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The Group Process of Recovering from the Forest to
Learning Center and Travel Sites Following the Sufficiency
Economy: dimension Leadership group

Of community forest management

Wirachai Kamthorn
Vice Director, Institute of Research and Development, Dhonburi Rajabhat University, Thailand

E-mail : Wirachai.k@dru.ac.th

Abstract

The research purposed to strengthen the group propel activities Develop-
ment of Community Forestry Bureau Phunoi And natural sources the dam was Sap
hung become the Local Attractions according Philosophy of Sufficiency Economy. The
kind of research was Participatory Action Research: PAR, by the research technique
of people participation. The research tools were the requirement evaluation form,
record of Community forestry state, video, tape recorder, data analysis including head
of monks, village leader, Committee of Community forestry, Chief of district adminis-
tration committee, leaders of educators and students group. The research found that:
dimension Leadership Group per management of Forest Phunoi in the overall level
(mean = 3.68). Weight importance Leadership Group include (1) engaging activities.
Conservation Community Forest (mean = 3.93). (2) Dedication for Community Forest
(mean = 3.72). (3) Support agents for Conservation Community Forest (mean = 3.62).
(4) Joint responsibility community forest together are Networking group (mean = 3.59).
And (5) Comments to benefit for others (mean = 3.55). The found A reflection the
basic necessity per Dependence community forest with dedication for community

forest show off to participation responsible Community Forest Management.

Keywords : Group leaders, Phu - Noi Community forest
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