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Abstract

This research aimed to (1) study the process of the professional learning community for
teachers of teaching professional training students and (2) study gquidelines for developing the
process of learning communities. and 3) study teachers' opinions towards the teaching professional
learning community process of teachers' professional training students, Faculty of Education.
Nakhon Sawan Rajabhat University activities to promote the professional learning community
process to develop professional ethics through information technology systems. The research
findings revealed the following:

1) Components of developing the learning community process with activities to promote the
professional learning community process to develop professional ethics through information
technology systems, there are 11 elements, including 1.1) supporting education, 1.2) creating
leadership, 1.3) exchanging experiences, 1.4) creating values, 1.5) Being a joint leader 1.6)
Creating a conducive environment; 1.7) Creating a shared vision 1.8) Learning together; 1.9)
Exchanging according to the era 1.10) Setting learning standards and 1.11) Application

2) Model for developing the process of a community of professional learning for teachers
practicing professional experience in the Faculty of Education. Nakhon Sawan Rajabhat University

activities to promote the professional learning community process to develop professional ethics
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through the information technology system, consisting of an introduction section, content section,
and application section.

3) Evaluation of the model for developing the process of a teaching professional learning
community for teachers' professional training students in the Faculty of Education. Nakhon Sawan
Rajabhat University activities to promote the professional learning community process to develop

professional ethics through information technology systems. Overall, it is at a high level.

Keywords: Components of learning community process development; professional learning
community process; information technology systems; Learning community process development
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5 0.912 - 0.527 5.134 6

6 0.851 - 0.812 4747 4

7 0.906 - 0.552 4.011 5

8 0.888 - 0.861 2.690 4

9 0.883 - 0.811 2.150 4

10 0.756 - 0.623 1.932 5

1 0.661 - 0.638 1.807 4
EREY 0.701 — 0.679 55.469 62

Tmquazasad 2 nan1sidenuesalszneuiifinaaiRasnomi 11 ssAlszney
Tagpsatsznau 1 ﬁéqﬁmﬁﬂmﬁﬁi:ﬂ@ﬂﬂgiwdw ~0.839 - 0.598 fiAAHULTUTIMID
fau1ls (Figen values) WNf 10.299 uazfldnwangauils 10 fauls ssmsznand 2 faniimin
mﬁﬂ‘szﬂﬂu@iwéw 0.927 - 0.671 #AMAIHLLTUIIUYDIFIULT (Eigen values) (ML
9.272unzfiduudauLls 6 fulls avalsznaudl 3 fanimrinesAlaznausyaznang 0.932 -
0.508 §lArAanuulausaueessiauls (Eigen values) Wiy 7.182 wasfisnuanudauls 7 sauds
asAtlsznaui 4 faniminasAlsznounyssnang 0.830 - 0.583 fAArHuLITU2HB9d
w15 (Eigen values) mNfy 6.245 flaruaudauds 7 daudls ssadsznavdi 5 fATnITn
9ALaZNDLBYTINN 0.912 - 0.527 fA1AdHuLIsLa3fauLs (Eigen values) Winfiu 5.134
uazfidnuangiautls 6 faus ssmazneuil 6 famimiinesaseney agsang 0.851 - 0.812
fiAnAnNulsU9MeDIRaus (Eigen values) WINfiL 4.747 fluansiaudls 4 siauls asriszneu
fi 7 fianiminesAlsznen agamane 0.906 - 0.552 HA1ATNLLSUSIMYRIRANLS (Eigen
values) WAL 4.011 f91uandauis 5 fauls asadazneud 8 famiminasalsznoy oy
5291779 0.888 — 0.861 AAMAINNUUTUTIMIBFAUUS (Eigen values) 1FTL 2.69 §s wansiauis
4 fiutls aspUazneufl 9 AaniminesAarney agysnane 0.885 - 0.811 fAnArauLlsilam

28496741149 (Eigen values) 11U 2.150 Reruaudauls 4 sauds avatsenauil 10 HA1HInin
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a9ALTENDY BEIEMI9 0.756 - 0.623 AA1AIINLLIFLUTINIBIFHINLI (Eigen values) WAfiL
1,932 fid1mudiautls 5 fautls uazasAtsznaui 11 famiminesAtsznay agsenang 0.661 -
0.638 §iAmArHuU519939895a1L5 (Eigen values) WNL 1.807 fsuansiauils 4 siauls saudl
AN E9ALSENBLDY TN 0.702 — 0.920 fiANAeHuLLTLTUYe9aL S (Eigen values)
9L 55.469 uazRdmausiaulsIsvan 62 fautls

Trquazaail 3 wan1sATanuaIwL sinAnenAndszaunisoiydnag SanuAaiu
NUULLLAEA TN gL AL NB LA RN TE UMM EWAINIT B g A T3
AgrainAnuIAnUasaUn1T0iATIINAT ANEATAIAAST NANENABTIEIYHATIIA AT
AIABHNTTUINN 1T YN BN B U U AD BN D WA W9 998U 55 0IA T BN H NS L1
malulaghininson aglussdunnn Wefansonmusienisszidu wuan s1en1elszfuis
ARAY AAEgnaasat tuazduNan (E= 4.30, SD. = 0.20) AruAHNWHIzaNDY T
NN (= 4.28, SD. = 0.15) amarsilinlulaegtussdusnn(X = 4.33, SD. = 0.20) uazaAm
pansutinlazlens ogtuszdunan (X = 4.40, SD. = 0.15)

AT RN SN RN T I S HIWAIN 133U AT BN AgED TN AN LA
Anvszaunisanminaglaeson woanasgnaes agiuasiu Ansmsnzan agluszdu A

sz Tomiag Tuaziuann wazanatnlulaegtuszdunn

afiUs1UNAN1sIAY

HA9INNTATEARUZaIAT 1 ANHINTEUANNNTgHIULINNNT BB SATnEnATYa
sinAnuflndaraunisoisinag WU B9ALTLADLANTRAHINTTUAHNNTENTUINSEE1g
N33 ENATE TN ANEIANUSLAUN1TIABNENAT AMEATATARS HNIANETRYI1BY
UATAITIA ATERIEINNTEIILNITENTIINIA B NI BN R DR N9 59810550 EN
wnszuumalilad 8 11 asAtsznay sl 1) nnsmiuayunIaRnen 2) n1assnsaansiiugi 3)
nMsuanAgLsTaLN1T0E 4) n13aseAfien 5) naiiuginaan 6) nisdnanInuanaeNd
Fasuan) 7)N19asAFTmITIN 8) N19aNiEeng 9) NTuanUATUATNY ARNANE10) N3
ANnANIAFgIUNITEENS WAL 11) nasuszenaly sfionadumeny Tasunisatuayulunis
Favnde walulad uazuinnganlnag inlluniadaniadennisseuiiinonim Saonnans
AUHAIATEY99 Leithwood (1999) wunn Tsedsniiauadninagiiassaaiunisdnsdnnis
TasBauazddmussanistamsandionuds Tsadenarfiussenienisdensfidanents
Bausrasinden asuazrindenferdanugaiunisinmuazEeumidaniniu unnsdanis

Boun1saeuLazi A IuN19I IS BIAN AT UAYITUIUN1SIANTSBERNsaaNTIT WA
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