Journal of Arts Management Vol. 6 No. 3 July - September 2022

SS:‘]J‘ULL@S:ﬂﬂ\fﬂﬂ’]iU%‘Vi’ﬁ';ﬂﬂ’ﬁﬁ!mﬂqWﬂ”liﬁﬂ‘l&l”l?l’ﬂ\‘i

e & & < : 4 T *
ﬂﬂ’]‘l&ﬁﬂi&l’]‘ﬂ%ﬂ%ﬂ’]%ﬂﬁ’ﬂﬂﬂ%@ﬂ@I@ﬂ’]iLﬂ@ﬂuLLﬂﬂ\‘mﬂx‘i NBUIAR
Educational Quality Management Systems and Mechanisms of

Basic Educational Institutions Responding to Changes of the Future World

e YV
Kokl @qﬂﬂu?@, 'yt #1391y, ° wlsau anauAs, “Ussiae v
5 @ a A(Gt a 62 [V o i 7 ¥
WWEYWANS [AaUn, “5aA13aU gEUsea1nssy, '§94 wnany
8, cvor momera ey O s e 10 S s
LBNAe BIRHIH, AU W?.Iﬂ‘mf!ﬂ WAE N998HN19 W19
'Suwadee Ouppinjai, *Phoonchai Yawirach, ‘7’"Piroj Duangnakorn, *Prawet Watcha

5Penpisuth Chaisanit, °Thidarat Sukprapaporn, "Saros Kaewkhamfu

®Ekkachai Ai-man, °Daranee Payakkul and annikar Naree
2.3.4.5. 000 1 A20ART HVNANENAESESY e
7L‘VWTU’7@@?']U@LL3:W’?'], STﬁQL%EluLL#@'VJ?JVI?J']ﬂN
. OgniTnaAnE B nsT @ Tna
12345 ®rqeylty of Education Chiangrai Rajabhat University
"Maekham Municipality, ®Maelaowittayakom School
% OChiang Mai Provincial Education Office
Email: 'em_suwadee_o@crru.ac.th, 2phoonchaiya@crru.ac.th, 3pairoj.dua@crru.ac.th
4em_prawet_w@crru.ac.th, Spenpisuth.Chaisanit@gmail.com, Sthidarat_1978@hotmail.com
"sarostoy19@gmail.com, eakkachai.ai@mwk.ac.th, “daranitescm@gmail.com, °Kannikarnaree2@gmail.com

*Corresponding author

**Essentially intellectual contributor

Received May 25, 2022; Revised July 6, 2022; Accepted July 21, 2022

UNANYD

P 1 | <, ¥ o <
nsAdeiiidnglszasa 1) iWeAnuIAmAINNMSANYTIRNUSE IR THATHRAAWENIS

q

a ¥ ad % a ¥ P i =Y i Ao
L’ﬁﬂu’gl,mmﬁm‘i@ﬂﬂ’mfiﬂug 2) WeaRnuIavAlszneay @]Q%QW LL@ﬁLﬂm%@mﬂ"lW 3) LWBWEHKN

FTULUALNAINNITUINITTANITANINNNTANEIBITD AN EITUA R WA UAUBIABNIS

a

MR (A3 LAY AN AN IR AU AUAN NS AN EN(BSANI TN

q

Uazandeutazanns w.a. 2564 uaznasuilidupniuRnseauresive

sa1sAalnssanis 97 6 aiiudl 3 nangaan - Aueeu 2565 1369


mailto:6thidarat_1978@hotmail.com
mailto:9daranitescm@gmail.com

Journal of Arts Management Vol. 6 No. 3 July - September 2022

%

wasnulaszeslanewian Trsnfeudsadouuumnyis lnafduneunisian 3 dunan nan1939t
aqUlneiail
1. AOAMNNSANETIRNUIZRIA WUIT AMUNAANENTITEE1] (A 34 ATWANE0Y WATAW
ad o a Q‘E ¥ ad o a ¥
BN199AN1TEEREIA 16 15N1T9ANTSEENS
2. 99AUTENBY FIBIA LATINDINATAIN WU NRANENNTIEEUS Usenaunae 4
29ALTZNBY (AUN 1) ANHNETHITAIHNNGEENT 2) ATHAINITONNBITHIUAZAIAN 3) AN
AHN90 NI NE NN ARLAZIINETIANTANTTH 4) ANHATHITO THAMUAAN I UZUAY
- ! an o A v v '3 v ! dI A v °
ADITITNATLEIIN AINIBNNTTANI9EENG Usznaunis 4 avaUsznay (aun 1) ilaBeuguasin
Aoy 2) elfiReduarsunisiwaswulasiuanan 3) asgsanfiuuaziuali 4) ieTind
Ao Tuswwesdnddauazinomasnmindmstmmninasnpassiuynesalszney
3. SEULWAZNANNITUENITIANITAMNINNITANEIBI AN AN EIUAN AR L AWES
aonTsiAzuulasreslanawian wuan szuy PIMECH dsznaumag 1) P : Qudlity Planning 113
TIUHNUAUAIN 2) | : Implementation YTUKNUAWAINGNITUFUR 3) ME : Monitoring and
Evaluation ﬂ’]‘jﬁ’]fﬁlﬁﬂmﬂLmzm‘a‘ﬁiuﬁu@mwm 4) Cl : Continuous Improvement NTFW 17
! ' Aﬂl a o/ =
ADNINBENABLHEY UATNANNITUENITIANTT 4 naln Ae 1) Nalnn1T99uNsAnNIW 2) Naln
NIHIUHRAMAINGNITURTR 3) nalnnistiidufiaainuaznisdsnduamnin 4) nalnnis

WHIADININE BRI

2
=

ATRIATY: TEULLATNAIN; N1TUFNITANIT; AATWNITANEY; A0IUANEITUANNTI;

AnsAguLlasaaslanauian

Abstract

The objectives of this research were: 1) to study the desirable quality of education in terms
of learning outcomes and learning management methods; 2) to investigate the components,
indicators, and criteria of educational quality in terms of learning outcomes and learning
management methods; and 3) to develop educational quality management systems and
mechanisms of basic educational institutions that could respond to changes in the future world. The
study was conducted using the Exploratory Sequential Design Multi Method. The study findings

were summarized as follows:
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1. The desirable quality of education in terms of learning outcomes and learning
management methods of basic education indicated that the learning outcomes and the learning
management methods consisted of 34 characteristics and 16 methods, respectively.

2. The components, indicators, and criteria of educational quality in terms of learning
outcomes and learning management methods of basic education found that the learning outcomes
comprised 4 components as follows: 1) Learning Ability, 2) Emotional and Social Ability, 3) Working
and Innovation Creation Ability, and 4) Characteristic and Moral Ability, and the learning
management methods consisted of 4 components as 1) methods to self-learning and self-
direction, 2) methods to be practical and ready for future changes, 3) methods for living together
and sharing, and 4) methods for a valuable life. Indicators and criteria were determined
concordantly with all of the components.

3. The educational quality management systems and mechanisms of basic educational
institutions that could respond to changes in the future world showed that the PIMECI systems
refer to the followings: 1) P: Quality Planning, 2) I: Implementation, 3) M&E: Monitoring and
Evaluation, and 4) Cl: Continuous Improvement and the quality management mechanisms
comprise 4 mechanisms as 1) Quality Planning, 2) Implementation, 3) Monitoring and Evaluation,

and 4) Continuous Improvement.

Keywords: Educational Quality Management; Systems and Mechanisms; Educational Quality;

Basic Educational Institutions; Changes in the Future World
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