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Abstract

The research objectives are 1) to study the development of digital competency of safety
officers at the professional level (Jor Por Wor), 2) to find the relationship between the development
of safety officer digital competency and safety officer competency in working at the professional
level (Jor Por Wor) , and 3) to study the development of digital competency that affects digital
competency of safety officers at the professional level (Jor Por Wor). This research is a mixed-
methods study using questionnaire and interview as quantitative and qualitative tools. Reference
statistics with t-test, Pearson Correlation Analysis and Multiple Regression were used for analysing
the data. The findings were as follows: 1) The development of digital competency for safety
officers at the professional level (JorPorWor) consisted of development from operations,
development from training, development from teaching and development from online media. 2)
The development of digital competency is related to digital competency of safety officers at the
professional level (Jor Por Wor) in all aspects (R=.716) and 3) the influence of digital competency
development with digital performance of safety officers at the professional level (Jor Por Wor) is

(R2 = .568)

Keywords: Competency Development; Digital Competenciesl; Professional Work Safety Officer

(Chor. Por. Wor.)
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nM9Ade KA lrgUuuUHERED (Mix Model Research) AB unan19n15348139U36104
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Bu o AEuAl 3 NARAUIANTIOUZAATA & 5 A USENBUAYY 1. ATUNITRUIAIEATLENTIN
AMFUGITRII 2. Aunasianaenislinaust 3. amuEausnedaeseindaneulauazie
Aug 4. AmuntaimnaInnisae Tneneuil 2-3 Sdnsosduuuusnasazunmn (Rating
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G;I’]uﬂ”liﬁwuﬁﬂﬂﬂ R =.394 R =.529 R =.359 R =.504 R =.544
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AWTIN
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Y =a+ bixT + b2 x2 + b3x3 + b4x4

FINANNITNNADAFINAT FINITOTLWTTUFNNTLEAUATI 95

Y = 1.148 + .414(x1) + .112(x2) + .055(x3) + .168(x4)
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AmBELgAedesnAsseulaiuaT e o 168 033 204 5.160** .000
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