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Abstract

This descriptive research examined levels of organizational
commitment and factors affecting the organizational commitment of
instructors at the Faculty of Nursing, Ubon Ratchathani University. 28
faculty members were purposely chosen to be our sample. A survey
was conducted and analyzed, using descriptive statistics such as
percentage, standard deviation, and Pearson’s correlation coefficient.

)

The results showed that 1) the instructors * overall organizational
commitment was at a high level (=4.18, SD.=0.66 ). The highest mean
was normative commitment (=4.41, SD.=0.62), affective commitment
(=4.23,SD.=0.72) and continuance commitment (=3.97, SD.=0.83),
respectively. 2) The significant factors affecting the instructors’
organizational commitment with positive correlations were work
experiences (r=.797), job characteristics (r=.787), and organizational

mechanism (r=.588) at the 0.01 significance level.

Keywords: commitment, Faculty of Nursing, Organization
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Table 1 Mean, standard deviation and interpretation of level of

organizational commitment ( N=28)

Factor X SD. level
1. job characteristics 4.17 0.39 high
2. organizational mechanism 3.74 0.61 high
3. work experiences 3.82 0.61 high
4. organizational commitment 4.18 0.66 high

HaN15ATITRsTAUANAATIUNUI Yademinugnitusessdns

(x=4.18, S.D.= 0.66) Jadumudnuwazanu (x=4.17, 5.D.=0.39) Jadadu

Uszaun1sadlunisvinau (x=3.82, 5.0.=0.61) waztladududnuazenns

(x=3.74, SD.= 0.61) IngmnTedefinadesruegluseiuan

Table 2 Mean, standard deviation of each individual aspect and

interpretation of organizational commitment (N=28)

Factor X SD. level
1. job characteristics
1. Variaty of job 4.21 0.46 The highest
2. Independence in operations 391 0.50 high
3. job challenge 4.29 0.62 The highest
4. Opportunity to interact ~ with  4.28 0.45 The highest
others
Total 4.17 0.39 The highest
2. organizational mechanism
1. Decentralization 3.79 0.54 high

170



YEsHYBemaRswardILmans UvIne1RegUaTI¥sTil

Uit 12 atiuil 1 unsau-Siquieu 2564)
Table 2 Mean, standard deviation of each individual aspect and

interpretation of organizational commitment ( N=28) (Continued)

Factor X SD. level
2.Participation as an 3.60 0.76 high
organization owner
3. Size of organization 3.72 0.72 high
4. Leadership 3.87 0.72 high
Total 3.74 0.61 high

3. work experiences

1. Expectation of receiving and 3.68 0.61 high

organization’s response

2.The feeling that the 3.69 0.82 high

organization is dependent

3. Feeling that you are 4.10 0.68 high

important to the organization

Total 3.82 0.61 high

4. organizational commitment

1.Persistence commitment in 3.97 0.83 high

the organization

2. Emotional attachment 4.23 0.72 The highest
commitment

3. Normality commitment 4.41 0.62 The highest

Total 4.18 0.66 high

NANITIATISUTLAUAUAMAUIIOTD WU 1. FTUSABULIIU

AITgvesUiiALaduEEn (x=4.29, 5.0.=0.62) s8daswAe Tonaly
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0.83) LAWY

Table 3  Analysis correlation results of each individual aspect related to

organizational commitment (N=28)

Factor r p-value  Level
1. job characteristics 0.782  0.01 high
2. organizational mechanism 0.588 0.01 median
3. work experiences 0.797  0.01 high
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