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ABSTRACT

This paper presents concepts and guidelines for human resource development to support
the implementation of the government policy of Thailand 4.0. To guide this study three questions
were posed: (1) "What is Thailand 4.0?"; (2) "What are the required characteristics of human
resources that support Thailand 4.0?"; (3) "How to develop human resources to support Thailand
4.0?" To answer these three questions this paper will be divided into five parts: (1) Introduction to
the objectives and significance of the problem; (2) Literature review which comprises: (a) the

concept of Thailand 4.0; (b) the required characteristics of human resource that support Thailand
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4.0; (c) human resource development for Thailand 4.0; (4) conclusions and discussion; and (5)

recommendations.
Keywords: Human Resource Development, Thailand 4.0
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