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Abstract

This article is a presentation of government management in the deployment to the country's
public health system in Thailand. By concept the theory, as well as the idea of the author for the article to
explain the guidelines. Public sector management in health systems since the public sector management
reform, including health system reform. Public sector management concepts, traditional and new. The
emergence of a new concept for public sector management. Which approach to managing public sector
management is a new concept focused on reducing the size of the enterprise are streamlined for quick,
convenient health systems management and also has a decentralized management agencies, independent
management, quality and efficiency in health systems management. Public health services in a timely

manner.
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