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ABSTRACT

The objectives of this study were to 1) analyze transformational leadership, for example,
charisma leadership, inspirational motivation, intellectual stimulation, individual consideration affecting
work motivation of generation Y employees in private companies in Udon Tani and 2) analyze
organizational culture, for example, adaptability culture, achievement culture, clon culture and
bureaucratic culture affecting work motivation of generation Y employees in private companies in Udon
Tani. Research methodology encompasses sampling survey. 400 sets of questionnaires were used to
collect data and the data analysis techniques used in this study are descriptive statistics and inferential
statistics such as Frequency, Percentage, Mean, Standard Deviation and Multiple Regression Analysis.

The results showed that 1) transformational leadership, intellectual stimulation and  individual
consideration have significant effect on work motivation of generation Y employees in private companies
in Bangkok. 2) Adaptability culture, achievement culture, clan culture and bureaucratic culture have

significant effect on work motivation of generation Y employees in private companies in Udon Tani.
Keywords: Transformational Leadership; Organizational Culture; Work Motivation; Generation Y
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