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ABSTRACT

The purposes of this research were to determine 1) the organizational culture of secondary
school and educational opportunity expansion school, and 2) the result of comparison of
organizational culture between secondary school and educational opportunity expansion school. The
sample of this research was secondary schools and educational opportunity expansion schools under
the Office of the Basic Education Commission in 8 provinces consisted of Nakhon Pathom,
Suphanburi, Kanchanaburi, Ratchaburi, Samut Sakhon, Samut Songkhram, Phetchaburi and
Prachuap Khiri Khan, totally 169 schools. There were 3 respondents from each school; School
Director, Deputy Director, and not under Professional Level Teachers, including 507 respondents.
The research instrument was the semi-structured interview and the opinionnaire. The statistical
analysis were frequency, percentage, arithmetic mean, standard division, exploratory factor
analysis, and t-test. The findings revealed that;

1. The organizational culture of secondary school and educational opportunity expansion
school were composed of 5 factors: Work process, Work achievement, Individualize aspect,
Satisfaction of work and, Development of work.

2. The comparison of organizational culture in overall, there was no difference in every
factor. The comparison of variables in each factor, there was no difference on Individualize aspect
and Satisfaction of work. As for Work process, Work achievement and Development of work, there

were statistically significantly different at .05 level on 10 variables.

Keywords: Organizational Culture; secondary school; educational opportunity expansion school
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