EDUPSU Journal of Education, Prince of Songkla University, Pattani Campus
Vol.33 No.1: January - April, pp. 197-211

The Cultural Competence Components of

School Administrators

Ruechuta Tepayakul*
Ph.D. (Management), Lecturer
Department of Public Administration, Faculty of Management Sciences,
Prince of Songkla University

*Corresponding Author: ruechuta.t@psu.ac.th

Received: August 2, 2020 Revised: March 18, 2021 Accepted: 23 April, 2021

Abstract

The purpose of this research is to synthesize the cultural competence components of
school administrators. From here, a research question was developed: What is the cultural
competence components of school administrators? It is an integrative literature review research.
The research process consists of problem identification, searching and selecting literature, data
collection, data analysis, and data presentation respectively. The data analysis needs at least five
pieces of literature that have similar opinions to include a component as a cultural competence
component of school administrators.

The synthesis study has shown that cultural competence components of school
administrators consist of four components: cultural awareness, cultural knowledge cultural skill,
and cultural sensitivity. The result of this research can lead to the focus on recruitment, selection,

development, and training on cultural components for school administrators.

Keywords: Component, Competence, Cultural Competence, Administrator,

School Administrator
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wazgnihumuuaduuleuiswaruuiruua
Tun1susmsantudneneag (Blackburn, 2015)
AuTMsanuAnusalinisinIsuauniey
wasnufUaliaudaussousn1admusssy
el Audssidgmitenainiy
Tudenuninmusssu Jeuaslalainaussous
19T musTsNYes uimsaa udnyndu
ausInuENIeNITUIMTIAnIsluanuAnei i
drd i dreduidadefidwmaneuseadning
Tun1susmisanIudnwiviaunansusundsau
wyTmussailuanissud 21

NIANYIANTIOUENIITAIUSTINTDY
HUIMIanIUAN¥INTOR 81UI8N1TAUAN Y

Fapsfivesitmnansideliladnwifiuduegn
oo V'igwimdmmamﬁmmi (Knowledge
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noul A.A.1989 LNS1EAMUNNIYVDIFUTTOUL
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d0nAABINY mﬂﬁ?uﬁwmé’nmiwﬂﬁaq'meﬁ,éf
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Ul duasaunalunisuimsuazilugns
lduselevivesanudnuila

aedUsznaUTl 3 WinwzmeTmusssy
(Cultural Skill)

WnygnaTmusIsy nu1ede Ay
a11150909 UIMTluNsUsERIaRAT Y AN
Fausssusng q AauldSunaruanseanuifag
waAnssufigndeamnzay samfen1sdeansid
UseAvBranasiismshuuSunvesdsnumy dnnsss
dudananonudlialun1sdnnisnnudnugs
wargrainaszAuAuNanelavesyanali
24%u (Young & Gavade, 2018; Cai, 2016)
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inwgmataussanduanuansod
agyauluvunvesdinun Taiusssuuay
milsdetsanuduissiunazauiuaina
(Hoane, 2019) 1§ udsfiaunsaadisansduius
vioia3otnoduAfulduld Wnwenmsiausssu
voaguimsluanufnuidud efignlsiany
ddqdufiiay isrzdoidunizdididaig
Seusidumudnans wazyieWmuiniuda
Wa3Asedt saudeanaiunsalunisudle
Jyminintu Tngiiusvavesnsiduguims
anufnwity JudihidesdvinwemeTamusssy
o 19aa uderun umlun1svinaud
Ussauliiinanusiudenuyuouy inse
aoudnwiludagUuuszneudlsyaainsi
119INANINUTEIINTAANT A UANGESTULAE
FeauTausssuiinainuais (Polat, Arslan, &
Olctim, 2017) TunensTul invenaTausssy
vosfuImsilonIngoutaunszdugalalidu
UuRnuneldusunnn Tausssulaeg i
Uszauanudnia Jsmdnidoslaleindagiu
Juimsanudnwidsdediamaiiunisinu
JVINYEANUNAINNAENITIAUETTH

asdusznaud 4 anwlameTausssu
(Cultural Sensitivity)

Al Taussse vaneda n1si
HuSvsdanuanansalunisnevaussoynna

A MUsEnau 1

19 9 98 1MINTANAIINITUANIAIUT AN
woAnssuiiddenunienguauidnudnyuy
LWz 5IUFIN1TUANID8NT IAINULAITN
Tuaruuansing auaiunsad suaudusius
JUATENINYARALALAINAANBNITUTINTIY
(Moore-Jones, 2018; Baker & Giles, 2012)

anulimeTausssuduanssouzves
fuimsaniudnuileandniidesldFunisiam
Ty uandunissynituiiduimadosiaany
lamedausssy nszlinadenisuimsaniu-
Anw1 (Milner, 2018) Yagdu n1sineusuly
Fuivnstimmilmaiausssufiufaunsennty
JuannsadeunnuduiusSuRsEmInaguIMS
AuyAaIng wavaanannen s uRuves
yaa1nsld foidussdusznoudiddguindy
Uy (Moore-Jones, 2018) Asiiu {f U513
anwAnwifloo1dndsgnaraniainosdudid
Aulmstmusssu 9siordussduszney
aussaurminusTINvesfuims dududn
nilsfidneTausssuiigaliaudidgyannty
loasdnsiingyalaniiinmd

{AdeveasUluradeniuresnsusznoy
Au330ULN 1 TRIUETINYR UTM A UANY
ésnwsznou 1 dwieluil

D9AUTENOUANTTOUL N IS TTUYDIFUTNI ST AN

ATUATEWTIN

LR L]

anag
i

e iausssu

ANTTOUBVNI

Fausssuees

anufinm

Al

LR H]

Hinwe
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aAUs1ENa

AUTIOULNITTAIUTITUVRIUARALA 7
Tuanufnw msEuNMETEUSMsanILAnw
N3 0K B1UINITANUANYITAUTTAULN
Fausssu vail osfUsznauaNIIausNIg
TRIUTTTUYB UTMITAD AN WA TaaTY
ey 4 asddsznou laun aunsznidnnig
TAUSITU AIUTN1ITRIUTTIN YINYENI
Sausssu wazanulvnsTaussay deomnil
AUTTOUENITRIUTITUVBI UT M TAn AN
v3ar{s1urenisanudnuinsiduFesiisefu
wlgulgdesd wasulazysuInIsiIiunis
AnousuuazimuIfusmsaniudnuidoud
Fudu Tagliderduniswamnaisauendn
ag1udunenisuaziauasiannuduud sl
aussougnITaiusssy lWiediniswaun
aussougnsTmusssudunszuiuninieus
naondin i o7 azidudiud Ay vinldAn
aussauglunisuinisauan udnyiogall
UsgAnsaw vail ST ITEIAAnw
2ssunssuiiAsadomnduneuluisidede
MSUMILATINT SNy TN AausT A
1989 97 A..2019 ¢33 48 Fueu wudrng
duas1ziasnlsznauausTaus NI TmusITY
yosjuimsanudnuity [Hudsiiaenndosiv
O wunAaiddny wasdazvoulisiuda
Forhenside fel

nouiiiduil ugrulunisiiases
ANTIOULVNTTAUETTUVRIUIM A UAN WL
oy fo nguiuuiining (Critical Theory)
sudunqui i gniuuseynefldlunisive
nesgusemaumansadelvg tnsiznandfs
UTINYNTAUININFIRNRAE N TEATITUE Uawliiy
Tnsudledgmdsnudoadeutunisuims
215328 (Box, 2005; Oldfield, 2010) 1 sif
N1934ATIEAAUTTOULNIITAIUTTTURTUN G
wAnnndaviouin fifededomesdanadns
fifeanis Tneuimstunuimduiid ooy
HadvauuliiinaussousnisTausssuly
29Ang (Williams, 2006) F9IMTIWVDINSAN

amﬁauwm&i’muﬁiimawfu?mﬁfw”aﬁ
FaaimninsitelidnwidefioiAnuselov
Aoa1s1Iry vzt udadunuidad
annsowanguiuazuAn A Tesmeluld
Lﬁaﬁﬂlﬂgjﬂ'lﬁ%’al,%wixﬁ’ﬂﬁﬁiaiﬂﬁw (Gallegos,
Tindall, & Gallegos, 2008) wazidl oM 91501
F18AIU WU ANUATERUANITTAUTTIUVD
HUSMNSA0UANYIMTR 918N AR LA N
\HununAeiiasvioufisanuanansonieiansssu
yaadiayanafianunsadufduiusfuyanadu
FruTausTsukazasaUSUUA BuA 9ng
Thdrfuidoululumuusunvesdnuiidaanu
wanenaiy Wuluaudl Martinez, et al. (2018)
s2y71 yanafidaunseminniaTausssy
Fondu oy meldanudgiuinazaiunsa
Usumilitlanuienudhlaluiausssuvesdy
duduldiduegned Wulvlufienaieatod
Fernandeza and Gonzalez (2019) 41L@u®31
aamszminmeTmusssduesdusznouiides
gnliimnudrdgiduegrannnsizuiunaa
wanuaten1efausssuresrnsiiunty
ninduidussdusznaudiegnifinianagiia
lun1933euagnsin U RS el us s
aouAnu Sannumseminmeiansssuiedu
psrmuinadyy ludiyanadiduazniu
Feulunsdateritawesudunnisfnuludany
Wi Tmusssule asmndeaduil Amaratunga,
Malalgoda and Keraminiyage (2018) 1@ualiin
AMuAsErinIeImusssudotdunauinne
ffusmadosasidviituivludaiidsatesty
ulsvisuagnisuanuiidenleagianssy
TA59113 WHUULAZUSNNIAN 9 Fedu Ay
asgninnaTausssudadioduuuifnd 848
FosinamsnmBnunndidesgnifiuiia
ANUIEIMUTITUVDIUTMNTAN Y-
Anwmser{srursnisaaufnwiduuudad
FUNUSAUNTLUIUNITVBINITIANITAIINS
Y09N15UMsANUANETIdBsUTENRURE N3
liAusun msdaiuanug nsnszaennug
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¥e3nuMaTausTINAdAT AT
Mihaela (2014) WiuuAndl Anu3meinusssu
dummnilifuduningnsnnusldiazasiou
T udaussaus nanuesuImsn1an1sinnis
99AN568 49 Yuan (2017) taualidn aanug
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undu Wiuldann1sil Hoang (2019) seyi
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and Slater (2012) dnauedyn13 o7 10
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