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Abstract

This study aimed to examine human resource management influencing the development of
competitive skills among university-level esports athletes. This research employed a quantitative approach.
Data were collected from 400 undergraduate students, with the sample size determined using Yamane’s
formula. Probability sampling was applied to select participants who had experience or involvement in
multiplayer online battle arena (MOBA) esports activities. The research instrument was a five-point Likert
scale questionnaire, which was validated for content validity and demonstrated good reliability. Data were
analyzed using descriptive statistics and multiple regression analysis. The findings revealed that human
resource management significantly influenced the development of competitive skills among esports
athletes at the .05 level. The model explained 63.6% of the variance (R? = .636). Considering each
dimension, training and development had the highest influence (B =.379), followed by the use of training-
support technologies (B = .280) and athlete selection (B =.169), respectively. The results suggest that the
development of esports athletes should emphasize continuous training, the integration of supportive
technologies, and appropriate athlete selection in order to systematically enhance competitive

performance.
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