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Abstract

This development of competency according to the Four Sublime States of mind for executives Tambon
Health Promoting Hospital, so that the administrators of the district with management based on principles the
Four Sublime States of mind and and competency of management. The research of documents by synthesis
related research includes theory of 1) civil service development strategy 2009 — 2013 2) management concepts
3) the management concept of Tambon Health Promoting Hospital 4) the concept of competency of the director
of Tambon Health Promoting Hospital and 5) concepts of management principles according to the Four Sublime
States of mind. The results of this study shows that,

The model for competency development according to the Four Sublime States of mind for executives
Tambon Health Promoting Hospital. Which consists of 10 competencies of 1) leadership 2) motivating communication
3) coordination 4) team work 5) strategic planning 6) analytical thinking 7) sood service 8) proactive community
work 9) community engagement and 10) use of technology and information. The research results of the
development of competency according to the Four Sublime States of mind for executives Tambon Health
Promoting Hospital, and can be used to develop the competency of hospital administrators to promote higher
politeness of the district. The Ministry of Public Health uses the competency components obtained from research
studies in human resource management based on competencies, starting with manpower planning, selection
and selection performance appraisals and compensation personnel training and development and career
progression planning by being able to apply the competency development to public health personnel of the
Tambon Health Promoting Hospital and expand the administrative results or use the research results to develop

a curriculum that is suitable for the work of the personnel to meet the needs of the people in the future.
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