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ABSTRACT

In this research investigation, the researchers examine 1) the influence of transformational
leadership on the innovative behavior of employees at leasing companies in Bangkok Metropolis; and
investigate 2) the work environment affecting the innovative behavior of the employees under study.

The sample population consisted of 323 employees at leasing companies in Bangkok
Metropolis who were members of Thailand Leasing Association. The technique of multi-stage
sampling was employed by dividing the leasing companies in groups based on the number of
employees using the technique of stratified sampling. The technique of purposive sampling was
used to select members of the sample population. The research instrument was a questionnaire
to collect data. Data were analyzed using frequency distribution, percentage, arithmetic mean,
standard deviation, and multiple regression analysis. The statistically significant level was
determined at the level of 0.05.

Findings showed that transformational leadership in three aspects: intellectual stimulation;
individualized consideration; and inspirational motivation affected the innovative behavior of the
employees under study at the statistically significant level of 0.05. It was also found that the work
environment in the following three aspects: support from team; having adequate resources; and
creative and challenging work affected the innovative behavior of the employees under

investigation at the statistically significant level of 0.05.

Keywords: Transformational Leadership, Work Environment, Innovative Behavior
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ANNKINRANTUNTYINU

X S.D. nsudana
1. fruanuiaiassduazine 3.79 0.55 N
2. AUNNIATUALUAMNTING Y 3.80 0.50 N
3. grunnsiinswennaiieane 3.71 0.58 N
59U 3.77 0.40 N

AINATTN 2 WULITEAUANNAMAUADENINLIAR DN TN TNNN UL BINIENIULFTEN AaTa
Tuangamnaiuastaaninsanag luseAunin (X = 3.77, S.D. = 0.40) afasauniilusasiu
Py Aa P & )y o p~ —
WU ATUNHARALFIAA AD AIUNITRULARUAINANINY (X = 3.80, S.D. = 0.50) 7BIAIHN
AR AIusIunafivassALazyinnie (X =379, S.D. = 0.55) LATAIUNNAILRAUAGARAD

FuNNTRNINeNnsRieane (X = 3.71, S.D. = 0.58)
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X S.D. nsudana
1. Aunisuansinlanig 3.72 0.59 11N
2. frupnusEEuadreased 3.63 0.62 1N
3. AUNNIAATITYITRYA 3.71 0.60 1N
4. punisdlugiiaanan 3.61 0.61 tViely
5. punstlsve Nl i 3.59 0.59 1N

EREN 3.65 0.44 N
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a

ugaanu wuda AuniAeaLgeda Ae Aunisuateilenia (X = 3.72, S.D. = 0.59) 784A3HN

Aa AuNITATITidaya (X = 3.71, S.D. = 0.60) wazAunNHALeasgnRe Aun1TLseyneld

(X =3.59, S.D. = 0.59)

aaa

A1579 4 ANATHAN IEWAITUIAINUNIZANTBIANNTNAD AL TINY ANRIAILLU T IAEITIN YD

nazdiinisauulag

Unstandardized Standardized
Sig. Tolerance Vif

Coefficients Coefficients
Model
Std.
B Beta
Error
AP 218  0.20 11.01  0.00*
ANUNNIRENENAN9GANNIID] (X1) -0.02  0.05 -0.02 035 073 065 153
ANUN17851909LTHANA 1A (X2) 0.11  0.05 0.14 212  0.03* 0.62 1.63
AuNINIEAunRLlyn (X3) 0.18 0.5 0.23 3.50 0.00* 062  1.63
srunnsAniNeANudalanT (X4)  0.11 0.05 0.14 225 0.03* 069 1.45

R=0.40, R* =0.16, Adjusted R?=0.15, SE=0.40
Durbin-Watson=1.48, F-ratio=15.36, Sig. 0.00*

a o o

* YrlodnAtuneanangzsu 0.05

o

ANAN9I9 4 wuddautlsiun1tzfiinisasnulasetue ALl 1wy Anse
1% o o o a o A QI ¥ 14
nsafeassAudnnIsnreInineIuIEnaadsluaangamnuuiuasbilszuiufenas 16
dl a o o 3 o v ¥ o dl 1 o o a
wazilanansuANduiugrasiauilssi nazgunnindasunlasuiazfa dungsnssunis
a519a99AUTANTINTBNNITNIULTEN A 8T lwlaANgaWNTIIUAT Wudnsanlsau nazduinisg
wWasunlas Auniensesundilynyi (B=0.18) Arunisailsiivaanaiiutdaianai (B=0.11) uas
AUNNTAFIaLTUANAlA (B=0.11) A9naseNn ANTTNNI9AFINATIAUIANITNINUINULTEN AAT
TUEANFIMNNUIUAT Bt R ATYNSATANIYAL 0.05
nan1gIAIzvnIsnanas ldannsnensainiazfiininasuudasndenasengAnsou
1 v
NN3A51NA9TAUTANITNTBININVLTENR AT LUANFINNUUILAT A3

Y =2.18-0.02(X1) + 0.11(X2) + 0.18(X3) + 0.11(X4)
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LRINUNULTHNA AT LU ANFINWHYNUAT (V) FNUFNG ] QUWNTN -0.02 0.18 0.11 U@z 0.11 Uiagl

o

aealdadATuneatANTzAL 0.05

aa

A1519 5 ANATAN IENA1TANIUNNZANTIANNNTD AN TN Al esAautlsTatsINa B

ANNIAADN 11IN1TN191U

Unstandardized Standard

Coefficients ized Toler
t Sig. Vif
Coefficie ance
Model
nts
Std.
B Beta
Error
AP 1.14 0.19 6.07  0.00*
ANNNLNAF999ALATNE (X1) 0.17 0.04 0.22 427  0.00* 0.76 1.31
ANUNNTATLAYWANTINU (X2) 0.25 0.05 0.29 570  0.00* 0.75 1.33
FUNNTHNINENNINLINE WD (X3) 0.24 0.03 0.32 707  0.00* 095 1.06

R=0.61, R*=0.37, Adjusted R*=0.36, SE=0.35
Durbin-Watson=1.69, F-ratio=61.31, Sig. 0.00*

* PrledAtyneatiANIZAL 0.05

AMNAT9N 5 WudT Faudsiuan nuadenlun1sinenueiune AN ULl SNy Ains T
nra¥1aassFuiansaneasnineuLTEv Aadaluaangannasnuesldlszunnfesas 37 uas
dlafiansunaauduiusesdaudsdu ananuandenluniainauusiazen AUNgANTsTN
mfm%’fmzqa#m‘uéfmmammwﬂnmuu?ﬁ?mEa%qlummnqq WWNUIUAT WLIFIKLIFAU aNTWLIAAEN
Tun19919unnan lawn AunisaduayuaIniueiy (B=0.25) F1un1IENINens TR Eane
(B=0.24) LATAUTIa g LA TR ANNE (B=0.17) dNAFDNGANIINNITATINATIAUIANTIN
mmwﬁmmﬁﬁ%?}m%ﬂummn:;qmwmmum atiefildn Arynneadinazi 0.05

m@mﬁmﬁw’m@mmm@ﬂié’mumﬁwmmtﬁmmwu,c]mé’@u‘luma‘ﬁwmﬁmwam’@‘wqﬁmm
m:m5“”1@miiﬁfuﬁmmimmwﬂmmﬁﬁmam%ﬂummn@qmwmmum il

Y = 1.14 + 0.17(X1) + 0.25(X2) + 0.24(X3)
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