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ABSTRACT

The study of organizational competency management of effectiveness achievement of Thai Ol
public company limited has 4 objectives; 1) to study organizational competency management of Thai Oil
public company limited, 2) to study the effectiveness of Thai Oil public company limited, 3) to study the
relationship between organizational competency management and the effectiveness of Thai Oil public
company limited, and 4) to establish the guideline for organizational competency management which

relates to the effectiveness of Thai Qil public company limited.
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