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A Good Practice in Applying for Academic Position of Academic Staffs

in the Faculty of Social Sciences and Humanities, Mahidol University
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Abstract

Faculty of Social Sciences and Humanities is one of the
faculty at Mahidol University, which focuses on academic staff
development. The faculty has 4 departments: Department of Social
Sciences, Department of Humanities, Department of Education and
the Department of Social and Health including the Office of the
Dean. There are a total of 167 personnel. The results showed that:

1) The principal for obtaining an academic position begins with



self-studying manual for guidance and ask for more inquiries from
officers who have experience or officers who have direct
responsibility. Next is the step of self-checking their own qualifications
and hours of operation. 2) Problems within the process for
obtaining an academic position has been occurred because of
officers lacking of knowledge, understanding and readiness in
the proposal process. External obstacle such as regulations
changed, unable to obtain instructions correctly and clearly and
old information systems also involved. 3) Obtaining an academic
position process should be supported by providing training program
for understanding the process for obtain academic positions. In
addition, there should be an updated manual or regulations and

information technology development for serving interested persons.
Keywords: a good practice, academic staff development
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