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AL
ABSTRACT

In this research investigation, the researchers compare job satisfaction of the office
workers with various gender identities (LGBT) based on the differences in demographic factors.
The researchers examine the influence of organizational climate on job satisfaction of the office
workers under study.

It was found that the highest proportion of questionnaire respondents were gay, single,
aged between 30 and 39 years, Buddhist, with a bachelor’'s degree, a monthly income of 35,000-
50,000 baht, and work experience of five to eight years. It was also found that the perception of
organizational climate was at a high level with the mean of 3.46 and job satisfaction at a high level
with the mean of 3.97. The multiple regression analysis found that organizational climate exhibited
the influence on job satisfaction at the statistically significant level of .05. The practical aspect
(Beta = 0.708) exhibited a higher weight than the attitude aspect (Beta = 0.405). The coefficients

were directly positive.

Keywords: Various gender identities, Organizational climate, Job satisfaction
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35Na519879FNanaY (Jackson, 2000: Powers, 1996; Waldo, 1999) asnanqlaan ussennianielu

74



.g_:_;ﬁ”s-’-ﬂ:im a a Y - = o o

"'="-:f 4 e? A9ANTLEMNITINAUATAIANANART NINYNARITIHAILIN
- d o o o

% .%n,."m:: ’5 9 2 21N 3 AueN8EU — FUINAN 2562

O g
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1. NgN LGBT nunals nquyananisnansaiainuatantawa loun aadeu (Lesbian)
el (Gay) AUSNABSNA (Bisexual) WAZAUTHLNA (Transgender/Transsexual)

2. SRANHAMINA (Gender Identity) unalia ANFANNENALINANIY ATNTANNINETIY
FINTINITUAAIBANTDIYARR 11 NITUFNIEY N1TWART UALTITENDU 7 TIB1AATADARARINTOAI
TuAUNAN A9y

aal . . = A o = o 3 =

3. A0N19WA (Sexual Orientation) MHNETN AINAINIINUBILAAAINLITLLINAIAABUAIAN
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1. LLmﬁmLL@z‘wqwﬁL'F'mqﬁunzﬁuﬁm@"ﬂmiumﬂumamqL'Wﬁ (LGBT)

NENYARANHERAN A INUAIENIWA TAun laaLdiau (Lesbian) el (Gay) AusnaaaLnA
(Bisexual) WazAWINNIWA (Transgender/Transsexual) Taenguil ingnueedn “ldung” iwsizmanu
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v 1
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1 £ a o = a md‘ 1 v =S ¥ 1R 1

uNngNAesEdyiunsiaenUfuRnguus denaliannlanianianisdinm AR EILTa N AR RITRP TRt
UATAIAANNIRIAN (Y1NT 4381403, 2557)

2. LLuqﬁmLmzmqwf]Lﬁmﬁumimmﬂmﬂiumﬂ’m@ (Organizational climate)

Litwin and Stringer (1968) NA1991 UFFENNAMLEIANIT AR BIALIENELUBIANINLIAREN
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2RINUNIUADRIANTT TABILTTENINIANTE I UAIANITAZAIHAF AT AUAR LAZAINNND LATBINTINGY
HaadAnng wardalANgIATyAangAnsaNnI9v197% (Brown & Moberg, 1980) N19aziH
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YIAWBNUNBNANTTAEABNH NTIL AL AN LN N AR AN TR

AINNNINLNIUITTUNTTN WUFT UF7ENANTE TUBIANTT LU ANENAUTALN BTN
dselemiadanniasing o auduiusivacuianalazesninau mug il uazdinase

76



.g_:_;‘i'-a-'-,_ s;,‘,h. a a Y - = o o

"'="-:f 4 53?'" A9ANTLEMNITINAUATAIANANART NINYNARITIHAILIN
I“ = { o { o/ o/

% .%n,."m:: ’5 9 2 21N 3 AueN8EU — FUINAN 2562

O g
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Usza1nInn9Ide Ae naunlnud i unidnansninanuatan1ana (LGBT) lulas

dl I o dl 1 =) o o ]
NPWMNNUIBATLATLTNUNS Wesanldnauaiuaulseansiuiue asnnuaauinsaetlng
ldgmaua9 Cochran (1953) 16 385 918 waziNatiNA WL UENI99TRY A AN IUUATUIANEH
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feyanunsuuzinanauseLdef §Snypnafifiauranuatamnaine awldasy 400 saeting
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fadulinsaasauLULaaUnIN fan 1) ArATAINERAAReY (I0C) 18dan1nu laAag]
351979 0.6 - 1.0 ke 2) AnaiTedielfaesuunaauaiy Immmmuﬁm@:mﬂwmﬂﬁﬁ VN TUY
TnaAESAUNgNA29E19 A11491 30 AU ﬁﬂﬁ“uﬂa‘:ﬁm%{ummm@umm@g’@mdqq 0.73-0.78
fenaneiuuugananfinnuidedeanunsnin iU Fusussdeyald

nisataseideya wiaflu 1) anmdanssaun dmsuauladadouynna Sunssideya
Ineldnisuanuaspauiuasienas daunnsfuiussainialuesAnig uazaouienwalaluau
f;Lmﬁvm@m‘imﬂlmmm@ﬂmemmLLavmuLummummmu 2) atmiauuu tneldadn
One-Way ANOVA iilal3euifaunsiuitenalaluauesnguninaudinauiilisnanwal
UAINUAENNNA [uunANTaded9uyARa Lﬁ'@wummmeﬁiﬂq@fjwﬁﬁﬂﬁﬂﬁmmmﬁﬁﬁ'ixﬁu
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NUBBINFUNINUE NS RANH A N AN LN A
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