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Abstract

The purposes of this research were to investigate the personal factors that are correlated
with the organizational engagement of government officers and staff of Saimai district Bangkok and the
work environment factors that are related to the organizational engagement of government officers
and staff of Saimai district Bangkok. The population of government officers and staff of Saimai
district Bangkok was 250. The statistics used were frequency, percentage, mean, standard
deviation, t-test, one-way ANOVA and contingency coefficient.

The results showed that most of the government officers and staff of Saimai district
Bangkok were females between 36 and 45 years of age. Their most common education was
bachelor's degree. Most of the staff had been working for more than 16 years and had
professional skills. It was found that government officers and staff of Sai Mai District Office in
Bangkok, according to their sex, age, marriage status, education level, work experience and
work level corresponded to the main hypotheses and all 10 working environment factors were

related to their behavioral and attitude commitment.

Keywords: Work environments; Engagement of behavior; Engagement of attitude; Engagement

of organization
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