Journal of Arts Management Vol. 6 No. 1 January — March 2022

a wvad a v g o [~ o
nsAnEUUUIRNATwN1sUSnsTanIstNanmR ANl

9/
o usuReAnIanyw
The Study of Best Practices in the Management for Early Childhood

Development in Private Nursery

2% a o v

"WsUIen qfsaf'}'ﬂﬁ, BEIMNY LAUTITIEUNA, *AANTAT FNITTUNS,
‘giiafing 138T199EUNR WAL “FINA q?n‘sm
'Ponpawee Uraisawat, >*Athiwat Jiawiwatkul, *Lapasarada Jitwarin,

4Uthciithip Jiawiwatkul, and >Suwimon Ukraisa
'Aeufian1sifinuazienazy
2 NN RN TR AN LA ATBLASY NAANeNAeNAna
& 4mm$51’\1mmm%umugwmm% NUINLRUNTARRN
SAALANEIFNENS NN ANEATAIAR
'Department of Children and Youth, Thailand
*National Institute for Child and Family Development, Mahidol University, Thailand
% “Faculty of Social Sciences and Humanities, Mahidol University, Thailand
°Faculty of Education, Kasetsart University, Thailand

#Corresponding Author Email: athiwat.jia@mahidol.ac.th

Received December 9, 2021; Revised January 24, 2022; Accepted February 15, 2022

UNANYD

msfinuniifidngUsraaie AnuuuuU§IRNA unnsumsdanisiiedmmfind gude

q
< v v

Tuanmsuiasafnianes iiunAdauuunands U2 ATIVTHIUAIPUUUFDUNIN 970
AOHSLRBFNIENTY 91491 552 UNAY Lmzﬁmymj@L%a@mmwgfmmiﬂummﬂéuﬁ’upgu%m'i
mmmué’mz‘ﬁyﬂaLﬁﬂL@ﬂ‘*ﬁumﬂnﬂqﬁmﬂﬁTﬁNWﬁﬂﬂﬁLﬁ@ﬂﬁﬁ@éNLm‘uwmq 14U 497 AN
’f?lmelzﬁ"ﬂmjﬂL%M%MW@TQM@@L%W%WM mﬂ’i’w‘lg“ﬂy@zﬂ”mﬁﬂQMﬂﬂWé’QﬂﬂﬁﬁﬁLﬂiﬂzﬁLﬂ/ﬂ‘iﬂﬂ
HanIAAdENUIULULGTRTA Tun1sUEadans Sanamsnzasuandulilatunisi tgos
@%'Tmzﬁumﬂ Tagdruunanniu 4 ssasznaung Ao (1) nsusnisdanisesnafiuszuy
TAun N9UANITANITBIANS NANYAT ﬂyﬂﬂjﬂ Lmzqﬂmmﬂﬂ'quﬁmzuu LAZNITLATHAIN
FMHEITNBIANT (2) NITAIASHABMHINITULLDIATIH TALN mﬁg]u,@Lmzﬂmmﬁﬂ@éwﬁﬂu
A m‘m'\ﬁm’%uﬁ%mmagﬂuﬂ@]ﬂfyfyﬂ ATHA NMIABNT UATINTFIESHEN TuTzzLUReN

s815AaUn15ann1s 09 6 aUU# 1 Nns1AN - AR1AN 2565 l 307



Journal of Arts Management Vol. 6 No. 1 January — March 2022

v 1

(3) NFEUFTNFININUATAINLAD A Toun ANTRIETHABUINITATHINNLUAT AR FININ
o/ dl ' a = & a o/ & dl o/
A19ANISADEUFTHFVNINUALATEENT NITUTNITIANITAATNUIARDNINB AU ADANY
LATNISAFHNNTDNARALRNTAUAZN1IZRNAN UAY (4) NTRIEETHATUIIANUAZ YN Toun ns
AUFEHNHUINTTATUBNTHDL A9 19— FIAN ﬁ@ﬂﬁq@mﬁﬁimmmmuLﬁuwmﬁmﬁ NSAILEIN
ANHAINTINYBIATOUATIUATYNTHN LATNITTANITAIING FOIHT RS NENTUAITHILLL

UFIRARA [Uiszgnalybimsnzanduuiunesans uasynanaaadifisases aasinnnsaiuayu

| |
ovaaa

TunsfiumsuuuuU AT RN WmwAnyU g de
o o a A vada a 1% o 3 & o
ArIALY: WLUFURAA; N1903r199AnNT; aausuIRsAnanTy; NnUgNde

Abstract

The purpose of this study was to investigate best practices in the management of early
childhood development in private nurseries. The mixed method was employed, with quantitative
data collected through questionnaires from 552 private nurseries and qualitative data collected
through small group discussions with 497 private nursery administrators from all regions, obtained
through a purposive sampling. The quantitative data were analyzed using descriptive statistics,
while the qualitative data were analyzed using content analysis. The findings demonstrated that
the best management practices are highly appropriate and feasible for implementation. It was
classified into four major components: (1) systematic management, i.e. management of the
organization, curriculum, information, personnel, and organizational culture enhancing; (2)
promotion of holistic development, including comprehensive child care and development; promotion
of intellectual development, including language, communication, and child support during the
transition period; (3) promotion of health and safety, including physical development and health
care, management to promote health and learning, management of the safety environment, and
disaster and emergency preparedness; and (4) promotion of social and community, including
emotional, mental, and social development, instilling morals and good citizenship, encouraging
family and community participation, and knowledge management. Private nurseries should apply
best practices appropriate to the organizational context. All relevant sectors should support the

implementation of best practices for early childhood development.
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