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ABSTRACT

Trade barriers on Thailand have been enforced because it has not followed the European Union’s
laws and has been involved in lllegal, Unreported, and Unregulated (IUU) Fishing. Thailand has also failed
to show sufficient efforts in eliminating human trafficking according to the United States of America, as it
uses both child and force labour. The objectives of this article are as follows: 1. to present the effects that
the European Union and United States of America’s trade barriers have had and 2. to report about how
collaborative measures and agreements to prevent and eliminate the problem of human trafficking have
affected migrant workers in Samutsakorn Province. Overfishing, exploitation of the ocean’s natural resources
and damage to marine ecosystems has occurred due to the negligence of the government and its entities’,
which only seek to benefit themselves, lack of law enforcement. All of this has affected the fishing
industry’s exports, which in turn has affected the economic stability of the nation. This article presents two
points on the topic. Concepts of quality of work life in the appropriate context can be effectively applied in
academic studies to measure the level of the quality of work life; penalties at every level of the fishing

industry’s supply chain demonstrate concrete effort in the prevention and elimination of the problem.
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