Journal of Arts Management Vol. 7 No. 3 July - September 2023

¥

AN mug LLuumsﬁﬂ@usN@@uT@uLﬁ@ﬁmuqqmﬂﬂw ATHNTISIANTS

a i [ %
Liﬁluﬂ’liﬂﬂu?.l@ﬂ@”l@’ﬁﬂ?uizﬂ‘U@qﬂNﬁ'ﬂ‘l&l”l
The Development of Online Training Model to Enhance Instructional

Management Quality of Higher Education Instructors

L

\BnAns aAANENA’, ugNa Aszaer’ uaz Sgwa Ussauiane®
Ekkasit Apisittikool1, Naramon Sircxwong2 and Rathapol Pradubwate®
A AIUIAENSANET ADEANEIFENT HATANENALFELABWYITA 15

Educational Technology Department, Faculty of Education, Srinakharinwirot University

E-mail: eaksit.ap@gmail.com

Received August 9, 2023; Revised September 10, 2023; Accepted September 15, 2023

UNANYD

a dyd
N1 ATIN

o/

AUazasALile 1) ANEIANABINITHALIADINTHATUNTSI AN Ee
m‘mﬂmmm@ﬁﬁm:ﬁuqmﬁﬂ‘m 2) WGHW]E‘ULLUUﬂWﬁﬂﬂﬂUﬁNﬂﬂurﬂﬁLﬁﬂﬂldLN%NVjamﬁ‘w
@iymmﬁf%’mmﬁL%mmqimumqmmﬁﬁmzéﬁ’uq@m‘ﬁﬂm 3) ﬁmﬂ’mﬂ’iﬁf"g’gﬂLmUﬂﬂiﬁﬂ@UiN
@@uf@ﬁl,ﬁ'miqLﬂ’%m@mmwﬁymm'ﬁmmiL’%ﬁum‘m@mmmmﬁﬁmzﬁuqmﬁ'ﬂm ﬂfoju
Faptnsfin 819758 IazdugANANET 91U 30 AL AEAT T IMNITAIATITATEYA (AU TD8Az
AaAY z%qm‘ﬁ'mmummgm HANTSATENLAN 1) mmGiymmiﬂ’wm@mmwﬁyﬁumiﬁmma‘
BUUN198DU T88AT 77.77 ABINITANBUIHATNNEANNITVBIAMENTTHAT NIRTFINNIT
BANANET : NND. %uﬁummgmﬂmmmgﬂLLumﬁﬂﬂﬂmmfmﬁugﬁu:uu pawlan Wundn
waz By lufenssuiidanusnd 2) 'gﬂLLuumfiﬁﬂ@mm@ﬂ@ﬁ% Usznauaseiuneu 3P
Taun duneaun1sineuss (Pre Training) 9unszuanNI9aARnaLTH (Process of Training) wazds
WaIN19ANEUIH (Post Training) Taaiguuus ﬁﬂﬂ?\iﬂ’]ﬁiﬂ%ﬂ’]’ﬁ‘ﬁl‘iﬂﬂ@’mQL%EI’J%’I@T@%IT%@IQWN
Anfinanfiaoinmsnzanuazigoinminszduaan (X = 4.13, SD. = 0.73) uazyainauay
aenlaiiyaduasiunngluuuinonmey iussdusnn (X = 4.13, SD. = 0.73) 3) NN
wmﬂ@u?%gﬂuum WL éL%%’Uﬂﬁﬂﬂﬂmmvimmmer/?m‘sﬂﬂﬂmu;ﬂﬁm 63.33 Bauduluanm

e ! ° v Y v o v A v o 1
mmmﬁm‘mumﬁ LLZR%L°l|’1‘§‘1_|ﬂ’]‘jﬂﬂﬂ‘u‘iﬂrﬂﬂ‘iiLN‘HW‘HL@Q@I"IHﬂW‘EN@HW@@NWNﬂWﬁﬂﬂ@UﬁN@’]N

sa1sAalnsdans 97 7 aiiudt 3 nengnan — Auew 2566 1003



Journal of Arts Management Vol. 7 No. 3 July - September 2023

sy wuan anesiianngin il lunisiemigmn e unisdanis Beuseulagsaneg

SrAUNIN (X = 4.55, S.D. = 0.55)

AEATY: NINARIFULUL; JUMLUNTTRNEUTHEDRIaN; ATNINATHNITTANISEEUNITDY;

DANANEN

Abstract

The objectives of this research were: 1) to study the development needs of teaching
quality management among university-level instructors; and 2) to develop an online training
format to enhance the teaching quality management skills of university-level instructors; and 3) to
examine the use of the online training format to promote teaching quality management among
university-level instructors. The sample group used in the research consists of 30 university-level
instructors. The statistical analysis used for data evaluation includes percentages, means, and
standard deviations. The research findings are as follows: 1) The development needs for teaching
quality management among university-level instructors are at 77.77%, with a desire for online
training based on the criteria set by the Committee on Standards for Higher Education, which is
the central standard, and the training format should be mainly online and face-to-face in
necessary activities. 2) The online training model for teaching quality management among
university-level instructors consists of the 3P stages: pre-training, process of training, and post-
training. Each stage encompasses key components, such as defining objectives, assigning roles to
trainees and trainers, creating tools, synthesizing training content, and defining evaluation
methods. This format received expert validation and was considered highly suitable and of high
quality (X = 4.13, S.D. = 0.73). The created online training modules also received high-quality
ratings (X = 4.13, S.D. = 0.73). 3) Studying the results of using the online training model showed
that trainees met the training criteria at 63.33%, as specified. Additionally, trainees self-assessed
their teaching skills after training using the provided format and indicated that they had applied

the knowledge to overall enhance teaching quality (X = 4.55, S.D. = 0.55).
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