187.

Thawinkarn, D. (2021). Digital leadership (2nd ed.). Faculty of Education, Khon Kaen University.

Wangrungkij, P, (2018). Development of indicators and program for enhancing academic
engagement for undergraduate students as mediated by personal best goal

[Doctoral dissertation, Srinakharinwirot University].

MsRsAaUnsIANIs 07 8 AUl 2 iweu - Hguien 2567 594


https://www.cmswire.com/digital-workplace/8-skills-every-digital-leader-needs/

