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A Training Curriculum for Empowerment to Develop Personal

Competencies of Policy and Plan Analysts of the

Ministry of Education
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Abstract

The training curriculum was developed
through 4 stages of research and development as
follows: Stage 1: Study and Analyze Fundamental
Data. Stage 2: Design Curriculum : the re-
searcher designed the training course and the test.
The test consisted of 3 units with 90 questions (30
questions for 1 unit). After designing the test, the
difficulty, discrimination and reliability values were
calculated. 65 questions were chosen according to
required criteria. An overall reliability was .91.
Stage 3: Evaluate the Effectiveness of the Training
Curriculum provided through identified website.
Stage 4: Revise the Training Curriculum. The re-
sults of the study depicted that from the training
evaluation of personal competencies in terms of
knowledge, skills in operation, and personality in
operation; the average scores the posttest were sig-
nificantly higher than the pretest at the level .01
and the percentage of difference of scores between
pre-test and post-test in the above evaluation, be-
ing found that the scores after the post-test were
higher than the pre-test at 21.46%, 5.57% and
5.00% respectively, which were higher than the
standard required. This implied that the training
course had provided the group with the better abil-
ity to empower and develop personal competen-

cies.
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