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Human Resource Development Towards ASEAN Community
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Abstract

This article aims to present the concepts and components of human resources.
In broad sense, this article refers to the population in all ages of the community society
and countries and in narrow sense it refers to the population workforce which can be
the factors of human productivitycovering 4 components : human resource development
as individuals; career deviopment; administration of production and organizational
development. The focus is on the study of educational as a tool for development and
the purposes of national human rescurce preparation to enter the ASEAN community
in 2015. The network mode! of development stems from family level, community,
educational institutes. relegious institutes, local administrative oganizations, private
business sector mass media, society, government and public sectors so that the framwork
of the collaboration in the ASEAN community can be accomplished.
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(Instruction Designers) Huwnumiuans
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AaNNSURaTauTesiis AUy UMW
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aem IV mIneInsuysd Jedpedlinig
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wWuasAnisuvienisiisud (Learning
Organization) Fanapean (Marquarct, 1996
: 229) 8fuwd1 aeAmIuiemIeus vane
fig “aaﬁﬂ‘i"‘i‘iﬁmiL‘%‘ﬂuﬁ'ﬁmﬁummyﬂmﬂﬂu
a9Ansateinduazatvnaiios finng
YFudandofiszdanisniiaiey 1o
Useansnanndu” Tapezdoasznauliée
pvAlsznay 4 dw @

1. 8m95uui (Learning) findn
Lfluﬁ’a'[wadaaﬁm‘imiL%auﬁﬁgﬁﬂmﬂmi
Fuujrasyans NN AU URTBNANT

2. $$1996M3 (Organization) v
Yaznavliléng Tusssuesdng Aduvied
nagmikaclATIaiNIasBeANI
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3. fwdneuvSesunBnuaNesanis
(Employee or People) Usenauss wilneu
HIAMT NTINATTUAMST gNEN JuTULATY
fugIne

4. flanu3 (Knowledge) Usznay
e mmﬁﬁmmié’ﬂmi ANNARI19ETIA
MIFzauANg nstievnan wazn1in
ara il fdulsslombnnfiganelu
S9ANTY

129l (Peter M. Senge, 1990) 1§
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U3em1s A

1. puluasdnisfianutuinlu
sulue (Personal Mastery) Fefinan
INANNTIUIUANITYARRKIUATANEA
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HAUAR TAussId Useaunmsniuasssuy
ANARANES (Paradism) #iTResUNT
LEAYBBNATNLMLIN T uaznsld
aaRislumsdindulasha q
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(Shared Vision) tlunisuassiionuiinla
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flofu Feazilugnisyssaueuuas sy
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uasiflunsysziudi madeuiianumang
aunarivadalomaldfinnaniouiln «
WeansuRsuulaanaeasifegaaen

48

ra fetiu wineuesfeamsunumuiens
wewluudazudsanudusavosudlsd
Tumauvaney JymusvguaTiad 9 Lo
Fuanmahe mﬁlﬂ’ﬁﬂﬁ’]ﬁt}gﬁﬁﬂ%uiﬂ
5o uaswiinussdasdianunoniias
T#sunisesasungAnssnlumarinu wa
sagnaldvinseanudiléfuanmsiinausy
uazmaszynald msasiiou dreliifiena
AvaieUsents dedl

321 dreldnidnaudnlade
ANAALAZANNERNTDIALLDY

32.2 i ldwinautianng
Feuindafiawatnlunisieiuzssmu

323 winvuldflantals
Rarsantalanmasisluiesyssyndaiug
wazineelnd q waamuﬁwmmﬁﬁiﬁ%’umi
seWaundulyyduygenisviteruld s
UseRndn ey

3.2.4 selviwiinemulsfansan
fonsdszynaldaamfuansrefunislu
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Jyu1dsuradon ward1un1swaun
niweinsnysd (Human Resource
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Work) 4) ssiasumaluladaisauing
(Promoting Information and
Communication Technology) taz 5) n13
grunpannazanlumadifeineiaans
wazinaluladiedssynd (Facilitating
Access to Applied and Technology)
dmiudseramAsegisanden (AEC
ASEAN Economic Community) Wulan
wanuwsntunsauaundefiEuddiuns
Tudszinaaundnmelull we. 2558 (A#.
2015) Tepfilwune “WaliUszanyuyes
Uszimagandndnisdanesenieiuanniu
fimslusnmgiulasazanuarddnonw
nsugedufvlanneuenlé Wsliussqih
YNIINa1? Uiz mAdNITInIsidannasiiu
ffu eiefl

1. HuAKIALRLFIUNTHRALALD
Trawiumsedoutiedud msusnis ms
ROV BunuuaLINuRNasEiaiuatine
\&3




2 f@senuaunsalumsuaedu
9 Forumsandusuuloursnisugedu
msimunlasesireiugiu n1sduasay
nindRuntefa ICT waswadeu

3. dmeimuiesssiefviudioy
U ®ETNNTTHRTUTIN  UWRENSTENBAT
288 SME

4. ysmadhiuesegislanls
pgnaNyInl Wumsdari FTA Ussineg
Biatlalg

Tudunisfensssuiifissznine
fuadraasldfidadmundrdglungns
088U (The ASEAN Charter) fannsld
mndangeilunnasluns®eans “The
Working Language Shall be English” %y
Tuszezusnodniianinsafaussuifiald
pgatadlutszmanandeu laud wwnd
Fumnng SnTud 3@ns weune aovin
wartingnae udu waziadaainlidng
iwAsudtefudl v3ng NITAINULAT
usvonuflle Feldfinnsdivuadscing

[
=

rﬁﬂizmusmwﬁnLm'a:ﬁwﬂi ol (n3w
anduu, 2552)

1. dszweduladi®s aeneu
HUFLASHRASUN LY

2. Usuwmaniaide sl
ouasAame

3. dszinAndn a2 AR
INHATLRSHARAUTLTENS

4. dszinad fddud &2
SiannIsiing

5. Uszinafealds arzmalulaf
AIRUNALRZ TN

= < a @ el =
NIMITANATATUYII NI BINNHY

Journal of Education Thaksin University

6. UsemAlng  &2n1svinafien
wazn1iu

nindeanalumssnnguiATesgia
gavandou naldifslanmalunisueiesds
moeTsgisssdsemdlne Tusuzifeaiy
NRLifinnITANANAINN MR UIATESAS
2psdszing Lun

Atugasnsiy ulaniazas
fudnAnfunAniuiinEaTLA BN T
urdu pusus warduduefiesd diu
m’;:qﬂﬂmﬁdowanszwu‘lﬁm vhsfuhda
warduvds laun 27 N VIONUAS
ARFASTLIEY

gruudns Wuleniafniediums
vigalfin ARANAS FUAWUATAINIIN
uinagatie msieaivuazeenuuy &
AMIZANANNAUNTISU Insaaunas was
Ta3afind

duneasnssy ulanadwmiu
MIRUMILNBATINMBUBNUTEWA §U
AzanAy azfisduiuinuaanssuaely
UFzne

nanlaeagy Uszinmalnearldsy
UstlagniannnissiangunieiAsungiages
s fuuvateszns ldun medindanins
grunsalumsudedu Uslomiannniweins
Tugimesudeu useu waluladusy
aoufin@afidudaldwieueasdsamalng
wazduumInanfuiarmsansis Taghu
gnas

INNATBINTTINATNUTEE AN
anduunazdeanaslulszaauiasugia
DUFeU Uszpndven - JmusIsnaTuu

wasUsznAnnIidasiasANNURIa LS



A4 o A =
U 14 20uR 1 Wnnew - Hgweu 2557
Vol.14 No.1 January - June 2014

fenalrlszmalneesfipanSausuaz sy
fananelsznis leplawisfiun1swmun
NIWeN LB Fasguralnales weaabe
dnwal Futns weniguundlduoasulaune
sas¥slumailulsemruandou (dafud
23 Remeu 2554 LEimuslddanis@nm
“B':uqﬂuﬁﬂmua:m%’;ﬁnm?ﬁﬁamﬁaaﬁ‘u
mmmLaiqawuﬁc'luLﬁqﬂ%mmua:@gmmw s
Wadaanuansozaminensayss o
sovsumsidaEiamdssoernendou oy
TwdaiumaenaukazaaTumsfinen Ty
NIIIWUNUNISHARLESWAIUIAAeRu W
aumnuazlINuIRtewe FanAdaIAN
AMNADIMILOIMANIINAAURTLINNS L9395
MSIRNASTILANNAIINTN TUTaNaNTINUL
MR umuanaIgIuedn LazmIie
aguRfaussenlinsuynagasmngsw
Tusuussnulisennssdunssoul$Naa T
Huusenufeiife wazussrwfsilfieliiu
wiveniiRile laumesgasynausiniune
nwu Wathlugilmanaldisemalnedu
Urzmafildusesuiliaisssuy aasnauls
st muentesgiunsmMivgua Aeau
mMidheanzauTssunUIELAN Lﬁaﬁq@ﬂ
LL?W']uﬁﬁFJﬁBLﬁﬂﬂ‘i:mﬁﬂ’m&jﬁumiﬂmﬁu
NANSENUIINM U InAYausIeuls
Wil

nsldaud I Ld1un1sfnsn

(Advancing and Prioritizing Education

~

De

Ssunalfrvuadmansuaswusnsdll i

1. mssussdiiemsimivde : T
aulveynaustussndould Walanaagne
Wiy deadumadiionensfinsndu
fuguagnovhbeladldifoeldew Tavms

53

Bounmsaaunlnanmsfinel usnszuuain
AudmaSouizumu (Community Learning
Centers CLCS)

2. A1I9ANINANEATNIATIIU
28U (ASEAN Curriculum) : 8n38Un13
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