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Abstract

This research aimed to (1) study perception levels of
oreanizational culture and organizational commitment of the Internal
Security Operations Command, (2) compare differences between the
factors of demographic characteristics and the organizational
commitment of the Internal Security Operations Command, and
(3) study the relationship in the perception of organizational culture
and organizational commitment : Case Study of Internal Security
Operations Command. The sample group were 264 officials of the
Internal Security Operations Command. Questionnaires were used for
collecting data. The research results found the following issues : (1)
The Perception levels of organizational culture of Internal Security
Operations Command had a high mean. (2) The Organizational

commitment of the Internal Security Operations Command had a high
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mean. (3) According to the comparison of differences between
demographic characteristics, consisting of gender, age, status, education,
responsible agency, incomes, and the working duration and
organizational commitment of the Internal Security Operations
Command, the researcher found that the sample group with different
demographic characteristics was significantly different organizational
commitment. (4) According to the study of the relationship of the
perception levels of the organizational culture and organizational
commitment of the Internal Security Operations Command, the
researcher found that perception levels of the organizational culture
significantly and positively correlated with the organizational
commitment of the Internal Security Operations Command at a level

of 0.05 at a moderate level.

Keywords: organizational culture, organizational commitment, the

Internal Security Operations Command
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