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Abstract

This research aimed to study the components of positive leadership of school
administrators in basic education which was conducted in two phases: (1) studying the
components of positive leadership of school administrators in basic education based on
concepts, theories, documents, and related research from ten sources; and (2) evaluating the
appropriateness and feasibility of the components of positive leadership of school
administrators in basic education by five experts. The research instruments included document
synthesis forms, interview forms, and a five-point Likert scale questionnaire. The data were
analyzed through the use of frequency, percentage, mean, and standard deviation.

The results revealed that the components of positive leadership of school
administrators in basic education synthesized from the literature consisted of five components:
(1) positive communication, (2) inspiration, (3) promotion of learning and development, (4)
forgiveness and understanding, and (5) effective management. The overall appropriateness of
these components was rated at the highest level (X = 4.92, S.D. = 0.27), and the feasibility was
also rated at the highest level (X = 4.92, S.D. = 0.27).

Keywords Positive Leadership, Positive Communication, Inspirational Motivation, School

Administrators
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