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ABSTRACT

Local Government In the provinces, the Provincial Administrative Organization (PPAO),
municipalities, sub districts, and sub district administrative organizations (OTOs) must establish a
network of anti-corruption organizations in the local administration. The government is working
for the people. Should be established network anti-corruption in the organization. It is a direct
network. But there is an integrated development process. From organizations or individuals to
corporate anti-corruption objectives. Create an ideology of internal impulses, a good
consciousness. Local government leaders should be encouraged to plan for the state policy and
the National Reform Commission to find out how to pursue each target group in a strategic
direction. "Thai people do not cheat" for government officials and officials. It should be planned in
response to the state policy and the National Reform Commission in order to find a solution for
each target group in the direction of the strategy. "Thai people do not cheat" for government
officials and officials. And the group of people. The network of local government organizations

may be formal or informal.

Keywords: Network; Anti-Corruption; Local Government
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