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ABSTRACT

In this research investigation, the researchers examine transformational leadership factors
influencing the knowledge management of construction employees in Bangkok. The research
population were 396 construction employees using convenience sampling method. A
questionnaire was used to collect data. The descriptive statistics consisting of percentage, mean,
frequency, and standard deviation and multiple regressionstatistics were employed in data
analysis.

Findings showed that: 1) Transformational leadership of construction employees in
Bangkok was at a high level (Mean=3.60, S.D.=0.65). 2) Knowledge management of construction
employees in Bangkok was at high level (Mean=3.59, S.D.=0.67). 3) The factors of
transformational leadership positively influenced knowledge management as follows
individualized consideration (B =0.34, p-value = 0.05), intellectual stimulation (B =0.32, p-value
= 0.05), inspiration motivation (B =0.20, p-value = 0.05), and idealized influence (B =0.14, p-
value = 0.05, respectively. The model could predict knowledge management at 27 percent (R
Square = 0.27). The organization should develop inspiration motivation and knowledge adaptation
to construction employees aged 25-30 years at a staff level and bachelor’'s degree level to ensure

a higher level of knowledge management efficiency.
Keywords: Knowledge Management, Transformational Leadership, Construction Employees
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NIRTIIU maﬁ@wmuﬂ?:ﬂﬂuﬁw N139tATIEUnANaLN AL (Multiple regression analysis) \ia

NAFBLANNAFIY

NANIIAE

HaN1TATIzladuduy AR TedngNlet e Tnauansanuauiesay ArNTIIRY N 218
FTALNIANHIUATANAUNTU TIYARINIFINATUMNINEAFN UAANFUNNEIILAT WLFN

ArausuugeunNgdulunjiflumeAnie A1uiu 267 AL (FaBas 66.8) uarsasasnlume
WIINANUIL 133 AU (FREiaz 33.3) ANNANAL

AraviuuaaunNdouluggasens 25-30 T AU 179 AU (5R81AY 44.8) 9D4AINN LALA
8¢ 41-50 T a1uau 97 A (Feeaz 24.3) angieandd 25 T a1uau 48 A (Feeaz 12) a1g 31-40
1 auau 47 au (Foaay 11.8) uazanguinngn 51 1 aruau 29 au (Faaay 7.2 ) ANNAAL

drauuuuaaunNasulnngdnsanisdnen luseAuBonnss aauau 193 au (Faaas 48.3)
30981 IAUA TR Sryaynas S1uan 148 Au (Geuaz 37) azgININgssAUUTIY Q6T AU
59 AL (3R8AT 14.8) ANNANAU

1 o

AN b AT E G SN Y TaT NI TR SRR N mmﬁzﬁ;m o szAtmiing I auau 300 AL (Fat
az 75) 309a9un AL seAURIsAUTTYEN Auau 89 A (Fatiay 22.3) uAYITALILENNT AU 11
AU (FREAT 2.8) ANNATAL

mmﬁmmwﬁqmﬁmmLﬁmﬁmzﬁummLﬁwﬁ'mr‘Tumf;:c;JﬁﬁmiLﬂ?iﬂuLLﬂmmN@m’@

NM99ANITANINFVBIYAAINTBIANIFINATLIUN NRAF e AN UMNNUILAT

A9 1 LARINITIATITTTaY ATz AUNEiN s Asuulag

.. 4 AMNARLI
nazddnsidasuuilas (X) —
X  sD. wilamau
1. nsianswaatiadlgaunisnd (X1) 3.51 0.64 1IN
2. nn9aF1augatiuanala (X2) 3.50 0.71 NN
3. mﬁ‘m:ﬁumqﬁmmq (X3) 3.69 0.66 N
4. namszminiemnnuilulalanyana (X4) 3.68 0.60 NN
ER Y 3.60 0.65 N
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AINANIN 1 WU szAunazinisulanuulasiaasan aeflusyilinan (Mean=3.60,
dl a v 1 v £ a dl
S.D.=0.65) laWATUNILAUNL Aunanszfun ey dAmInnga (Mean=3.69,
$.D.=0.66) 3848981 Aa Arunisaseumiinisauiiuilaianyana (Mean=3.68, S.D.=0.60) Aunn3
Navanaatwlgannisnl (Mean=3.51, S.D.=0.64) uazanunisaiausatiuanaladien (Mean=3.50,
$.D.=0.71) mua sy FauaulafudaatluscAauninynanu

A1 2 LAANNNTIATIEITRYATTALINTIANITANNS

5 . ANARLIIY
N199AN19AING (Y) =
X sbD. wuanaw
1. NITHAWNIAINT 3.63  0.64 1N
2. NN3AFNANNT 359  0.56 taly
3. nsuisifupang 3.66  0.69 1N
4. nstaan gl 349 081 1N
EREY 3.59 0.67 N

AMNATIN 2 HANLIFT 92ALNNIaANNIANN IRE TNt luseAUNIN (Mean =3.59, S.D.=0.67)

1
A a

[HaNaNINIsUNLd AunsuinTuaINiiAININTgR (Mean= 3.66, S.D.=0.69) 9894411 AD
ANUNITRANUIAIINS (Mean=3.63, $.D.=0.64) A1uN194519A2 1T (Mean=3.59, S.D.=0.56) Laz
pnunsdnAnllld (Mean =3.49, $.0.=0.81) mnandu dailaularudsa luszAunInynau

NANNINAFBLANNAFIUNNTINY BnEwazesnszfiinisilasunlasdenasionisdnng

ANNFTBNLAAINTBIANIINATLIMNIN A AN FUMNHUILAT

A1519 3 LaasANduLssananisAsnziiptunnneslLLNAM (Multiple regression analysis)

Standardized
Unstandardized Coefficients
Model Coefficients t Sig.
B Std. Error Beta

(Constant) 9.40 1.14 8.25 .000
X1 0.49 0.17 0.14 2.87 .000

X2 0.69 0.14 0.20 4.72 .000

X3 0.81 0.17 0.32 8.10 .000

X4 0.54 0.19 0.34 6.85 .000

R =.52, R Square=.27, Std. Error of the Estimate=.32 p-value Ag Sig (2-tailed) p < 0.05
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. . . 2 a o v a cY
AMUDADDEILLILNIALL (Multiple regression analysis) 135 mATNALNLLN (Enter) NAMWENNTDITRE
az 27 (R Square=0.27 ) dqudnfesaz 63 Wuaduialinqaifaqean waziianarsaniduma iy
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1 b4
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< o P = a X = Y
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1 4
a
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Flaris gnansonennsnisil

annisnensadlugduuumAziuuAy (Unstandardized Score) Y’ = 9.40 + 0.49(X1) +
0.69(X2) + 0.81(X3) + 0.54(X4)

aumaﬁwmmm’lugﬂmeumummgm (standardized Score) : ZY = 0.14ZX1 + 0.20ZX2

+ 0.32ZX3 + 0.34Z2X4
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