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Abstract

This article aimed to 1) study "moderate class, more knowledge"; 2) develop a learning
management model "moderate class, more knowledge"; and 3) propose a learning management
model "moderate class, more knowledge" to develop quality the learner. This research was mixed
methods. Data collection were document analysis, content analysis, questionnaire, interview, focus
group, descriptive statistics percentage, frequency, average, standard deviation, and content
analysis and conclude questionnaire by focus group.

The research was found as follows: 1) learning management "moderate class, more
knowledge" was at a high level; 2) the learning management model consists of the activities of
"moderate class, more knowledge." The 4 Hs were brain development (head), mental development
(heart), skill development (hand) and physical development (health). The learning activities
increase critical thinking, life skills, problem-solving skills, and teamwork. The activities support
child-centered learning, active learning, constructing knowledge by self and learning with
happiness; and 3) The model based on the learning management model "moderate class, more
knowledge" consists of 3 main components: enhancing and supporting learning activities and
quality control. The professors' focus group guidelines for assessing the model were suitability,

possibility, and usefulness. The result implies the development of the learner.

Keywords: Development of a model; Learning management; Quality of the learner
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HAIINN1EATEARGUIE AT 2 Wuan SULLUNNTdANTT B euEeNs Yaznaunasfiansu
NNFRAAIELUANIIANT 4 H D naWmHanad (Head) naimuianTa (Heart) nawmun
yinuEnTURIR (Hond) uazn1aimmnganan (Health) TnadnfianssnnisBausfisaifammuines
MaArAAaIE YinugBan Fnuzniaundoymnisvinesutiuiia dafansaunisBausfisiuygiden
dudadny WnlanaliyBeulnasfiaUfiifass fUseaun190inTe GINAMHIAEAIEY LAt
Bausannsfinniuge nedunazanimanenisdanIaAnERRRLIeIA 4 Win1aRnE fe
WyisAnEN a3efnEn waAnELasinoAnET FnaniIdeaannansiUN1SA9E89 Yudthavee
(2019) finuanfanssu “aneanBeu iinna13” Tnen1sannan3euniadannig wazn1san
NA1LBINTIARINTIN 4 H fm Head (Aanssuimmnanes), Heart (Aanssuimmunania), Hand
(AanTsuAmUInELN19UNTR) Uas Health (A9n3uimungaan) Lariitn139nianssunis
Brvg aaAARDITL Nuangchalerm (2017) fliaupanagusuasuunuminidugdssansand
Tasanizagsdsumumnnsiugassduus win Coach fivinminiigua reslndnEnun uasiv
AndslalunnsBeu wazunumniaiugaoesiuaenazaan NEanLUULAHALNAYNTTH
N5 3EHARaLALEITTINTIANTTIEENT N19BDNLLUNNTEEHTIMNIZIaNzLaTaIfa Gy
adteuniadmanrn igEenlanananaines

NAIINN1TATEARGUTTAIAT 3 WUa1 JULLUNNTIANMTEEuINITRauaRAAT B AN
813 dmsuaamAnudsindinenuaiuinisfneiUsranAnaseEs TNy n 4
Usznoumes 3 §au Taun §aui 1 n1asaadaTIamp neRAunITInAanTIN waznIsAILAN
AN TeRResAlaznaundniulUaaaInIsUEMIaTANTS “annanFen et 7
Armnnla 3 peAUsznay Ae nisauaEHaTUAYN N139RRansTNnITEeus waTn1TAILAN
ADANIN (Office of the Basic Education Commission, 2015) NANN5ASES (A EBARRBITLINATHYD
Tiha et dl. (2021) fiwun unanaenisudmasnlassnisaneanFos a3 JULUL Active
Learning 1895U3MIsaauAnu tunqulasideni 6 wamas fa9 arunisduirdeauulenne
WUBMNsRDANELLNIaRaITaNtemnHie sandAraTsileute dasnountaansuniile
ArnnanInaIaHdNEe AuntssEaNatuaiiagian de uinneen gusniaaam
Anuasoaas Ay MAgnFUnIaRmMIATULIRNTaN 11 aue Juan iduau anunisg
USLAMNTHLATLEIIUNAF U yuinisaamAneiugiia unistszamems §avii
VIZLﬁEuLL‘iﬂ@IQL%EIug ﬁ'qzuﬁ@ﬁ’uﬂﬁqmﬂmqﬁmgﬁﬂfyfywiymﬁ'whm ATUNNSRWA fNfD Aaanw
HUFNITRDIuANEIIIINsanAunafedietunnslme Uszgntuas asnanamn1simain
AOAARBNALARQUSTEIA ATHNNTRENDIUNANITATTINIUHUEINTE 0ANE TonfUAzAS

1% [ ! v v o A 1 - P '
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@Umﬁmmmmmmﬂgﬁ aumana (U lnlunisuUsud qeusnsanuAnen wudnaaasiin

voyait (n (Ul TunnsUsuU i lnssns iU s ansawaa i

a9m ﬂmugfmimﬂmﬁﬁﬂ

SUuunnITdAnIEegnMTaauanNaBANIIaNg dmsusauAnudsindinem
aLTin1sAnEIUsTaNANHIUATASE95HT1Y 1BR 4 UsEnauaay 3§95 TAln §aufl 1 a9
FEEH AT TALN NIRKILARINT N199AFTTILUazHT0s N19ATnILLUR daaan
LATINTRITENETIEMNATINIG G947 2 n1aRnBunIsTafansas “anaEen nnag”
Usznauaas 1) nsAnnAmssmdeung nnsdamuadadinnaudnia n19a519AHNATEIN
2) nadnlassasnaaden Tassasmangnsuazdnnisnese 3) n1seenuuuiensas
FaiRanfansan uazdnvinaneazdanfiansan 4) dnfansan “aaatEen WNNA1T” U
WAHUWINELIS 4 Uaz 5) NM9998 ARANUazfiunanisdnfansss aauil 3 n1TALUANADININ
UsEnauaay NISRMARARINANTIANGNTTH N1TUSLEH IHIUT MUNTULATEENIDUNG UAZAT

o
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