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Abstract

Proficient educational management depends mainly on the knowledge, ability, and leadership of
educational administrators, who play a role in the administration of general administration, personnel
management, budget management, and academic administration. The leadership attributes in educating
administrators include decisions, participation, planning, teamwork, and communication. These attributes
affect the followers to change for productive performance, leading to accomplishment of goals. As a result,

educational administration has become the most effective and efficient.
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