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ABSTRACT

This research aimed to study 1) the leadership of the administrators of the secondary
school under the Office of the Basic Education Commission 2) Mobilization of resources of
Secondary Schools under the Office of the Basic Education Commission and 3) Relationship of
executive leadership and Mobilization of resources of secondary schools under the Office of the
Basic Education Commission. Using the school as an analytical unit. The sample group consisted of
302 schools, 3 persons per school are 1 The School Director/Represent the School Director, 1 Deputy
School Director and 1 Teacher, totaling 906 people. The research tool was a questionnaire about
the leadership of the administrators on the according to the concept of Sergiovanni. And resource
mobilization under the National Education Act B.E. 2542 Amendment (No. 4) B.E. 2562. Data
analysis using a package software. The statistics used in data analysis were frequency,
percentage, arithmetic mean. Standard deviation Hypothesis testing. Using Pearson's Correlation
Coefficient Analysis was used. The results of the research were as follows:

1. Leadership of the High School Administrators under the Office of the Basic Education
Commission. The overall and the aspects are at a high level. In descending order: Purpose,
flexibility, work principles, people management, foresight, principles and affection, organization,
basic necessity planning. And the principle of governing, respectively

2. Resource Mobilization of Secondary Schools Under the Office of the Basic Education
Commission The overall picture is at a high level. When considering each aspect, at the highest
level in descending order: Law, Faith, Motivation, Public Relations. Participation And resource

management, respectively
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3. The leadership of the administrators was related to the resource mobilization of the
secondary schools. Under the Office of the Basic Education Commission the overall relationship

was statistically significant at the .01 level.

Keywords: relationship; Leadership; Resource mobilization.
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