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Abstract

This article aims to propose a concept of enrichment for the competencies of the
Professional Learning Community of teachers based on Reskill and Upskill approach. It is an
application of approach and theory from Human Resource Development (HRD) to create the
professional learning community of teachers. It purposefully serves to strengthen teachers' proper
competencies and recognize the importance of professional development. Thus, reskilling of
teachers to possess complete readiness is regarded as a basis for teacher's Professional Learning
Community members. Besides necessary and fundamental reskilling, future teachers need to
acquire their essential upskilling to support a forthcoming educational system by participating in
teachers' Professional Learning Community to share knowledge and enhance their competencies
effectively with sustainability.
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