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Abstract

This paper aimed: 1) to study the characteristics of idol local politicians in the middle
northeast region; 2) to analyze Buddhist Dhammas in promoting ethical behaviors of idol local
politicians; 3) to propose an integrated Buddhist model for promoting the model idol local
politicians. 4) to establish a learning exchange center for Buddhist idol local politicians. This study
was carried out by means of qualitative research. The tools used for data collection were: 1) an
in—depth interview form, 2) a specific group discussion form and 3) a questionnaire. The data
analysis was conducted by 1) Content Analysis and Inductive Analysis. 2) The model's suitability
was statistically analyzed by using Mean and Standard Deviation.

The research results were as follows:

1) The characteristics of the Idol local politicians in the middle northeast region comprised
of 7 components: 1) Intellectual characteristics 2) Ethical characteristics 3) Personality
characteristics 4) Social characteristics 5) Work characteristics 6) Communication characteristics
7) Transformational Leadership characteristics

2) There were 11 Buddhism Dhamma principles in promoting the ethical behaviors of idol
local politicians in the middle northeast region.

3) Integrated Buddhist model for promoting Idol local politicians in the meddle northeast
region, there are 4 model: (1) Integrated Buddhist model for promoting Idol local politicians for
self-management (2) Integrated Buddhist model for promoting Idol local politicians for team

management ( 3) Integrated Buddhist model for promoting Idol local politicians for strategic
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management (4) Integrated Buddhist model for promoting Idol local politicians for Executive and
Political Communication.

4) A network of learning exchange center for Buddhist Idol local politicians has been
established at room 306, the Graduate Study Building. Mahachulalongkornrajavidyalaya University
Khon Kaoen Campus and a network of 12 learning exchange centers for Buddhist Idol local

politicians in Khon Kaen Province has been established.
Keywords: Integrated Buddhist; Local Politicians; Network
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