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ABSTRACTS

Thailand Management Sangha monks guided by the principle of common CSR has become a
basic level. This CSR activity caused by the need to comply with the duty legal or regulatory; Including
unaffiliated welfare the public housing. It is the responsibility of progressive CSR activities which are
carried out due to voluntary or volunteers willing to carry out CSR activities by itself. Such as the
establishment of a group of monks developers to improve the quality of people's lives, and so on. Be
integrated with the main object Sangahavatthu 4; Including a review of what should or donations to the
needy, Verbal communication is seen in what is beneficial what materially facts composed of reason and
sincerity, Guerin Janet was selfless labor force and the public to observe expresses its social responsibility
in a form, And equality consisting in impartiality or participation the organization in social care regularly. It

is the responsibility of management guidelines Thailand Buddhist monks.

Keywords: Management; Corporate Social Responsibility; Sangha Monks
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