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ABSTRACT

This article presents the details of stress in the performance of highway police. The content
consists. Definition of stress How to manage stress History and Stress of Highway Patrol What are the
problems in highways policing? And how does stress management work when stress occurs? The stress of
the highway police. The study is divided into 3 areas: (1) Traffic Problems (2) Law Enforcement Issues (3)
Road Risk Issues These problems cause stressors to accumulate. It may not work. When we are stressed,
it should be resolved immediately. This article was compiled in detail and content to guide the study of

stress in the operation of highway police. This can be adjusted to maximize the benefits.
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