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Abstract

In 2021, Thailand has entered a completely aging society with a proportion of the elderly

population approximately 20 percent. The aging population structure at this level results in economic,
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social, and public health problems in the country. According to the study of regulations, laws, and policies
related to the public sector, it was found that the public sector had public sector operational guidelines
for preparation into the aging society under the conceptual framework of promoting quality of life for
the elderly in 5 areas: (1) Physical - emphasizing services and health promotion for the elderly (2)
Psychology - Raising awareness of aging (3) Society - focusing on participation in elderly care of all
sectors (4) economy - creating income security for the elderly and (5) Environmental - improving the

environment suitable for the lifestyle of the elderly.

Keywords: Public Sector Operational Guidelines; Aging Society; Quality of Life of Elderly
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Abstract

The objectives of this research were to 1) study the solid waste management; and 2) study the
Guidelines for solid waste management by administrators in the Bangchana Subdistrict Administrative
Organization, Mueang District, Surat Thani Province. This study was mixed methods research. The
quantitative sample consisted of 278 people in the Bang Chana Subdistrict Administrative Organization
using convenience sampling. Key informants were 10 people who were related the solid waste
management. The instruments were questionnaires and in-depth interviews. The statistics for the data
analysis were frequency, percentage, standard deviation and content analysis.

The research findings were as follows: 1) The solid waste management of the Bang Chana
Subdistrict Administrative Organization in all aspects was at a moderate level (X = 3.34, S.D = 1.03).
When considering each aspect, it was found that the principles of solid waste disposal were at the
highest level (X = 3.62,S.D =0.96), followed by a moderate level, namely garbage sorting (X =
3.39, S.D = 1.01), solid waste retention or storage (X = 3.36, S.D = 1.02), solid waste disposal system
and technology (X = 3.29, S.D = 1.04), solid waste collection and transportation (X = 3.26, S.D =
1.05), and solid waste collection services (X = 3.11, S.D = 1.08), respectively. 2) Waste management
guidelines included: (1) establishing clear and systematic policies regarding solid waste collection services
(2) setting the time and area for solid waste collection, and (3) using social media in systematic waste

management.

Keywords: Solid Waste management; Administrator; Bangchana Subdistrict Administrative Organization

UNHI

w:gm@ﬂLﬁuﬂiymzﬁﬁﬁ’fyﬁ:ﬁﬂ@ﬂﬁﬂmﬂm:mﬂ iqmﬁaﬂi:Lwﬂfm*ﬁlﬁy@wimuﬂiym
flamnnafistueealsang nassnedamarssgie uazAnsnIMemALdad Fedmalszing
uazsimnaluladunlssmnelaslesinonyuannntu Wuaws idmaumenfagu uasiuue i
AnTunn BefVionezannenen gRaMnTas MAMSINERT ASEEN LavanaAfldunse ume
TnAmezimudsrnundalofduaunomnniu dmeaeufi it iBenan “aessswenisimmn”
i ‘U‘i’]ﬂﬁﬁl CTar fgmw:‘;w,lﬁﬁyu wasTanannzeswiieia e WIR /A it nabiiaTem
RuraonuazEHanDgunIWEMBEaT T uasTiHmUszmAteUsraufUT g AngRos s

THaN0fa A laHe LAz LN IUNILANNINTY M TINTs RN ANaRaE AN A19s 1 IS



18 1 9198153871713 N139ANTSAASTLAzianyy 07 5 aUudl 3 fiugeu-t1IAN 2566

nM5un (2 Lm:ﬂflﬁu‘%miﬁmm‘sﬁ’ﬁﬁgﬂﬁﬁﬂﬁmmﬁmqﬁmﬁ (memzyﬁ w998, 2563) AIHA
NALNUADAILIARDNLAZFINTNDH BTBg Tz TAENT NadAnITrszyanpeuudonay 7Ty
gnssdanamiAmTaym invszyades upnanilUsssensnpnanuguazandiiinifen i
Jomuaznisdanisuszyaresua: 1eaedunsiedeuinaudidyiezanuazdnuensys
HagsuamaEawasiiile USnomszyanasafiamandwnt aoiitud we. 2557 [afinng
Uszifulaenasmununaiuaflassyanpsifensasay 30 wiwi (asunisdnnisaswgnaesmx
narArIS uaziunsaaugninfuudagUindunalatis (Recycle) aaniiudndaduamming ulnsy
nnadaniavagniawnaudnussyalasanafaingunnt Juszey 10 3Anmn TaEasinnssu
yimuafiAsaduaszyanas Tnenssavezyanosiiannsaiindusntrdazlomilnula dedioudin
NEWERY (Assets) AiamnsaLRngaALAza1e (A TLLUsTETuLAYaIANTUNATEIRILEY T98T9an
AuHMsHARTARnamTlinag (NN inzdimann, 2565)

naznasvn e ladavinunnUfiAnnsdanisszy anasguen “fmdnarain” Uszdad
W.f1. 2561 2% Lﬁﬂﬂ'qLN‘%NTﬁLﬁmm‘zmmﬁlﬁmmgﬂNﬂﬂnﬂﬁﬁm\iLﬁ'ﬂmﬂ%mm N1T9ANTTVYEY A
HaBuazszAuRTIEfinnE NI ESLLNIA I AT ure Ui duil 20 Renan 2557 Usingd
naAiianTan TAsINsB eSS MALSTTTUIGE A3AE e NDAAILLNNUIRIAITY
atnalsfinn asansunasavEanesiunng o Geludussansnmlunnasmsdanisszyanosia
TuufidsngananmilonassnANszan nafndauszAaeABnneanal i nResanamdnasnnis
FUNALIN TsamifdRresuaAsn1snaiidaes Tamizosuiuiuamesiigad fyaes
sz Tnganizianasansuamasaniiuatnsis dunelas Smingsiugasni fuuzfniy

Viarezyaros gasafindie uaraingaamrnasniiiiudunsne svyarsaiinuaoning disie

1o
(d

ﬂﬁt@uﬂ%ﬂ‘ﬂfdﬂﬂﬂﬂ’]ﬂfﬂﬂ"lﬁ@]’]ﬂﬁ‘j‘j&l‘h”]aL°h"lzl LAEBIANT LN FN mﬁmm ﬁﬂ@"lﬂLL‘iﬂ@ﬂﬂq@]ﬂ’Tﬂﬂ‘j‘iN

AOHUSENEUNTIATLAN ATE N9 ATAEDN NUNNTIFATEEAT 64 YOI B NV IIANA N9

LA Vv
o

veflifisanniszannssonlnagydisednlunanensnsss dszss Tassasnamnassygialagyialy

v 1
o/ a

= Ao oA 8 o ¥ = =
Tuay TUNANAANINNSNEATATIAYAD 819W197 Uransndi wala wu wizlsaden uaziingg
dﬂ/ o s 901 1 d| ° o v 1 Vv ° v +
wziAssaRadnedaidAty [aun N9Natsi 19219 NEEUINTH MBEWATY URINT URINENIZIT Y&
Falpssasanrsgiagnnnuasnssaiiulasnmieeeegianan 11 5 wesdmdafifinandom
uaasngegn Topuszmaiaadulagmfgiiunssun fadumsaauiswinamanszny
\iuaenane (weudfiRn1snnsdaniasesyanes 4miageEgseTil, 2560)
unaanideiiazinans il szifuigaiunisuinnsdanisee sy ala s LazuWIN1enIg
UENN39AN92 8z ANB BN LEN13 RSN AN TRINFNLALNTHY S1nelfiasgsuy9o7il

Fmdngaugnsnd Tatlnansinunilnezignisufifunisudmadeaees uituiians o asly



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 19

(%4 i a Vv
qmqﬂszmﬂmmw
1. WBANEINITUENITTANITVLZLANBLIBIHUEMNS (HIIABIANTUBMTHINATU AU TIY
° = v A o o I A
’ﬂ"lLﬂﬂLN’rNZj’ﬁ"l‘lslg‘iﬁ"lu mmmqiwgiﬁm
2. Lﬁﬂﬁ'ﬂ‘]sl"lLL%’]VINﬂ’I‘jU%Wﬁ‘%’Iﬂ’ﬁﬂﬂmj@N’ﬂﬂ‘ﬂﬂ@@U%WI‘;‘T%L?IWﬂ\iﬂﬂﬂﬁﬂ%iﬂ’l‘iﬂ’]ﬁﬁﬁﬂﬂﬂ’mﬁuz

° P S A v o I A
’ﬂ’]LﬂﬂLNﬂﬁ’sﬁ‘a"mg‘jﬁﬁu @G%Qﬂ@l‘j’]‘iﬂgiﬁ’m

ASBUUKIAAIKRANISATY

12

IMUATYT T UNITA TR INFNN AT TIN5 9 1B 915 NIl WRZLEIA AN Taad

a o dy
TeRUBYARi
U398/ INUAAR MTUINTIANTTVLLY AN DY VD
1) e BIANITUINITHIRATURL AU
2) 97 FUNBLABI FINTAFI1EIEH
3) STeUNANEN Usznaunig 6 a1 Al
4) ln 1) AMUNNSAN9RYLLYAr DS
5) 2w 2) AMUNNTARLENYZYANDE
3) puneinfiuEesesiurssyanes
v & 1
4) UMM LILLAZINANYL LY AN DY
5) ATWNNTLANNINSLINDE AN DS
6) Awszuuuazwialulaginsidnnzyades
A
o i WHINFURLILNITLENITIANT 18Ty AN LD
i INByadIAY g "

. ——>| U39 RS ANTIT LB PN TATNA L LN
F149% 10 AL e

o P S A v o S A
ﬂ’lLﬂ‘ﬂLNﬂQZg‘ﬁHg‘ﬁﬁﬂu @qumq‘ﬁqﬂgﬁﬁqu

AT 1 NIALLLIAA NI

NUNIUIFFUNTIN
1. MIUEMITIRMsAEE AN DY
yarae manefis Fewesiindely eannisgllng vslna aneezlupaenisty wioFenanw

INEOTFAN T IUMEEW Ao T aN51904 199974 gaEmngsH WEeREulTIifiunaenaws aam



20 | 11387199%1N15 N139ANNTNIASguaTianyy 07 5 aUudl 3 Alg1eu-51431AN 2566

v 1
o ¢

PRI 1734 LFENTEANM 1NN WS IFNRWAN L Ing qewanain anauclaaming wan saals
HAFAY B ndmd uazanavibAanadenagunnienieuaants Weseinasandan s
wnzdalsn inbiAanaRuuazimzgaen Inauusssamaasaszaaniiu 4 Uszon A 1) yares
Sudsvaeyanasaninga Tnsnnamdnvinendeadaniadnay 2) yanesalnAadadn Taanigii
naululrstlominamdenaln 3) yanaeinlivdeyanasdmiuidnlaunisdanay 4) yanas
sunmsuaniuRuamiig sxtuyarasdunmeiidalagnsunbumisn (esauasNaRy, 2544)
LAZ NANNITVBINTHALAEHNITUNATENBITH LAZUNBLHLNNITUSINTTANIT UL L AN YD
Uz (w.f1. 2559-2564) (2560) TAnanasiuneriznmaniiwmilunisdnnisyanas sanuiu 6
dupau fin 1) Aunnaridnssyanat 2) AMun1TARLENTETYareY 3) ATUNNTAnUNE 950950
YLHANDY 4) ATUNNTLALIUULALINGITEZAAHEY 5) ATUNTTUENITNNSUTEZYaNDY 6) AT
szuuuazmaluladnisidnaazyanas

2. unurasasAnsinAsasETasENTUN s AnISYE

FINNTUa AN THUAS DT B waEATAN WA, 2559 Aoz ganeE (AR Tiurey
LAMLALIVINLE NS ANNSUEAANDEIBLISENA (WA, 2559-2564) AANTINGENTamMENEIN 5398877
uazAsnanaeiane e lriiunsouuaziieniunisdiiunisunfulgminisdnnisassyades

wazrsziuneeaszme feflansrdnAnbiamadanisezyareseswasuaes laensiaanson

1 ¥ 1
o’

ANMNNIATIN TINAST 1nau dazandean gnnaunfalomiaszosnedsdu aananaznuilym
Aduanany 9iiAzn1adidny Taun nsanniafinaezyaresrirerdunseiunasiiie
ﬂqiﬁﬁ"nmzj@w@ﬁﬂﬁum%%qLL@:T%U?:T@JMTWJ m‘jLﬁmumzww@ﬂﬁﬁﬂﬁzﬁwﬁmw A157190
Yy ANDYANEARTgNABIRMNNANATINTG NsaiaENATAnTEnE ausanTunITuLsUaey
yanpsdundssnmdedomas Fufuiianesnnsdadisnaaass
ssanaUnAsasaasinbunaeRuA lnasnanszming Aeafiuniadanisaes “uannewie’
Reduipdannadamsatzyanes iR anaesnaiugUssen saensissrmsuguasdansiaonss
TunnadanisassiuasaEonaenIafn “Lentssnauil” wasmaunya Sn1sdnnnsassaunds
msdmnrsziiinndusn s inala sesfnasuaznIsiauENTETLENANHLUSTNNDENGNADIATY
uwamwiidana Tasnisan Aausnaszyaresuazradedunaiegsmilsndnnis 3Rs tng Reduce
fia nalsuesvEnanysunonia s ulagininey udnamineman: iinsant3unneszyanos
finandiaiE Annende annafauszyanes fuunsufiR fe 1) wisunmushinsussgeims
A OVANANNNTSUQIEBNTHENANIANTINTIUAN 2) MENIAENNNSTaALAEBNARS DI ALNE
USVANEEY 3) MANAINTa AU YRR DimeaT Tisadien fengmstredn lnsnnsgou
4) madenauamEandndunfidussadananningddsnineinmesninfadeuduimin

POSHARS N 5) LABNTBAUAT Reuse B NI LG mﬁﬁwmLﬁﬂmﬁqﬁmeﬂﬁ%ﬁmmﬁ@?ﬁﬂr&’um



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 21

Tludnguanuoslnelunmauaunisulsgy uay 6) Recycle fia msfnuanaazyanasiindt (s
NGO

& & ¢ ' Y A o o = a =

Y9 BIANTUNATBIaIuNBIi uaINIT0dAvinsuIAN TPy Al s (BAaNI asuIANT L
anuufa nfenssuiisesdnininisiheesyadess sAau1a519318 lanunsiinisuais
TnafuTuguuuunsnisazanluayataydowias Seaunsnoenduiuanrisuandussneia
finpennsla Inadmfunazsausonifedszauinamnniude

P = ¥
3. IR eIAEI299
a Adl Adl ¥ o/ = & ' = a o ¥ &

91NN1INUNINHITET A BaeesnsAnRuladends wuan An1s3dnlananalszidi
W NNSANEI2EY RYYINYY woles, Ve 183 QYAT wavenINg gnTA (2562) [aAne1E o
msdansuLzyaresnsaEauassz s iiis et Sunaundn S TANMETIANN WU
1) srAUNITAnIsezy arpeAsaEenasszr Ingsaneg luszdunnn 2) WisuWeunisdnnis

o A Aa X v oA a 4 X o ! Ao o o aad

2L ANDATIFDNIBN T EY NTHBE AU HANAARULANANAY a9l dAgy et
5251 .05 FoWTIRne s2AUMsinen engw uazszezatiiendeeg hamaaneii Snsdnnsuesya
HaaAsaEauaslsvrrrunanaiues 19 i diedAmynieadif 3) aeianaunzdu 9 faun
PIHIENUNAS AT AN TBiunsAnuenaeyAsaiuayndes i e Dugeu avsnisen
AN BINANERN AIITATIANTINARNETINATINAT AT Tt I Bend BTy (2564)
TavinnsineniEes nsudmsdanisuezyanps Iuituiiesnnisudmsasinuaunags S1neunna
FmdngnmaUsnnis woanfldiuaudesreanamsnzan innsdminvetyafiiuniumsdudsuluns
fivwezlngnil uaztszrailaausaniunisudmsdaniseey fiammnfiinnsfivsszeanaiaesne
WU dReedssriruatsanugnIn uasainnsaunToyniseadeui o induanned
warfinnafavuagasaanlunismusnnsiivee: Tuaiunisifiusausanuaznisanas fnns
fvuAEIINIIT e ATaUAgEYNALT TafugsassnawazadEne Snnstuanaiay
Fruamfigasaiurey wazdnisnsnaaaunazdmiugssfinnnanainniszug e (Uiidn
wazgame i unstdaduganiy faaiivinatsvaya fnisfidavargnyuaneyoy Annsuls

! o v ¢ v ! o o
’Nﬂ'TW?.IEIZZNuﬂN’EEILﬁ’ﬂu’]\fﬂﬁfﬁﬂiﬂ:ﬂ%uﬂ’]uﬁu LAERNTUYNYINANYATNAN Y USRIV

o ada o
ST DD T
sULUUNTFI98 (Research design) ANFATH T NNFATUTIHFNHATI F2RINNITAI LTI
LAZBIA NN LA LYDYAALLULFDUINLALULTNNHOATIRN BRNEINITUEMIsTAnITLE

HANDHIBIKUENS (HABIANISLEMN TR UALNTHY 1NellevgsnEgTont Saminganugseiil



22 | 1138715981119 N139ANNSNIASTuaianyy 07 5 aUudl 3 fiugeu-t1IAN 2566

UszanauaznguAangng
1) 1BaUFunos Ap Uszanam s1uaw 1,739 au uazlnnguianeng s1uow 278 au lasimme

a

mnavesngusinedng TnelrmansdnsagUennsaduazaesin (Kreide & Morgan, 1970 819%4 B996
BNeNa, 2543)

2) iy ey adIATy e sBsNENEIANELENIIRTLRLNELE, UAAeIAMILEMaaRiNLaLNg
Mz, FAMUAININUAR, Tl Ua2a1anIedANNTUEIMTRIILALNYIE U9E51UaNT BaN.,
ANNBNBIANIFUTNITAANFIUALNTUE, TNALATIEANTEUIBULATUNY, K 58T ALY s
uaztlszanan 9an 10 au iy nveyadndny Trensdunnuoidedn

\aasflafitutuniside dnunzvaardediefilalinide

1) B9UAHT0s uULRBUINHULNDanuu 3 naudi

paut 1 adeaauy AnTasyRBULLLEBUNTN WnuuLsauasdnEaeia (Close Ended)
FansutiuuuniFanaan (Mutiple Choices) 9119 5 18 aznaunds ind ang seAUTsAnE ela
LAY BN

el 2 SLAUNITUAMITT ANISYLZY ANDEIIBIANITLEVMTRIFIAL WYL S1naifia
Fmingaugisni Wsuuuseunmdneaaeide (Close Ended) Aansiuuuuidansey (Muliple
Choices) fanmnuziunmamIulazanoulaszinninn 5 seiu puuuiAnresaLAen (1932) Tneln
NABLUULADLAINRINFoNANENT LA 80189 UTEAUNITUENITT AN T8 A BEIBIBIANTS
UAMTRaNAIUALNTUE Suneifias dandaganugTeidl

AEWT 3 UHINNNNTAIEEHNNTLEMET AN SILZA AN IBIA NN SLEMA I TLALINGE
duneifles dmingsnugisni

2) BRI WLsnadRANBoianniiu 3 aau fi

pauit 1 JadHaau ARRUBSKABLLLLANATHD! AEANTNIBNTBANAITHYIBIIN AMHARTY
Wuadsmiismnsndamaln

AU 2 NSUENITTANITILZY AN D ADIBIANITUEMITAIRFILALIITUE d1Lnoide
Faninganugeenil

RAUT 3 WHANINITAIEENNNTURN ST ANTF T8 ANBEIBIENANNSLS T RIUFLIALTIE
drneifies Fsminganugsenil

9/ v ' 1 '
AUADRNTITNSLATBIH a2 KNI T8

1) NUNIUITIUNTTNNYINVUUIAR NOBE) 180815 HE1MANN LAzITUFTaIig 289990919
=% A o/ o/ s dl o o/ s
T2 eUABAT NS TN ERTINEN TN N A UL LB R BTN LR NN TH DA

¥ (% [% s A o/ { A ¥ (% a o
2) A9 NNTBY LLuQﬂﬂTuﬂ']‘j'J@f:I@’mﬂ’]‘jﬂﬁ LAFIZALBNAITNIHIT TR UNITLENTTANTS

< ! o o o/ o/ 4
ﬂﬁz&uﬂﬂﬂﬁﬂﬂﬁﬂﬂ ANTTUEVITEIUATLAUNTUE SUNDLHES "N‘iﬂ’]ﬂ?ﬁl‘j"ﬁﬂ{]‘jﬁ"lﬁ



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 23

3) AnasvAlsznaLuAziaLNTrastaf N daATsmiinusn1eEesnisUanis
FannaszyarenrassIAnTTUAMaRNITIaUNTLE Sinewles SmingaugTeni eansniiuee
AnndnaEAl duau 30 18

msmswmuqmmwm‘%mﬁ@

1) MIMNANAHLTIE A ﬁfleuﬂﬂuamTﬁﬁgma@mq@ 1094 3 U VIN15ATI9FELAIIH

Wienpsdaiiant Tagidanaafitan 10C n1nna1 0.5

1 v
aAA o

2) MIMAANHEDTH AT wuasUaH UnnasslriungrUsranns i dne A AR
Aunguiaee1sfiazday 91191 30 1A Uada9eY AT [ANIMIATAIHIE DN WIBILLLABLATH

[ 1

TPeAE MVIPaRULSZNYINISIASIZA9898 NaYIAFELAIEAITHLARL D ILLIUVIAREUAINITO8aNS 1
Tavdaln NRI9INIHAIRTITUINIANANUS AN LaaN AT N9 289A81LY (Cronbach, 1984)

TrgfianAnuE@ ety 953
v

<
AT AUTIUITINYDYR

1) WAderamlidasnnndindneds NezeeyaIavIsdinsuenuuUaBLnH Y

Y

1
=%

Uszgmniianduagy Twanssanisudnisaausdiuauismy snaifles 4andngsnugsenil
2) yAsulhuuuseuan [usnniudszmsuendesy huanssanisudmsaansruauisnms

- o o A o v Vv < A v v
AR 278 ALLAZIUNAL ﬂu‘lﬂﬂﬂ@"lﬂ@ﬁﬂuLL‘LI‘].I’NEI‘LIQWNT@G]@‘ULNi‘VLiEI‘LI‘J‘@?.I bR

o A

3) §A98 (AN ABUANNIZE TR ANY TUVBIMLLFBUDINTT AT MW 278 90

= o o/ ¥ =1 o o = o ¥ aa '
WULRBLONNE ANENY 304 NRTULAR s myinned Lquwamj@mmamﬂfu
e ¥V
N15ILATIENVDYA

v

WATeruuuasuNd nsunduAunTuinastulusunsnaenfiomasdnsagun1eaif
WWalsznaanareyad ndniuuazAwanmaaifiuaiinai insdnasniiensurinisidy
andmgUszaniinals lnsiawenanisddalugluuumslsznauanuiBE esuasimantsineni

¢ Iy Y o v A - v ' - PR I, ¥
q LV"I‘E"I‘ZWﬁTﬂ NWNEﬂN@ﬂ"I‘EQ@EIW‘EﬂNW A UINENAURZT S U DLAUBLI FIRNTT LASIZINY k| @ﬁrﬂ@qﬂ
P

wussuawlatgdanddeiinidinssnilandmiuaifinissresiunisdmanznaeys (aun

afiAIBIngsUn (Descriptive Statistics) Winmarianaayaiifiusausansnlnsinsnussenefsdnuos

v 1 ﬂ 9/3 1 Aaa 1 v 1 ! Vv 1 1 J—
ﬂﬂﬁﬂﬂﬁ;lj@ﬁLﬂUN’]TﬂVNTu;jﬂLL‘LI‘LI“EI’PNW"I‘E’N LRSATNORIA N STTG‘ILLﬂ AN9BR8AY (Percentage) ALRAE (X)

LmemuLﬁmmummgm (S.D)

NAN15IT
¥ o [ v
1. 283U RIVUAARUBIWABUULUNBUNTH
Uszgnaufiandeng unssanisudmsaanusiuaueue s1neies Smdngsugs wuan

1 v 1

WL W eBLULLEBLD ARy el mion 179 e Anwduseuas 64.40 #91992m01 41— 50 4



24 | 3198153171719 1139AN1TAATTIAzIeNTH 7 5 aUU 3 funeu-5UINAN 2566

F149% 146 A Amuiiuspaay 52.50 Z‘\?’IL‘%‘Vﬂ’]‘iﬁﬂiﬂ’]‘itﬁﬂﬁ%@iyﬂ(ﬁ%LLNZU%iyiy’IGI%%HTU 749 134 AL
Aniuspaas 48.20 Uizﬂ@um%’w¢Tﬂ°ﬂw/qiﬁ%flquéfq §149 108 Aw Anuspuas 38.80 uasdl
e lPReIFianszang 10,001 — 15,000 LW 1191 163 A Aniusesay 58.60

2. 119U 199 ANITPLEY RHBLUBIDY A N15U5 WIS INAILALIITNE SnnaLd a9
ST THnSE WaRIAIRNT19T 1

A151971 1 MILRMNITANTYEYY AHBLYBNBIANNTLUIMNIAIURLIALTHE SnBIHes SmingsTegIeTi

(N =278)
y msu‘%ms'%’ﬂmswzg@mawmmﬁmsu‘%ms STAUAITNAMAW
@ \ e _ HUANA
HIUATUAUNARE DUNDHDY JIWINFITH 55 X S.D.

1. pmdnniarndnaszyaras 3.62 0.96 NN
2. é’qumﬁﬁ’mmﬂﬂma@mg 3.39 1.01 UuNang
3. hymmiﬁ’ﬂLﬁw%mm%um:g@mﬂ 3.36 1.02 UIUNa
4 AunEfuLAz IRy AN 3.26 1.05 Uunang
5. cﬁyfuumiu%mimiLﬁ’mu"amajml@ﬁ 3.11 1.08 YN
6.  amsrunuaznAblladinafidmszyanas 3.29 1.04 U3nang

Tagisan 3.34 1.03 Urrnang

INANTANTNA T NRNMSANENAIRGUSZAIALET 1 MILENIITANSYLLY ANBLYBIBIANTLENT

aausuaU TNy S1neLiles SmdngInugssnd laasannain Seiaulanalagsanaiaie
(X = 3.34, 5.0 = 1.03) aglusziviuna WeRensannseamlaeSeediiuainaiadasn

gegallsingn wuan amufidaued agegaie Auranniatidnasyanes Aedy (X = 3.62,

S = 0.96) a8 huszAimnn sasasnAsey uazdinunans Taun Aunisdauenaszyanas Alwds
(X = 3.39, S.D = 1.01) Amn1ainifuniasasdursyaros Auais (X = 3.36, SD = 1.02)
AszULuazmAlagnafndmaezyaney ARdY (X = 3.29, S.D = 1.04) AMHANTLALILUAT N
yezyanas ANRAY (X = 3.26, S.D = 1.05) WAZAIUNITUE NM19N19LS UIuaszy oy ATRAs
(X = 3.11, S.D = 1.08) AMHEWL UATHANITANEITINNTFAH O T BYAFFTY WU

1) mardnaszyanoslagnassamdndznis 1) Tuvinus o dndaezduumasemis
wiansiugAnauazasilan 2) wbiArnsdudenunuasiuasiumn 3) i lnAnuafs

AoRewInanH 4) iuatmauniansiann wasinsuusinisssnmuuenaezdn yaneuviall

a ¢ o

39 yanasinduanls i uazyarpefiiuivrEesunsigaingus Weveasnnsfdn

Y

HANDEEWY]
s 1 v o 1 v 1 4
2) finnssnsvauazandnninisdnuenseryadagaindssianeng o laun saziall

PerAUYEE LAzI8A AR WaaN1snrnaasiantsalrdss lam nnaunnTrUse Tamiiny iunng



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 25

ann1azlinnsdnnisszyaresaavasAnTUnATENEINesiY uaramnTarinezuneiin [lansiile
s ladumiasuazasaunialnanaas

5) finsUftiRammedwafe weadeviomn sauisianiigndnuaniienisdlmAa saxpasgn
Fudntudnunsinebudnananaganin Uaandaanuazdunssaug uasbiduuwmasidans
naifuamnsvieiiogandurasmmainlsanng o ds1rannnis s98u Tasresdefilasznaumsnes
Lﬂislﬂ’]‘ifi’l‘j@::(;]!ﬂﬂgﬂLﬁUT%ﬂ’]“lfuzﬁﬁﬂ%ﬁ]

4) nnsifumnuazanarszyaiey Sniadmunacnd nsfueezyanos Tna e
Taduimaluil 1) dnuneasnanes 2) maaiuTvEemisquasan Wi Ldnyanes 3) anmgRanne
4) sronafiven uaz 5) AnuasAenssnanstszaen lnefanuwmizausssyarosiifeame
uazhasidntignndndmnisans aun. disnisnsminsguazssfeungraneiifieasns

5) ngUAn1anafiunaezyanes fnnsiimndi el a0 waziaunisntafusuesy
yanes unUazmno uatlauUfiRniauamsmaiumeszyaras samdnyEmalaes9gnaeInguA?

6) ﬁmﬁ"@?}/ﬁfzuuLmzmﬂTuT@ﬁmaﬁuméumiu%m‘jé’mﬂﬂ{fﬁﬁﬁﬁzﬁw%mw Taun 1) uBM3
Fansrezyanasiiulaqiiu 2) wassmamaanlunsdavinszuuindaszaadas 3) nisinax
LAZUSTAUNG UAY 4) NTUsEIdNRLs tenszuandinbiAanisw s amgAnsanlinns
Fausnvezaaras iunynanagam

Nam‘sﬁﬂmmu%’mqﬂszmﬁ;ﬁ’aﬁ 2 W2 UHINNNNTRIEEHANTLE ST ANF ez, A
VENBIANNTLEMTRIFNIALNTUE Sunaifiey Smdngaisgiond Usznaunag

1) B9ANNFUEMTAIIALNTME Suneile dmingansgieni Arsdasssiulazinodly
M3FANISULLIBINALNANAN 13U M3dAmEIUT9quefindn nnsdpmaafuass ainen
Tuansnsauaquy i lianesAnsuanisaauditasy sunaides dmdnganugisidl
s Feazvinndomaszyanas uguananas

2) nMsnarngaaanlaundazrynaziu sasisimasiu Inadanugansanls
Gful,%lﬂﬁ?m@ﬁ‘)ﬂuﬁﬂﬁfy’ﬁlG;j@\?ﬁﬂ’l’ﬁé/@ﬂﬁﬂlﬂmiﬂﬂﬂﬁl ToyruazHansznuiind uaeRowinass
qramausBuLarAnnMEdneeslazenru nnaanfeanag fenanlasniuuaunslnayas
MaAnEgIIaTNMTuanABUA AR LI BI IR E s iuEY o

5) MU aENANTINE UaernfiuauazamssAAIunIad AN aaazanes Hn1TARLENYE
LAYANIEZANDEINNUWAAITLTA

4) NM39PAINTTHRUATHEIANITUINTRINFAUALNTUE Sunoiflas damdngaugani

AaT3 BRI lAsINsfBaiunsTansTe sy areganurasindneg epailisiaiun1snszeu

(2

guusgans IngaudAniunguiesiiensanlasenis wu 9avilasinisees Recydle



26 | 115819381N15 NM159ANINASgUATienTy 991 5 Aufl 3 Mdg1eu-TuIAN 2566

5) AOEENANTAALENYETY ANBEIINATITON NTAALENILLIINATIG BY W BINUNRINUHA
ihdnmmilsfivinbmastiuasnsnusmesdanseszyarpeiifetn Wevhllidalnesneilss@vEnmn

uazinganan ndvgsyaroannanaing

N158AUS1UNR

o/ { =Y o/ o =Y ! o o
N9ANHINTEEDY N1TUENNTT ANTITETY ANDHUINAIANITUS VN THIUFTL AL WNEUL SUNDIHD

v
A a o/

[ o/ v ¥ o { a a g a o o/ A ¥
@QWQ@ZE‘iWEQ‘jﬁ"M” W9 Tﬂu’]N@ﬁWU@’mﬂ"l‘m@?JN'W@I‘I‘]J‘J"‘I?JL%@NT?—NWZ‘IH;] UHARAALAZINUAF 7R D9

U
2

Tuuszifuno i

1. MELAYIT MY NNE%J?I@GI}; LAVNS BAIRBIA PNTL AR DL éﬁmﬂuﬁmqﬁmgﬁmﬁ
Fidngamegasi nan1sddenuan Tnsgasey issdnunans Wefisnaniduaeniu wuaneg
sriuLnansiann Tranmdnniatdmszyanosey uszdinnn saunmiidesy hesiudmnans
nALazEININAAUARAS Taun AunnsARLEnYETyaNDs AmunsinETesUsBzanes
pszULuaznA iladnnsfidmaszyades AMNMRUIULAZINASILEANDE LATAHNNTUENS
mafiuaueszyades weidursianadeseintegiifseaiatudusmnumnnuaziualus
s ni Sseezannieunn aaaNnngan ANANITINERT ASIEaY LaYETARSuRTEnaELTi
auwgdAnine A el RaunaosuasinanaguawensU sz durosinszuanns
Andaazanandsulndunisunly uaznausmadanisdlugamdndznnamaiinag (Ryaysoyy
wrnaiflas, 2563) daznaududmingaiugssiiiudmiaiifaunangyduszmnsnnuaz i

wiswgisvasnalnasna ndviinawenfiniubuassdidusmaunnn Tnavezyaresfinuganing

1 1
% A

AvsrfinaszduniofesaanslAINenINGTTHENAITN LAEaIMNT LAERAY A0 WA THYaY 119970
URSEARIVINGTH §O1ULSENEUNITALAN ATRS 119991 ASAEEN WUNINTIgATanas 64 189
Ussnasnszianaalunesass visiidaseintszansaauinissdnlunianunsnsss Uszus
TassaananarssgislaeviaUiveyfunanannisnianeasiididqde eramne daasiii waly
94 LnzlaeBen uasinnsmnzdesdnninmedaisndey Taun quqmﬁfl fijﬂ“il’l’l NRLUNTH NDEUATI
Uamnt Uanngmezs say iaimisiiuasnsfunuiiunaziuasiivasidntulaznnos 720,50
Tnsutadiurindnfiadies 560.55 funadu ferannanstunaumUANNaRE (2544) ina19a1 UsHTo
yarasiuduazfingndugn ¢ 4 Suilasnaintadanaisniu i aniwasegie fas uaz
dnlszrnng amfivdaszgmitdnuansananns widleRansoniwniasnuiisuRaaunuen
asAnsUnAsasamasiutdinga g sl Tuauan e uresrey §e 60 wie FeRndnaosay
43.80 @9luananaasiuAnATHn 8 qued (2554) laagUiupeunsinnsrezyareaslmannans
UL L nFdesiunafinyadan MaanUsaioganss nai kARt lruaanausn o s

! (% s o o ! 1 A
nnsudsananyadai avywdausntsdselors uazniaindn il nanaaEsngmnIn



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 27

feuanaon naznsingimans maluladuazfwanaon (2560) lananadsinserdsnig
Fidsunnadanayanes aonii 4 dusen fia n1afiusaues neuas mauLsaa waznnaind e
YADYNRE NANTEATEAINAIEDARRDNTLNNST TUSTRD uazADL (2565)

2. WHAMINTTUENITTANITILLHANBEADIDIANITUENITAIMFILALNITUE B1naLde
Faninganugaeiil aoanaessAduansgdndey uAnis (2561) TafnenEes nnsAnEwamell
MNTIANNTALTAAHEY VBINALIRAILAUINTI BUADHURGT FandaunsrEsssnaei laiiaus
POIAHOLUZI1AIT A NT0uaeA inAansiante TuniadanisresyadesTugus TnaTnunas
pEEnimadnuenuszy anpans tunsaEansman e uasiTEEiuen (AgNTELIILNNER o
sanvaanAasatudesey mgﬂlé"ﬂmﬁ (2561) LLmﬁmquyﬁ W2aLiBY, ANen 19FYAT UATENING
gAF (2562) LAUBUNEIMHIENTHATASTT DB anTuAsTLalsu R amTumym
sutszannmaznaimaluladiviuaisanlrasansaaumastiussnafeonenenisudnisdanis
swzyaresaonnansiungAnssnnns Reszyaresresssrmnbuanmmnaunsisan uazas
FafansanlszndniusuasasnnEasminiEes sesanminaen s bssrmiianng

o/ o/ dl

Aamanlafisaduniadnuen sezaares wasaaAARDITUNIAY Band1Eny (2564) Aiauounzan
BIANTUNATISEIINENTUAITINTI AT I ang N AB T dRassfignaes wazABniaAnuenteznay
fis Arafinnsusanmaszyanoeierin st leminndy asfisgssaiiiessatunisdaiu
YzaaHeY LAURNILLSTNND) 17 SULazHIol AUy AaIng TageUnent i uazeusniacng

LAWK

L4 2 '

mﬂmwg?vm
INNTEANKA “NNTUIMNTIANITILLHANDHIBIDIANITUIMTRINFNUALNEE Snaifles
Faningaugasil” wuan Yamnaszyanes Wulamiiiynfiniladunanasny feiu n1eusms
sansreetmfinUss@anEnm Winnalnase Jasedndaie nsfaausaneesszsdluiug fo

[ (-7 12 v v

THIN9ZAANNTITNEZUINNNT ARATH AT LSS HNE NIUIINAILARANNN NANHN LasU e

¥

BLNRBDLUS

v ° a o v r'd
1. aaLaRaLR RSN an1sAee W il se laas

o

N@mnmsﬁwmqﬂsmmﬁ 1 WU3T N15USNIF9ANISUL LY BIBIANITUSTUITRIRATUS

g a & =y Aa & ! o e 4' o 3
YIEUE Gfumum‘smmammum:gawﬂﬂ 15251959l mnmmmu@ﬁmmuu@wqm PI9394
ANANTTUENITRINFILALNIUY 92Aa9iin19anasaulaznimluivulssnnoma Uiiadaridnia

o = @
TNAYS TR FDLNUYES



28 | 1158193%81N15 NM139AN9NTASgUATienTy 991 5 Aufl 3 Adg1eu-TuIAN 2566

Namnmsﬁé’ﬂ"i’mqﬂszméﬁ 2 WU WAV NNNTUEIST AN L UBNBI ANITLENI TR
ﬁiﬁmmwummymﬁflLﬁumﬁefﬁ”gﬂﬁiymmwﬁﬂﬁmmﬁ ﬁmﬁimiaﬁu@mm’%uaﬁﬁﬁmiﬁmmgﬂ
HBgAHUSTNNAN g (;mﬁﬁﬂ’ﬁmu{@ﬁmumﬁf@?ﬁmum"ﬁ?u @%qum‘aLﬁmmmmuéwmzﬂmm
armnfnTmaUssnfiufisananan1suEnIsdan s iluss A SesennsunaTeeaaumaeting
faulszauyminiauamnadanisasy asnsenit URTRTR
2mAMBUNEIRENs3Tena U

RO E | (SIS At I misfﬁmm'gfumﬂ%umﬁlﬂquﬁﬂ'ﬁfimmm:%wﬂumﬁﬁ’m
LENYBEHILARINY a1zdennduladenaniunisusmsdanisaes ﬁdﬁum‘ffﬁmwzﬁﬂﬁmﬁ’u
matnanugasentafigafunisdausnie: aulssfuiiaesdiiunmadeneluifaatunisiug
AenfunisfnuenzesressssnsuesrnTnAsesaawesdn uas nMsiaausanzesdszgnll

ANTUBMNTIANITVLL LU

|BNRN5D19B

NANAALIANNGAY. (2544). plaunannmisanAausnuas sz lemivezyanos. ngammy: nqsfal
ANSRNN (1977) 81139,

ﬂiNZﬁI\‘]Lﬂ?jNﬂmﬂWWﬁlﬂLmﬂg’ﬂN ﬂizmqﬁwmmm% LWﬂTuT@ﬁLLN?JﬁI@LL”JﬂZ;ﬂN. (2560). f7’75‘17°/£57f7’75
dpizyanDs AN NIV NTHANTENAUNTWAIIAFDN,

o

NN WAEmNAN. (2565). NANNITITEMNEIANAIERS. NN FIRENFIEL,

B9l LONLNA. (2543). 3 THLAF IS LN NN ANTIHAIANTUALAIANAIANT. AUATIYENTE: FaTu
1BA)AUAT1BEH.

a3y 0g5nuA (2561). Ysz@nsnanissanisassyanos husamaauassadn Angainus
UF Yy unToddien). NrIINeNassIan.

N RNNSN9TANI9 I8 aNeY TINTRgINEnnel. (2560). UK ANITINTA. g9 8g51i:
drinamdmingsnugseni

ﬁmymtyﬁ wA9LEAY. (2563). miﬁ?”mn%f/ﬂxyzvﬁl@m%ﬁ@m/mU?:?ffl?fuTummﬁaﬁlﬁfﬁumﬁum
BUNDUNAT TINTANNIFTTATH (ﬁwmﬁwuﬁﬂ%iyfymmuvme’ﬁm).mm’iwmzﬁ’mwﬁg
NMRITAN.

R neyy uaaiiles, Anen 1950YAS WATINTNG HANA. (2562). N179ANITIELYANBEATIE DAY
Userrmu g usisiuaduay sunsund SIndauniaraas (Anendnus Uy
NMNTAR). NNANEIAEINBAYHIIEITAN.

s Fusing wazaAni. (2565). n1adantsrszyanas TanesANMTUEINTaaNFuaT s Ine

APNGHUNT SnTAUNEE. 91387989190 IHIATNTIAN, I(5), 50-62.



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 29

uNdE Bend15ey. (2564). nsUinisTantsrszyanas UL asAntsUEnasaudaunslng
SUNBUNNE SINTAEHNTUIING. 91907590 1THNIINLIALTHYE, 8(15), 21-27.

AAFTHN BEUAS. (2554). AIINANAUETEAINATINTUAIAAANUNGANTINAITIANTITY AHBE YD
Uszrrauluamnaniasiuangy suneidevaga saninaga (Inandnus sy
NMNTOTIR). NNNINEAETNENRIZAN.

qiAtY uANIT. (2561). N13ANYIUNIN N INNITTANITYEZY ANBE FBNNALIAFTIUANIUNATY
SUNBUUTGT SINSAUATAZETINTIY (ANPANWTUB ey s oudisn). NUINEIRY NI
AINTUINHINYIRY.

Conbach, L. Joseph. (1984). Essential of Psychology and Education. New York: Mc-Graw Hill.

Likert, R.A. (1932, May). Technique for the Measurement of Attitudes. ArchPsychological,25(140),1-55.



4 ¥

1JWUﬁWﬂﬁiu‘%Mﬁsﬁ@ﬂﬁiﬂmzm%I?l@x‘lW'm'vmﬂafunmé'uﬂ@qwqﬂim
FININUASASEIINIY
Role of Abbot in Ecclesiastical Affairs Administration in Chulabhorn District,

Nakhon Si Thammarat Province

wszagUszlafdunaos (wsadd)', AanBwew AnBinsdsenn’ uas wrend asnsne’
Phrakhru Prachot Intakhun (Inthachoto)’, Sittipong Sittipqtprqpq2 and Detchat Treesap5
NANGATIFANERTUMTUNAR F121ABINNTUNATEY WANEaENNngIEiIneay’

Government Program Master of Political Science, Mahamakut Buddhist University, Thailand™*?

E-mail: 'Samnakkhan@gmail.com

Retrieved April 25, 2023; Revised May 22, 2023; Accepted October 31, 2023
Doi: 10.14456/jappm.2023.38

UNARYs

a A % o dy dl ¥ ! a a
unANAdeddngUsraeassil 1) INaANEIUNLINI991919ARBN1TUTTAIN1TADLY
a9g [edneeinngsl SandauasAae3anaT 2) IeAtnanznTymi gUa99A LaTUHINIINIS
WAHUILIL MBI 181 EABNTLENITAAN19ANZ AN RLBIN1B1INE MRS 1INBHINTDL T9nR
WATAZEITHINY HATEAMUATUMLUNTATTMULUNTNAEIY Usenauaae n1939e139U5H0o
Uszang laun wazfinyaeimanlnasasnnizass ueagnaqiings S9niaunsas 6998979
d1u9m 160 U uazAduBeannw Winnsdunualdedn annnsyderndms yieeyadidey 5 g1
a s ¥ a ¥ a T o 4 AaA9Y ¥ ! aa ¥

nMsAAszneayadsUsuimnaellsunsuaeniiamesdnsegl a7ty laun affin1sevas
ANRAY FT8UNNIATEIN FIUN1TAIATIENTBYALTIAMAIN IIN1TTLATIENIBINTTUDN
Usznauuauy

HANNFATEWLAN 1. LIUVPBNIAN81NEABNNTLEMNTRINTADANS Dns1naqinnsms
d o/ =1 ! [ dl a ¥ P=1 o [ ! dl
FITANAIAEE3IHINY Inaan ag uazdunnn WeierssnidusneamlneBesdrdunnanieie
AINNIN[UNIUBY WU AHNITUNATEY HANRAENINTIEA FBIAIHT AD ATUNITAIERANET F9
ANUATHANBITRILATIEN HAlRRauasfign

2. HANTFIIVTINYBLERBUNE WUAT Tyt gUassm fis arunisrauinen laun wezfing
asoss anlalunisfinenadinas werfing assaaubnginnszmasemnns ¢ vaein 9l

o 1 & dI 1 QT - Vv Vv 1 v - k4 A
wagwilideasfni aauuumisun ey fe amunisunases loun aeeduasngsuduuuay



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 31

nANA  2aeinlnnazAnyfisn inlaents Ugnasdfintuanandad aasfinazy vayroagua

! ° o ' . A oA v ! .Y v 1
Lﬂ’WT"VTﬂT%ﬂ’]‘jV]’VJG]‘jﬂQﬂNHW bFIEYNTTUN V’]Q‘J"IJ{]‘UG]‘Vi‘lﬂﬁW’WNW?ZﬁiﬁNQ‘HET‘MN’mﬁ’QW

ANRIALY: UYILIN; N1FUFNNTNANTITALENH

Abstract

The objectives of this research paper were as follows: 1) to study the role of the abbot in the
ecclesiastical affairs administration in Chulabhorn District, Nakhon Si Thammarat Province, 2) to analyze
problems, obstacles, and guidelines for developing the role of the abbot in the ecclesiastical affairs
administration in Chulabhorn District, Nakhon Si Thammarat Province. The researcher used a mixed
research method: quantitative and qualitative research. The quantitative research consisted of 160
monks under the ecclesiastical jurisdiction in Chulabhorn District, Nakhon Si Thammarat Province. The
qualitative research consisted of in-depth interviews with five Buddhist monks as key informants.
Quantitative data were analyzed using ready-made programs. Statistics included percentages, means,
and standard deviations. Qualitative data were analyzed using descriptive and contextual analysis.

The results showed that: 1. The role of the abbot in the ecclesiastical affairs administration in
Chulabhorn District, Nakhon Si Thammarat Province was overall at a high level. When considering each
aspect in descending order, it was found that governance was at the highest level, followed by religious
education and public welfare with the lowest average.

2. The results of recommendations found that the problem and obstacle in religious education
was that monks and novices were not interested in education as they should be. However, most monks
and novices had various duties at the temple and therefore did not have time to read books fully.
Governance solutions included explaining the rules and regulations of the temple to new monks,
cultivating a sense of unity, care from senior monks, praying, meditation, and performing duties

according to the Dharma and Discipline as much as possible

Keywords: Role; Ecclesiastical Affairs Administration
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Abstract

The objectives of the research were threefold: (1) to analyze the context of elderly-friendly city
management in Bangkok (2) to identify problems of elderly—friendly city management in Bangkok, and
(3) to propose the elderly—friendly city management model in Bangkok. This research was qualitative
research. There were 15 key informants, including 8 Bangkok Metropolitan Administration personnel and
7 representatives of the elderly in Bangkok. Data were collected using in-depth interviews and
participatory and non-participant observation. Data were analyzed using thematic analysis.

The research results found that (1) The context of elderly-friendly urban management consisted
of policies, criteria, principles, work processes, and urban management agencies. (2) Problems of
elderly—friendly city management included: (2.1) Housing — Substandard housing conditions and lack of
budget for improvements (2.2) Access to information - Lack of integration in helping the elderly between
family members and related agencies (2.3) Health - Insufficient staffing capacity (2.4) Public space -
safety problems and limited space size (2.5) Mass transit system - problems with access to services.
(3) The elderly-friendly city management model included the following interesting points. (3.1)
development of existing housing into a better environment (3.2) providing opportunities for the elderly
to access information through a variety of channels (3.3) providing a self-reliant home health care
system (3.4) supporting public participation in increasing and developing public spaces, and (3.5) design

of mass transit systems to international standards and elderly—friendly city management service.

Keywords: Urban Management; Elderly; Elderly-Friendly City
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Abstract

The objective of this research was to find ways to develop innovative integrated waste
management of the Subdistrict Administrative Organization in Prachuap Khiri Khan Province. This
research was qualitative research. The key informants were 16 presidents of sub-district administrative
organizations in Prachuap Khiri Khan Province. Data were collected through in—-depth interviews using
thematic analysis.

The research results found that 1) Waste management problems of the Subdistrict Administrative
Organization included lack of waste disposal sites, limited budget, lack of personnel, lack of knowledge
in solving problems, lack of participation, and irresponsibility of the community. 2) The approach to
developing innovations for integrated waste management of the Subdistrict Administrative Organization
in Prachuap Khiri Khan Province was to create innovations for integrated waste management. In this
regard, 16 executives of the Subdistrict Administrative Organization in Prachuap Khiri Khan Province
were interviewed as follows: compost innovation, innovation in raising earthworms to eliminate organic
waste, binless garbage innovation, innovative waste incinerator, and management innovation. 3) The
recommendations for integrated waste management were that organizational leaders should have a
management model with a vision, motivation, and operational strategy, appropriate organizational

structure and workforce, operating system, and goodwill.

Keywords: Innovation; Waste Management; Integration; Subdistrict Administrative Organization
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Abstract

The objectives of this research were (1) to explore the innovation and educational technology
usage for school administrations under Prachuap Khiri Khan Primary Education Service Area Office 1,
and (2) to compare the innovation and educational technology usage for school administrations under
Prachuap Khiri Khan Primary Education Service Area Office 1 classified by district and school size. This
study employed a quantitative research methodology and used the innovation and educational
technology usage concepts as a conceptual framework. The scope of research was the schools under
Prachuap Khiri Khan Primary Education Service Area Office 1. The sample group consisted of 297 school
administrators and teachers under the Prachuap Khiri Khan Primary Education Service Area Office 1,
academic year 2022. Krejcie and Morgan's sample size selection and stratified sampling by district and
school size were used. After that, simple random sampling was done. The research instrument was a
questionnaire. Data were analyzed using percentage, mean, standard deviation, F-test, one-way
analysis of variance, and pairwise comparison.

The major findings were as follows:

1. Innovation and educational technology usage for school administrations under Prachuap Khiri
Khan Primary Education Service Area Office 1 aspect was at the high level.

2. Comparison of the innovation and educational technology usage for school administrations
under Prachuap Khiri Khan Primary Education Service Area Office 1 classified by district and school size

aspect, it was significantly different at the 0.05 level.
The knowledge gained from this research was beneficial for school administrators and
educational agencies in terms of planning and developing more effective educational innovations and

technology usage.

Keywords: Innovation usage; Educational technology; School administration
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Abstract

Conflicts in Thai society are mostly a product of politics at both the national and local levels that
continue to exist and are expected to continue in the future. Therefore, political communication is
extremely important and is a key issue that led to this study. The study aims to study political
communication guidelines to reduce conflict in Thai society from the perspective of female politicians.
Data were collected from documents and in-depth interviews with four female politicians. Data were
analyzed using content analysis. Validity was verified using triangulation by examining individuals from
academics, experts, and related review literature in the conflict in Thai society. The findings of this study
were as follows: 1) the four important components of political communication were the sender, message,
communication channel, and receiver, and 2) the guidelines for political communication that reduce
conflict in Thai society in a sustainable way were sincerity, respect, politeness in communication, listening
to different opinions, being open-minded and not rushing to judge others, and using social media and

technology mindfully and intelligently

Keywords: Political communication; Conflict; Thai society; Female politician
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Abstract

The objectives of this research were (1) to explore the educational administrations of school
administrators according to the non-formal and informal education standard of schools under Office of
the Non-Formal and Informal Education of Gulf of Thailand Provincial Cluster, and (2) to compare the
educational administrations of school administrators according to the non—formal and informal education
standard of schools under Office of the Non-Formal and Informal Education of Gulf of Thailand Provincial
Cluster classified by status, gender, and work experience. It was quantitative research. The sample
group consisted of 274 administrators and teachers. Krejcie and Morgan's sample size selection and
simple random sampling were used. The research instrument was a questionnaire. Data were analyzed
using percentage, mean, standard deviation, T-test and analysis of variance.

The major findings were as follows:

1. The educational administrations of school administrators according to the non-formal and
informal education standard of schools under Office of the Non-Formal and Informal Education of Gulf
of Thailand Provincial Cluster aspect was at the high level.

2. The comparison of the educational administrations of school administrators according to the
non-formal and informal education standard of schools under Office of the Non-Formal and Informal
Education of Gulf of Thailand Provincial Cluster classified by status, gender, and work experience aspect
showed that status and gender were significantly different at the .05 level. On the other hand, work

experience was not significantly different at the .05 level.
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The knowledge gained from this research was beneficial for school administrators to manage

the educational administrations with quality according to the national education standard.

Keywords: School administration; School administrator; Non-Formal and informal education standard
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Abstract

The objectives of this research article were 1) to study the attitude of prisoners toward welfare
provision in Songkhla central prison; and 2) to study the guidelines for developing the welfare provision
in Songkhla central prison. The research sample consisted of 289 prisoners in Songkhla central prison.
The sample size was determined using the Taro Yamane formula. The key informants consist of 10
directors of prisoner development division, director of inmate control, head of prisoner welfare
department, head of education and mental development, head of hospital education and mental
development, officer visiting relatives and prisoners. The research instruments were questionnaires and
interviews. The statistics for data analysis were frequency, percentage, standard deviation, and content
analysis.

The findings were as follows; 1) the overall of the attitude of prisoners toward welfare provision
in Songkhla central prison was at the high level, The rankings from highest to lowest include prisoner
health, visiting relatives. education and mental development, sports and recreation medical care and
basic welfare; and 2.the guidelines for developing of welfare in Songkhla Central Prison should be: (1)
providing basic welfare according to the agency's standards and providing equal, fair, and adequate
services to prisoners (2) providing medical care that prisoners can access easily, quickly, and with
someone in charge (3) setting policies for basic education and mental development of prisoners (4)
providing facilities that promote the best possible quality of life for prisoners (5) providing adequate and
appropriate places for sports and exercise, and (6) providing various channels for visiting relatives so

that relatives can have thorough and comprehensive access.

Keywords: Attitude; Prisoner; Welfare; Songkhla Central Prison
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Abstract

The preparation of a local development plan is very important for local development and
the principles can be applied. The purpose of this research article was to study the application and
guidelines for using the principles of Aparihaniyadhamma in the preparation of effective local
development plans of the Subdistrict Administrative Organization in Chulaphorn District, Nakhon Si
Thammarat Province. The sample group consisted of 144 personnel of the Tambon Administrative
Organization. Samples were defined using Krejcie and Morgan's ready-made tables. Nine of key
informants were selected by purposive sampling. The research instruments were questionnaires and
interviews. The statistics employed for the data analysis were frequency, percentage, standard deviation,
and content analysis.

The findings were as follows. 1) The overall application of the principles of Aparihaniyatham to
the preparation of local development plans was at the highest level (X = 4.53, S.D = 0.52) and in every
aspect was at the highest level. Worship, veneration and protection of holy places (X = 4.56, S.D =
0.51) were at the highest level and continuous discussion (X = 4.50, S.D = 0.52) were at the lowest
level. 2) Guidelines for applying the principles of Aparihaniyadhamma to the preparation of local
development plans include: (1) There should be a meeting to listen to opinions from all sectors. (2)
Everyone should attend the meeting. (3) Principles and rules must be strictly adhered to and followed.
(4) Participation of all parties should be emphasized in local development. (5) There should be mutual
respect between members. (6) There should be promotion of respect for places that hold the spirits of

the community. (7) Personnel in all sectors should be encouraged to have morality and leadership.

Keywords: Application; Aparihaniyadhamma Principle; Local Development Plan
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Abstract

This Article aimed (1) to explore the level of behavioral leadership of school administrators (2)
to examine the level of work motivation of teachers and (3) to investigate the relationship between
behavioral leadership of school administrators and work motivation of teachers under Prachuap Khiri
Khan Primary Educational Service Area Office 1. It was quantitative research. The concept of behavioral
leadership of school administrators and teachers' performance motivation was a research framework.
The research area was educational institutions under the Prachuap Khiri Khan Primary Educational
Service Area Office 1. The sample group consisted of 295 teachers under the Prachuap Khiri Khan
Primary Educational Service Area Office 1. Samples were defined using Krejcie and Morgan. The
research tool was a questionnaire. Data were analyzed using percentage, mean, standard deviation,
and Pearson correlation coefficient. The results found that: 1) The behavioral leadership of school
administrators under the Prachuap Khiri Khan Primary Educational Service Area Office 1, overall and in
each aspect, was at a high level. 2) The work motivation of teachers under the Prachuap Khiri Khan
Primary Educational Service Area Office, Area 1, overall and in each aspect, was at a high level. 3) The
relationship between the behavioral leadership of school administrators and the motivation to work of
teachers of school administrators under Prachuap Khiri Khan Primary Educational Service Area Office 1
had a high relationship with statistical significance at the .01 level in the same direction.

This research found that behavioral leadership of school administrators was related to the
motivation to enhance and maintain the motivation level of teachers to achieve the set goals and

developed more effective educational institutions.

Keywords: Behavioral Leadership; Motivation; School Administrator
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Abstract

Election of people's representatives as representatives in local administration is very important
for democratic governance. A right decision will lead to local development, but a wrong decision will
lead to damage to the local area as well. The objectives of this research article were: 1) to study an
application of prejudice of people in decision making of election to the chief executive of Na Mo Bun subdistrict
administrative organization, Chulaphorn district, Nakhon Si Thammarat province; and 2) to study guidelines
for applying of prejudice of people in decision making of election to the chief executive of Na Mo Bun
subdistrict administrative organization. The sample group consisted of 374 people aged 18 years and
over. The sample size was determined using the Taro Yamane formula. Key informants included 10
local leaders, community leaders, and people. The research tools were questionnaires and interviews.
Statistics for data analysis were frequency, percentage, mean, standard deviation, and content analysis

The findings were as follows; 1) The overall of an application of prejudice of people in decision
making for the election of the chief executive of Na Mo Bun subdistrict administrative organization was
at a moderate level. When considering each aspect, the principle of delusion (prejudice caused by
delusion or stupidity) was a high level and the principle of hate (prejudice caused by hatred or enmity)
was at a low level. 2) guidelines for applying of prejudice of people in decision making of election to the
chief executive of Na Mo Bun subdistrict administrative organization, it was found that the people should
(1) adhere to fairness without prejudice; (2) be neutral and honest; (3) consider policies and performance;

and (4) use the principle of cause and effect.

Keywords: Application; Prejudice; Decision Making Of Election
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Abstract

Social welfare practice is an important way to realize the educational goal of "practice education”
in Chinese colleges and universities. The formation mechanism of university students' social welfare
practice behavior intention has quiding significance for colleges and universities to carry out social
welfare practice.

This research adopted the theory of planned behavior as the basic framework, then added
public welfare study variables and built a confirmatory factor model of the literature research results.
The questionnaire survey collected 467 sets of questionnaires. Subsequently, a structural equation
model was created and the assumptions were examined to analyze the influence of various factors
such as, public welfare education, behavioral attitudes, subjective norms and perceived behavioral
control on intentions in social welfare behavior of university students.

This research could be concluded that behavioral attitude, subjective norm, and perceived
behavioral control had a significant direct impact on university students' social welfare behavioral
intentions, on the other hand, public welfare education indirectly affected behavioral intentions through
behavioral attitudes, subjective norms, and perceived behavioral control. We should strengthen the
factors affecting university students' public welfare behavioral intentions in various aspects in order to
stimulate students' motivation to participate in public welfare activities and promote active participation

in public health activities among university students.

Keywords: University Students; Social Welfare Behavior Intention; Influencing Factors; Planning

Behavior Theory; Structural Equation Model
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Introduction

In recent years, Chinese university students have been active in various fields of social welfare
activities and have achieved outstanding results. According to statistics, more than 268 million youths
have provided more than 6.1 billion hours of voluntary services for the society. (Official Website of
Chinese Volunteers) Social welfare has now become an important driving force for China's social
development.

In order to better guide the majority of young university students to actively participate in social
welfare activities, China's educational circles put forward the concept of "practice educating people" in
the education system of university students. Actively encouraging university students to carry out public
welfare practice, and carrying out various public welfare activities have become an important means of
"practical education”, and public welfare education has become an important influencing factor for
university students to form correct social welfare intentions.

Research in the field of public welfare in China started later than developed countries in the
West, and there is a relatively lack of research on the public welfare behavior intentions of university
students. Both in the field of qualitative research and quantitative research, it needs to be further
expanded and deepened. The theoretical results of quantitative research on the impact of public welfare
education on university students' social public welfare behavior intention are even more scarce.
Therefore, combined with existing theories, it is necessary to conduct quantitative research on public
welfare education in the field of social public welfare for university students.

This study expands the scope of literature related to social welfare through an empirical study
of university students' social welfare behavior intentions.This study enriches the behavioral intention
research based on the Theory of Planned Behavior (TPB) model by constructing a research structure
model.This study compiled a questionnaire on public welfare education, combined with the theory of
planned behavior, and made an exploratory empirical study from the perspective of the impact of public
welfare education on university students' public welfare behavior intentions, which broadened the
research field of public welfare education.In practice, this study provides theoretical and practical
references for understanding the intention of university students' public welfare behavior more
effectively, cultivating university students' public welfare awareness from various aspects, and

organizing university students' public welfare activities more effectively.
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Research Objectives

From the perspective of the theory of planned behavior , this study takes public welfare
education as an independent variable and public welfare behavior intention as a dependent variable to
study the factors that affect university students' public welfare behavior intention, the relationship
between public welfare education and university students' public welfare behavior intention, and the
factors that quide and stimulate university students' public welfare behavior.

First, construct a factor confirmation model of factors affecting university students' social welfare
behavior intentions in Taiyuan, China by analyzing the data of empirical research.

Second, analyze the influencing factors of university students' social welfare behavior intention
in Taiyuan, China.

Third, make Suggestions on constructing a mechanism to guide and stimulate university

students' public interest behavior intentions.

Hypothesis of Research

Behavioral Attitude and Behavioral Intention.

The theory of planned behavior constructed by Ajzen (1991) believes that behavioral attitude is
the main factor affecting individual behavioral intention. A large number of research results show that
the stronger the individual's behavioral attitude, the stronger the behavioral intention. Research by Kim
& Lee (2014) shows that behavioral attitudes affect people’s willingness to participate in volunteer
activities through social networking sites. Sura et al. (2017) study also shows that behavioral attitudes
significantly affect people’s willingness to donate online.

In this study, the researcher draws on the research conclusions that behavioral attitudes put
forward by researchers in other fields will significantly affect behavioral intentions. Combined with the
research field of this study, the following hypothesis is put forward:

H1: There is a significant positive correlation between university students’ attitudes towards
social welfare behaviors and their intentions to social welfare behaviors.

Subjective norm and behavioral intention.

According to Ajzen’s Theory of Planned Behavior , subjective norm can influence participation
willingness. Subjective norm refers tothe social pressures that individuals feel about whether or not to
perform an act. According to the empirical research results of Ajzen (1991), Liu,J.F (2017), and Zhang,D

(2021), subjective norms will have a significant impact on people's behavioral intentions.
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Combined with the existing research results and the specific research object of the university
student group, the following hypothesis is put forward:

H2: There is a significant positive correlation between the subjective norms of university
students’ volunteering and social welfare behavior intentions.

Perceived behavioral control and behavioral intention.

The theory of planned behavior (TPB) is based on the theory of rational behavior (TRB) and adds
the influence of perceived behavioral control on behavioral willingness. It believes that perceived
behavioral control is an important factor affecting people’s behavioral willingness. Both Marta et al.
(2014) and Zhang et al.(2021) aoffirmed the positive effect of perceived behavioral control on the
willingness to participate in social welfare practices in their research.

According to the situation of university students participating in public welfare activities,
combined with the existing research results, this study puts forward a hypothesis:

H3: There is a significant positive correlation between perceived behavioral control of university
students’ social welfare and university students” willingness to volunteers.

Public welfare education and behavior intention

There are very few empirical studies at home and abroad on the impact of public welfare
education on social welfare behavior intentions. However, many scholars have conducted relevant
research on the importance and necessity of public welfare education and suggestions for carrying out
public welfare education.

Shen (2014) proposed to integrate "public education” into the modern education system as a
new educational element. Wang (2016) believes that the practice of public welfare can be gquided
accordingly through the practice of charity and public welfare education, interpersonal public welfare
education, environmental public welfare education, and scientific public welfare education.

It can be seen from the above research results that public welfare education has become an
effective means to cultivate university students to improve their own quality and form public welfare
awareness. Due to the lack of relevant literature on empirical research in this area, this study draws on
the research results of scholar Liu (2017) on the impact of entrepreneurship education on university
students’ entrepreneurial intentions, compiles a questionnaire , and studies the impact of public welfare
education on university students' social welfare behavior attitudes, subjective norms, perceptual
behavior control and university students' public welfare behavior intentions from an empirical

perspective, so as to broaden the research field of public welfare education.



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 179

Therefore, this study proposes the following hypotheses:

H4: There is a significant positive correlation between public welfare education and university
students’ social welfare behavior intention.

H5: There is a significant positive correlation between public welfare education and university
students’ attitude towards social welfare behavior.

HB: There is a significant positive correlation between public welfare education and the
subjective norms of university students’ social welfare.

H7: There is a significant positive correlation between public welfare education and university

students’ perceived behavioral control of social welfare.

Research Framework

On the basis of analyzing and summarizing relevant domestic and foreign literatures and related
research results, this study attempts to add the independent variable of public welfare education based
on the theory of planned behavior, and propose a model of the impact of public welfare education on
public welfare behavior intentions. Since there is no relevant theoretical model about public welfare
education in the existing research results, this study draw on the model of the impact of
entrepreneurship education on entrepreneurial intention proposed by Liu,J.F (2017), a hypothetical
model of the impact of public welfare education on university students' public welfare behavior intention

from the perspective of TPB is proposed.

Altitude towards
the Behavior (AB)

Subjective Norm
(SN)

Public Welfare Education

Behavioral Intention (BI)

Perceived behavioral control

(PBC)

Research Methodology
This study uses quantitative methods. According to the interview results, combined with the

theory of planned behavior, the initial questionnaire was compiled with reference to the Maturity Scale

(Wang, 2014; Gong, 2018; Liu, 2017; Hu, 2021). This study used a five-point Likert scale to design the
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initial questionnaire, ranging from 1 "strongly disagree" to 5 "strongly agree". The questionnaire has 5
dimensions, 4 questions for each dimension, and 6 questions about the personal information of the
sample, a total of 26 questions.

there are regional differences in the development of University students' social welfare activities.
Just as there are regional differences in economic and social development, the social welfare activities
of University students also have unbalanced development due to different school levels and regions.
Taiyuan is a developing region in the central region of China. In contrast, its education industry is
relatively underdeveloped. Studying the social welfare of University students in this area has valuable
reference for the development of social welfare undertakings in small and medium-sized areas in China.

According to statistics, there are 17 undergraduate universities in Taiyuan, and the number of
undergraduate University students in 2021 will be 289,918 (summarized by the official websites of
each school). Universities, government-run science and engineering universities, government-run
specialized undergraduate universities, and private undergraduate universities.This study selects one of
each of the above types of universities, and a total of 4 universities are selected for sampling. The
sample frame for this study is based on all undergraduate students enrolled in these 4 universities.The
four universities selected for this study are the universities with the largest number of undergraduates,
the largest scale, and the longest school history in each type of university, and are representative of
each type of university in Taiyuan.

In this study, 500 questionnaires were distributed in these four universities by means of
purposive sampling and stratified sampling, and 467 valid questionnaires were recovered, with a
recovery rate of 93.4%.

In this study, quantitative analysis was carried out on the effective questionnaires recovered,
and statistical methods were used to process the data. The data were analyzed by descriptive statistics
and inferential statistics. Descriptive statistics were used to examine the demographic factors and
general information of the respondents. Inferential statistical analysis used confirmatory factor analysis
(CFA) and structural equation modeling (SEM) to test research hypotheses. Based on the analysis of

various indicators, the existing model is revised to obtain the new model of this study.
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Research Results

1. Cronbach’s X and Convergent Validity

Cronbach’s O and convergent validity required the evaluation of each dimension and the
variables of the measurement dimension, and the five dimensions were analyzed separately in this

study.

Table 1 Cronbach’s & and Convergent Validity

Constructs/ Factor Cronbach’s
Estimate S.E. C.R. P CR AVE
Indicators loading o
0.03 309 **
PWE1 1.022 0.907
3 78 *
33.9 **
PWE2 1.017 0.03 0.939 0.95 0.850
PWE 72 * 0.957
77 0
0.03 3444 **
PWE3 1.06 0.943
1 4 *
PWE4 1 0.898
0.03 29.15 **
AB1 0.995 0.86
4 7 *
0.03 2577 **
AB2 0.902 0.817 0.93 0.790
AB 5 7 * 0.938
76 3
0.02 36.9 **
AB3 1.034 0.938
8 85 *
AB4 1 0.935
SN1 1 0.909
0.09 16.54 **
SN2 1.53 0.907
2 9 * 0.916 0.735
SN 0.911
0.08 16.87 ** 1 6
SN3 1.464 0.934
7 3 *
0.04 16.92 **
SN4 0.722 0.649
3 2 *
0.04 19.80 ** 0.752 0.921 0.745
PBC  PBC1 0.86 0.918

3 3 * 0 7
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Constructs/ Factor Cronbach’s
Estimate S.E. C.R. P CR AVE
Indicators loading (o
0.03 286 ** 0.927
PBC2 0.958
3 31 *
0.03 26.8 ** 0.893
PBC3 0.919
4 6 *
PBC4 1 0.872
0.03 33.6
BI1 1.158 0.954
4 23
0.03 33.14 *=*
BI2 1.09 0.949
3 2 * 0.96 0.867
Bl 0.963
0.03 325 ** 32 7
BI3 1.134 0.942
5 4 *
Bl4 1 0.879

*

Note.Created by author SE=Standard Error, CR = Composite Reliability, AVE = Average Variance
Extracted,***=p<0.001; **=p<0.01; *=p<0.05.

As can be seen from the results , all items in each variable are significant and all measures
meet the criteria. The Cronbach’s O evaluation value of all dimensions in this study was above 0.9,
which met the following criteria: using the Likert scale to test internal consistency with a minimum
coefficient of 0.70 was an acceptable value (Taherdoost, 2016).

The factor loadings of all measurement items in the 5 dimensions are between 0.653 and
0.951, and the p-value is lower than 0.001. All the appropriate thresholds for factor loadings should be
greater than 0.50 (Truong & McColl, 2011), and the p-value is less than 0.5. In addition, the lowest CR
value in this study was 0.9161, and according to Srinivasan et al. (2002), the Composite Reliability (CR)
value should be greater than or equal to 0.70, indicating that the scale items are at an appropriate
level. The measurement items in this study met this standard. The mean variance extraction (AVE) of
this study was between 0.7356 and 0.8677, which was higher than the cut-off point of 0.5 and
reached a sufficient degree of convergent validity (Hair, et al., 2013)

Discriminant Validity

Discriminant Validity can be assessed by computing the square root of each AVE . Discriminant

validity between constructs is indicated when the assessed value is greater than or equal to 2 and the
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standard error is less than 1.00 (Schmitt & Stults, 1986). The data from this study show that the values
of discriminant validity are in line with the relevant indicators, Therefore,discriminant validity is
supportive.

Table 2 Discriminant Validity

Variables AB SN PBC Bl PWE
AB 0.889
SN 0.738** 0.858
PBC 0.673** 0.658** 0.864
Bl 0.834** 0.743** 0.752** 0.932
PWE 0.646** 0.587** 0.747** 0.700** 0.922

Note.** The correlation was significant at level 0.01 (two-tailed).The diagonally listed values
are the AVE square roots of the variables , and the lower triangle area below the diagonal is the Pearson
correlation of the latent variable.

Goodness of Fit Test

In this study, the AMOS statistical procedure was used to test the preset models to check the
acceptable threshold levels of each indicator. After the first-stage estimation of the model fit in SEM, we
modified the matrix according to the correction index to obtain a better SEM matrix goodness—of—fit.

Table 3 Goodness of Fit for Structural Model After Adjustment

Index Criterion Statistical Values
Xz/d]c (CMIN/DF) <5 4.371
GFI >0.85 0.872
AGFI >0.8 0.832
TLI >0.9 0.944
CFl >0.9 0.953
IFI >0.9 0.953
RMSEA <0.08 0.085
SRMR <0.08 0.067

Model summary
In harmony with empirical data

Note. CMIN/DF=The Ratio of the Chi-Square Value to Degree of Freedom, GFl=Goodness of-
Fit Index, AGFI= Adjusted Goodness-of-Fit Index,CFl= Comparative Fit Index, TLI=Tucker-Lewis
Index,,IFI= Incremental fit index SRMR=Standardized Root Mean Square, RMSEA= Root-Mean-Square

Error of Approximation,
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As can be seen from Table 6,3, after adjustment, X ?/df (CMIN/DF) = 4.371, goodness of fit
index (GFI) = 0.872, adjusted goodness of fit index (AGFI) = 0.832, comparing the fit Index (CFI) was
0.953, Tucker-Lewis Index (TLI) = 0.944. Incremental Fit Index (IFI) = 0.953, Root Mean Square Error
of Approximation (RMSEA) = 0.085, Standardized Root Mean Square (SRMR) = 0.067 .

The adjusted model is slightly different from the fitting standard (RMSEA=0.085), but it is very
close to the standard value. Except for this value, all other fitting values met the acceptable threshold
level. It can be considered that the fitting of the model degree is good.

4. Research Hypothesis Test

Path analysis can be used to confirm whether the data conforms to a hypothesized variable,
thereby confirming a causal relationship between the data and the hypothesized variable.This study
tested alternative hypotheses after adjusting for SEM matrices whose goodness of fit matched relevant
criteria.

Table 4 Hypotheses Testing Result form the Structural Model

Product of Coefficients

Path relationship Supported
Estimate  S.E. C.R. P
H1 AB— BI 0.562 0.052 12.294 *xx Yes
H2 SN — BI 0.138 0.044  3.331 xrx Yes
H3 PBC—BI 0.256 0.056 5.775 *xx Yes
H4 PWE— BI 0.069 0.057 1.661 0.097 No
H5 PWE—AB 0.672 0.049 16.378 *xx Yes
H6 PWE — SN 0.620 0.056 14.453 *xx Yes
H7 PWE — PBC 0.791 0.044 19.29 *xx Yes

Note.***=p<0.001; **=p<0.01; *=p<0.05

It can be seen from Table 6.4 that among the seven hypotheses, one hypothesis is not
supported, and the remaining six are all supported. The assumption that Public Welfare Education
directly affects Behavior Intention is not valid. Among the established assumptions, the independent
variable Public Welfare Education has the greatest impact on Perceived Behavioral Control. For the
dependent variable Behavioral Intention, the three intermediary variables Attitudes towards Behaviors,
Subjective Norm, and Perceived Behavioral Control all affect it. Among them, the path coefficients of
Attitudes towards Behaviors, Subjective Norm, and Perceived Behavioral Control on Behavior Intention

are 0.562, 0.138, and 0.256 respectively. Among these three variables, Attitudes towards Behaviors
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has the greatest influence on Behavior Intention,Subjective Norm has the least influence on Behavior
Intention.

B. Mediation effect Test

In this paper, Bootstrap is used to test the mediation effect, and the confidence interval is set
to 95% and repeated sampling is performed 1000 times. If the confidence interval does not include O,
it means that the mediation effect is significant, and if the confidence interval includes O, it means that
the mediation effect is not significant.

Table 5 Hypotheses Testing Result form the Structural Model

Product of Bootstrapping
Path relationship Coefficients BC 95% ClI
Estimate
S.E. C.R. Lower Upper
H8 PWE— SN — Bl 0.086 0.065 1.8 0.011 0.272
H9 PWE— AB — BI 0.378 0.118 4.347 0.306 0.753
H10 PWE — PBC—BI 0.202 0.116 2.371 0.073 0.542
Total Indirect Effect 0.666 0.15 6.033 0.652 1.243

The independent variable Public Welfare Education mainly has an indirect effect on Behavior
Intention, that is to say, Public Welfare Education mainly affected Behavior Intention through three
mediating variables. The standardized path coefficients from public welfare education to behavioral
attitudes, subjective norms, and perceived behavioral control are 0.672, 0.620, and 0.791, respectively,
while the standardized path coefficients from behavioral attitudes, subjective norms, perceived
behavioral control to public welfare behavior intentions are 0.562, 0.138, and 0.256, respectively.
Therefore, the indirect effect of public welfare education to public welfare behavior intention can be
calculated as: 0.672*0.562+0.620*0.138+0.791*0.256=0.666. Among them, Attitudes towards

Behaviors has the largest mediating effect, and the path coefficient is 0.378.

Discussion and Conclusion

Based on the data analysis results, this study made the following discussions on the hypotheses
put forward by the study:

1. Behavioral attitude, subjective norm and perceived behavioral control have a

direct and significant impact on University students' social welfare behavior intention.
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The behavioral attitude of University students to participate in social welfare represents a kind
of judgment and evaluation of individual University students on social welfare behavior. If the individual
perceives that participating in social welfare is something he likes and is willing to do, and it is beneficial
to himself, he will increase his self-esteem and behavioral intent. For example, many University students
regard social welfare as a job they love, and have made an amazing investment in it (Jhony et al.,
2019), and many University students participated in social welfare to improve their abilities, expand
social relationships, and gain Satisfaction (Chen & Fen, 2021), In this study, the behavioral attitude
factor of University students' social welfare has a significant positive impact on behavioral intention,
with a value of 0.562, which is consistent with the conclusions of previous research results.

The same s true for subjective norms. When an individual perceives a stronger sense of a norm,
the more they will act in accordance with that norm. Whether it is an exemplary norm or a prescriptive
norm, it will have an impact on an individual's behavioral intentions. This conclusion has also been
confirmed in other studies related to social good. The study by Jhony et al. (2019) mentioned that under
the propaganda and drive of family members, individuals are more likely to have the motivation to
participate in volunteer services. In this study, the subjective normative factors of University students'
social welfare have a significant positive impact on behavioral intention, with a value of 0.138, which
is consistent with the conclusions of previous research results.

Perceived behavioral control mainly reflects the difficulty of an individual's perceived behavior.
It is generally believed that if the individual feels that the expected activity is relatively simple, it will
increase the willingness to act, and if it is difficult, it will reduce the willingness or even give up doing
a certain behavior.For example, due to factors such as personal safety and travel methods (Jhony et
al., 2019) or economic reasons (Deng, 2020). In this study, the perceived behavioral control factors of
University students' social welfare have a significant positive impact on behavioral intention, with a
value of 0.256, which is consistent with previous research results.

The data analysis of this study shows that among the three variables of behavioral attitude,
subjective norm, and perceived behavioral control, behavioral attitude has a strong influence on public
welfare behavior intention, and the path coefficient is 0.562, which is consistent with the point of Xiong
(2018), However, the path coefficient of the influence of perceived behavioral control on behavioral
intention in this study is 0.256, while the path coefficient of the influence of subjective norm on
behavioral intention is 0.138, which shows that the impact of perceived behavioral control on University
students' public welfare behavior intention is greater than that of subjective norm, which is inconsistent

with other scholars' research.



Journal of Academic for Public and Private Management Vol. 5 No. 3 September-December 2023 | 187

2. Public welfare education has no significant direct impact on University students'
social welfare behavior intention, but public welfare education has a direct impact on
behavioral attitude, subjective norm and perceived behavioral control. Therefore, public
welfare education has an indirect impact on behavioral intention through behavioral
attitude, subjective norm and perceived behavioral control.

The impact of public welfare education in universities on the intention of University students'
public welfare behavior, as well as the impact of public welfare education on behavioral attitudes,
subjective norms and perceived behavioral control, are more the results of qualitative research. Public
welfare education is a model aimed at cultivating individual abilities and raising awareness of
responsibility (Zhang, 2013). Colleges and universities should actively carry out public welfare education
for university students and guide them accordingly (Wang, 2016 )

The research in this study shows that public welfare education for university students can
indirectly affect university students' public welfare behavior intentions through factors such as university
students' behavioral attitudes, subjective norms, and perceived behavioral control.

Due to differences in the choice of subjects and sample ranges for public welfare behaviors, the
conclusions drawn will also vary. The target group of this study is University students. One of the
characteristics of this group is that they are high-educated. The higher the level of education, the higher
the probability of high public welfare intention, because education promotes people's attention to social
welfare needs and enhances people's civic awareness. For this reason, it is reasonable and feasible to
directly affect the behavioral attitude, subjective norm, and perceived behavior control of University
students by strengthening public welfare education, thereby indirectly affecting the public welfare
behavior intention of University students. Data analysis shows that the path coefficients of public welfare
education on behavioral attitude, subjective norm and perceived behavioral control are 0.799, 0.804
and 0.854 respectively. Through the influence of these three mediating factors, the indirect effect of
public welfare education on behavioral intention is 0.666.This result supports the conclusion of

qualitative research from the perspective of quantitative research.

Recommendation

According to relevant empirical analysis results, this paper puts forward targeted suggestions
as follows:

First, pay attention to guiding university students to establish a positive attitude to participate in

social welfare activities, improve university students' rational recognition and value consensus on social
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welfare, so that university students can have emotional trust in social welfare and form a self-
consciousness;

Pay attention to the guiding role of people around university students and social public morality
on university students. Advocate university students to actively share social public welfare knowledge
and experience and gains when they participate in social public welfare practice with important people
around them, such as parents, friends and classmates, so that university students and people around
them can infect and influence each other, thus gaining more recognition and support. Colleges and
universities should strive to create a good teaching environment, actively disseminate knowledge of
public welfare through public welfare classrooms, introduce the history and culture of public welfare,
and set up examples of public welfare, so as to enhance university students' public welfare awareness,
stimulate their enthusiasm for public welfare, and cultivate their sense of public welfare mission.

Second, create a good environment for university students to practice social welfare. Colleges
and universities should actively develop channels for social welfare practice, strengthen the construction
of public welfare associations, establish volunteer archives, and actively carry out exchange activities,
so that university students can obtain more conditions and opportunities to participate in social welfare
activities. Improve the sense of gain for university students to participate in social practice, enable
university students to find the most suitable public welfare activities, and achieve a win-win effect of
university students' personal value realization and social value realization.

Third, integrate professional characteristics and combine social welfare practice with the majors
studied by university students. When university students participate in social welfare practice, they can
not only apply what they have learned, improve their professional level and personal ability, but also
satisfy their psychological needs to serve the society and get development, truly integrate theory with

practice, and improve their overall quality.

Suggestion for Future Research

First of all, from the perspective of the survey sample, this study focuses on undergraduate
students. Whether the research conclusions are applicable to other user groups needs to be further
verified. In the future, the scope of the survey sample can be expanded to improve the robustness of
the model research conclusions.

Secondly, from the perspective of examining the influencing factors, the influence of other
factors on university students' willingness to participate in social welfare can be explored in the future,

such as the role model of public welfare.
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At the same time, whether different groups of university students have different willingness to
participate is also worth exploring in the future, such as whether community management majors or

public management majors have a stronger willingness to participate.
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Abstract

The objectives of this research were 1) to study the level of price, convenience and purchasing
decision and 2) to study the purchase intention as the mediator variable between price and convenience
to make purchasing decisions. This research was the quantitative research using the concept of price
theory, convenience, purchase intention and purchasing decision as the conceptual frameworks of the
research. The research area was Bangkok along the green line electric train route. The researcher
determined the sample size of 250 samples according to the formula of Hair et al. (2006) using a
stratified random sampling method. The index of consistency (I0C) was between 0.67-1.00, and it had
a Cronbach’s alpha of 0.932. Statistics for data analysis were percentage, mean, standard deviation
and structural equation analysis (SEM) using Smart PLS 3.0 program.

As results of the first objective, it was found that level of price, convenience, purchase intention
and the overall average of purchasing decisions was at a high level in all aspects with the mean values
of 3.96, 3.74, 3.95 and 4.01 respectively, and with the standard deviation values of 0.614, 0.973,
0.756 and 0.560 respectively. As results of the second objective, it was found that the purchase
intention was the mediator variable between price and convenience leading to purchasing decisions
with the lower bounds of 0.155 and 0.153, respectively, and the upper bound of 0.301 and 0.302,
respectively.

Condominium operators could use this research to improve their business strategies to reach
customer groups and respond to customer needs and gain a competitive advantage in the

condominium business in the future.

Keywords: Price; Convenience; Purchase Intention; Purchasing Decision
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Abstract

The objective of this research article was to study the politicization and the guideline under
democratic system by the King as Head of State of people in Pawong Sub-District, Muang District,
Songkhla Province. The research sample consisted of 397 people aged 18 years and over and residing
in Pawong Subdistrict, Mueang District, Songkhla Province. The sample size was determined using the
Taro Yamane formula. There were 5 key informants using purposive sampling. Research tools were
questionnaires and interviews. Statistics used in data analysis were frequency, percentage, standard
deviation and content analysis. The findings were as follows; 1) the overall of the politicization under
democratic system by the King as Head of State of people in Pawong Sub-District, Muang District,
Songkhla Province was at the high level. The specific aspects could be classified from top to bottom:
religion, society, family, media, and friend group. 2) Political practices under the democratic system
with the King as head of state in Pawong Subdistrict, Mueang District, Songkhla Province, consisting of
(1) There should be an opportunity for the free and regular exchange of opinions regarding politics. (2)
Youth should provide opportunities for family members to freely and reqularly exchange opinions with
each other regarding politics. (3) A forum should be organized for the community to participate in the
exchange of political opinions. (4) Religious organizations should seriously organize moral and ethical
training activities to strengthen a democratic way of life. (5) Mass media agencies should provide and

present truthful and straightforward information.

Keywords: Politicization; Democratic system by the King as Head of State
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Abstract

The objectives of this research were: 1) to study attitudes and satisfaction towards teaching and
learning music for undergraduate students at the university level in Inner Mongolia area. 2) To study
the current conditions and desirable teaching and learning management in music subjects for
undergraduate students at the university level in Inner Mongolia area. 3) To study the strengths,
weaknesses, opportunities and threats in the management of music teaching for undergraduate students
at the university level in Inner Mongolia area. The population consisted of 1039 students enrolled in
music courses and 31 general music teachers from 17 universities in Inner Mongolia. The research tools
were Mean, Standard Deviation (SD) and Priority Need Index (PNImodified).

The results showed that 1) The instructor (teacher) was most satisfied with the music teaching
arrangement. 2) The highest attitude towards the policy “14th Five-Year Educational Development Plan
in Inner Mongolia Autonomous Region” was concrete and practical behavior. The highest attitude
towards the educational learning management process was control in determining the roles and
responsibilities of those responsible for supervising, monitoring, inspecting, and evaluating the workload.
3) The current conditions toward Classroom Management: 8 Strategic Current and Desirable Conditions
of Teaching and Learning Management and Classroom Management: 8 Strategic overall, it was at the
moderate level, and the desirable condition, overall, it was at the highest level. 4) Order of Needs and
Necessities was Reporting, Planning, Budgeting, Create an Effective Learning Environment, Create A
Motivational Environment and Establish Classroom Procedures. 5) The strengths were Keep Everyone

Engaged and Create a Motivational Environment. The weaknesses were Establish Classroom Procedures
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and Create an Effective Learning Environment. The opportunities were Directing and Staffing. The

threats were Reporting and Planning.

Keywords: General Music; Music Curriculum; Current Situation and Management

Introduction

The current situation of the COVID-19 outbreak as a result has to adjust its education policy to
be in line with the country's 5-year economic development plan, which Inner Mongolia Province has
applied to suit the context of the area and the situation of the COVID-19 outbreak within the province.
It has stated that the importance "Education is the country's plan and the party's plan. Education is
related to people's well-being, social justice, and national rejuvenation. Since the 18th National Congress
of the Communist Party of China, The "14th Five-Year Plan" period is the first five years after country
has built a moderately prosperous society in an all-round way and achieved the first centenary goal.
The preparation of the "14th Five-Year Plan" for the development of education in the autonomous region
is to fully implement the spirit of the 19th National Congress of the Communist Party of China, the
Second, Third, Fourth, and Fifth Plenary Sessions of the 19th Central Committee, as well as the decisions
and arrangements of the Party Central Committee and the State Council. The work meeting requested
that the country and the autonomous region's "14th Five-Year Plan" should be benchmarked against
the national and autonomous region's "14th Five-Year Plan" outline, and systematically plan important
measures for the development of education in our district in the next five years." (Department of
Education of Inner Mongolia Autonomous, 2021)

For students, the degree of self-consciousness of learning is not enough, and the accuracy and
proficiency of knowledge mastery are insufficient. During the pandemic, online learning forms have
lacked the direct supervision and guidance of teachers, which has further affected students' knowledge
mastery. In particular, certain training courses that require specialized equipment cannot be practically
operated in an online class, and lack the targeted guidance of teachers. This will have a major impact
on many students. Therefore, after the resumption of school, many students may have a sense of fear
about tests and examinations, and they may be worried about a decline in grades and the possibility of
failing assessments. This can even produce anxiety and various physical and mental problems (Liu,2020;
Cite, Zhu and Ni, 2022). The development of the curriculum according to the current situation and the

government's policy is therefore important for the university to take into account the benefits and
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suitability as much as possible and thus the students do not have anxiety about admission according to
the teaching and learning administration of the state.

The continuous improvement of education system reform, music education has also played
aesthetic education to some extent, which is important for national cultivated composite talents in the
new era. With the continuous advancement of higher education reform, major colleges and universities
actively explore comprehensive quality education, to gradually transform a single professional education,
carry out effective quality education, and promote students to continue to strengthen their own capacity
and quality. As an artistic course in human discipline education, music education can improve students'
comprehensive quality (Huanyuan, 2021). This is in line with the five-year economic development plan
mentioned above "In terms of education security, we will comprehensively establish a scientific education
concept, improve the education system that combines moral, intellectual, physical, aesthetic and labor
education, develop quality education in an all-round way, further strengthen the construction of
teachers' morality, optimize the structure of the teaching staff, and continuously strengthen the ability

to guarantee education funds” (Department of Education of Inner Mongolia Autonomous,2021).

Research Objective

1) To study attitudes and satisfaction towards teaching and learning music for undergraduate
students at the university level in Inner Mongolia are.

2) To study the current conditions and desirable teaching and learning management in music
subjects for undergraduate students at the university level in Inner Mongolia area.

3) To study the strengths, weaknesses, opportunities and threats in the management of music

teaching for undergraduate students at the university level in Inner Mongolia area.

Research Hypothesis

H1: Individual factors different of undergraduate students and teachers at the university level in
Inner Mongolia area, China had opinions on the current state and the teaching and learning requirements
of general music courses differ.

H2: Satisfaction with teaching and learning management of general music courses affects
opinions on the current state and the need for teaching and learning management of general music

courses at the university level in Inner Mongolia area, China.
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H3: Attitudes towards education policy under the 14th Five-Year Economic Development Plan
affecting opinions on current conditions and the need for teaching and learning in general music programs
at the university level in Inner Mongolia area, China.

H4: Opinions on the current state and the need for teaching and learning management affecting
the teaching and learning management of general music courses at the university level in Inner

Mongolia, China.

Literature Review

Theory and Concept which are as follows: Attitude theory, Satisfaction concept, The
administrative process of POSDCoRB 7 categories consisting of planning, organization, staffing, directing,
coordinating, reporting, budgeting, and classroom management: 8 Strategies follows: 1) Create an
effective learning environment 2) Establish classroom procedures 3) Create a motivational environment
4) Make every minute count 5) Keep everyone engaged 6) Teach life skills and good learning habits 7)
Be creative 8) Use project design and management techniques. Management planning with SWOT

analysis.

Research Framework or Conceptual Framework

Satisfaction with the

management of

teaching and learning

music at the bachelor's Current and desirable conditions
Management of
degree level. of teaching and learning
teaching and
management
> learning music at
1. POSDCoRB "

the bachelor's
2. Classroom Management: 8

degree
Strategies

Attitudes towards education
policy according to the 14th 3. PNI modified Methodology

Five-Year Economic

Development"

This research, the current situation and teaching and learning management of the general music

curriculum at the University in Inner Mongolia, China, is descriptive research that uses a combination of
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quantitative and qualitative data collection methods. The objectives are to study satisfaction, attitudes,
present conditions, desirable conditions, strengths, weaknesses, opportunities and threats of teaching
and learning music subjects at the university level Research design and research procedures Details are
as follows:

The research design consisted of 1,039 undergraduate students enrolled in music course, 31
music teachers from 17 universities. The research tool was a questionnaire. The feasibility assessment
form of the instructional management draft Statistical values were used to analyze the data, namely
mean, standard deviation (SD) and Priority Needs Index Modified PNl gisieq. There were 4 research
procedures as follows:

Step 1: Satisfaction Study and the attitudes of students and teachers toward teaching and
learning management and educational policies.

Step 2: Study the present and desirable conditions of teaching and learning music at the
university level.

Step 3: Analyze the needs needed for teaching and learning music courses.

Step 4: Analyze the environment to assess the strengths, weaknesses, opportunities and threats

in music teaching management at the university level.

Research Results

1) Satisfaction with the management of teaching and learning music at the bachelor's degree
level and attitudes of teachers towards educational policies under the Five-Year Economic Development
Plan No. 14.

The study found that students enrolled in music courses have a high level of satisfaction.
Especially satisfied with teachers, and the least satisfaction was with course details. Regarding the
attitude towards educational policy under the 14th Five-Year Economic Development Plan, it was found
that the teachers had a high level of attitude towards implementing the policy into the implementation
process. While attitudes in terms of knowledge and understanding of education policy have the lowest
level of attitude. From the results of the study, it was concluded that student satisfaction was consistent
with the teachers' attitude towards educational policies.

2) The order of needs necessary for the teaching and learning of music subjects at the university

level is as follows:
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Table 1 the order of needs necessary for the teaching and learning of music

Teaching And All Responder Classroom All Responder
Learning PNI Rank Management : 8 PNI Rank
Management  Modified Strategies Modified

Create an Effective
Planning 0.41 2 0.51 1
Learning Environment

Establish Classroom
Organizing 0.38 4 g 0.38 3
Procedures

Create A Motivational
Staffing 0.33 6 0.43 2
Environment

Directing 0.32 7 Make Every Minute Count 0.34 7

Co-Ordinating 0.36 5 Keep Everyone Engaged 0.36

Teach Life Skills and Good
Reporting 0.42 1 0.28 8
Learning Habits

Be Creative 0.35 6

Budgeting 0.40 3 Use Project Design and
0.35 5
Management Techniques

3) The results of the analysis of the teaching and learning environment of music subjects at the
university level are as follows:

The strengths of classroom management were: make every minute count; use project design
and management techniques; be creative; and create a motivational environment.

The weaknesses of classroom management: First place was Keep everyone engaged, second
place was create an effective learning environment, and at different levels, establish classroom
procedures and Teach life skills and good learning habits.

The opportunities of teaching and learning management. It was found that most of the
respondents had similar opinions about opportunities as follows: Directing, Co-ordinating, Reporting

The opportunities of teaching and learning management had similar opinions about opportunities
as follows: Directing, Staffing Directing

The threats of teaching and learning management had similar opinions about threats as follow:

Reporting and Budgeting
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Discussion

The current and desirable conditions in the administration of music teaching and learning at the
bachelor's degree level by POSDCoRB Concept

From the study of the current conditions of the teaching and learning management of music at
the bachelor's degree level, it was found that the overall organizational management was at a moderate
level. In directing and staffing, because the roles, duties, commands, and controls are clearly defined,
personnel can perform their duties to their full potential. Therefore, it is distinguished in personnel
management, which contributes to quality teaching and learning, in line with Etsu Abubakar, Bello
(2022), who said that employee retention strategies. Government agencies should organize regular
seminars and workshops for coordinators, facilitators, and other personnel. In addition, assessment
strategies for the management of adult education agencies the program review team often visits adult
education personnel to assess their performance.

As for the desirable condition of the teaching and learning management of music at the
bachelor's degree level, it was found that the overall organizational management was at a very high
level. The budget has the highest average. This is because the development of higher education to be
consistent with the educational policy of the 14th Five-Year Economic Development Plan, which focuses
on linking with technology and innovation, has resulted in the need to adjust the budget accordingly.
According to the results of the study Le, Thi&Nguyenn, Nga (2020), budgeting is an important tool that
helps managers with planning and control during university operations. Budgeting plays an important
role in controlling short-term budgeting activities and formulate appropriate action plans to achieve
strategic objectives.

Teaching and Learning Management in Classroom Management: 8 Strategic.

From the study of the current and desirable conditions of the Classroom Management: 8
Strategic it was found that the overall Classroom management was at a moderate level. The Teach Life
Skills and Good Learning Habits has the highest average this is because the educational policy focuses
on teaching teachers to infuse life skills and morality so that students can apply their skills to their future
careers, according to Antika, Linda & Haikal, Moch & Budiyono, Agus. (2022). Said Prospective teachers
of the 21st century need to prepare themselves in carrying out their profession as professional teacher
candidates, namely by having good teaching skills. In addition, skills that support teaching skills also
need to be possessed by prospective teacher students, such as life skills.

Classroom Management Preferred Situations: 8 Strategic Overall, Highest Level Especially in

the aspect of creating an effective learning environment, that is the most desirable due to the changing
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era that is driven by technology and innovation while maintaining the roots of the music culture
sustainably. As a result, it needs to be developed in tandem with the changing era of education and
student-centered learning, in line with Alsadoon, Ghossoon. (2017), Structured teaching practices and
student-oriented teaching practices both contribute to a positive classroom environment, promoting
teachers' self-efficacy. In the contexts of many countries the classroom environment is believed to
impact student outcomes.

The Process of Administration Management of Teaching and Learning of The Music
Curriculum at The Bachelor's Degree Level

There are 4 steps in the teaching and learning management process as follows:

A : Action plan B: Budget

Manage budgcts for tcachers' professional development
and work with externalspeakers to give lectures Lo
cnhance creativity.

Develop a plan to develop a learning environment

suitable for music courses and sct up a working group

to check its integrity with regular progress reports,
Allocate a budget to promote the design and preparation

Integrate life skills with music subjects through ol classroom projects for music courses,

the participation ol music prolcssors

and professors in other fields for effective Participatory budget management for music

leaching and learning - T courses for transparency and effective
management. - budget management
RS 2
&\ <,
&
T The process of c, \\
< administration y !

F

Management of teaching \'\ ‘
% and learning of the J,‘i‘
music curriculum / /
t the bachelor's
degree level

fj
On ?
E: Evaluation . P: Participation
Develop performance indicators for o T Participation in the preparation of
creating an effective learning environment in teaching reports of teachers and related personnel,

the organization's action plan.
Participation of students and teachers to create
agreements for leaching and learning in music courses.

A: Action Plan. Action plan: From the research, it was found that Planning in desirable
conditions was at the highest level, with internal factors relating to teaching life skills and moral ethics.
Instructors or course administrators should have a plan to develop a learning environment suitable for

the music curriculum and establish a completion monitoring team with regular progress reports while
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integrating life skills with music subjects through participation. Joint teachers and music teachers in other
fields for effective teaching and learning management. This is in line with Etsu Abubakar, Bello (2022),
which said that existing management practices and how they are implemented in organizations include:
planning, implementation, organizing, supervising, staffing, supervising and budgeting the findings also
revealed that adult education professionals should be involved in program planning in Moradi, Mehdi.
(2019), the importance and role of lesson planning on classroom management numbered as follow:

(1) Planning is the most appropriate skill that the teacher needs to create a successful one.

(2) The effective teacher is the one who plan effective lessons.

(3) Preparation is the most important thing a teacher does.

In addition, the following factors are related to the effects of lesson plan on classroom
management:

(1) Planning is a necessary skill to develop an organized learning environment.

(2) Good planning minimizes class management problems.

(3) A successful learning environment is the result of well lesson plan.

B: Budget. B: Budgeting From the results of the study the most desirable conditions in the
budget should be developed to be as appropriate as possible. Teacher potential development
Appropriate classroom design and project support In addition, budgets must be managed transparently
for efficient budget allocation. This is consistent with Etsu Abubakar, Bello (2022), on the issue of the
state agency should provide adequate infrastructural facilities in adult education centers. It also
corresponds to Egorova, Ekaterina & Gloshchenkova, Aleksandra. (2021), Budgeting as the most
important element of the intra-university mechanism of innovative strategic development of the
university focuses on educational and research business processes. It helps plan specific goals, develop
indicators of their achievement, and justify the allocation of budgetary and extra budgetary funds by
the expected result of expenditure.

P: Participation. P: Participation The study found that, in a desirable condition, the issues of
reporting and building agreements on teaching and learning were of very high averages. This suggests
that the workflow should be involved in the preparation of reports from relevant personnel and
instructors. allowing students to concentrate more on teaching This is consistent with Pratton, Jerry &
Hales, Loyde. (2015). It states that active student participation has a positive influence on student
achievement of relatively special teaching materials are used. While participation by instructors and
related personnel Henkin, Alan & Persson, Dorothy. (1992). Delineates and analyzes role sender (faculty)

views of non-academic staff participation in organizational governance. studies four issue areas



228 | 919815381113 N1T9ANTSNASTUATIanyy 07 5 aUudl 3 fugneu-t1INAN 2566

( academic affairs, financial and personnel affairs, institutional affairs, and student affairs). There was
considerable support for non-academic staff participation in governance. Results suggest limited roles
in for non-academic employees in complex organizations where faculty are primary role senders, and
no support for the significant redistribution of legitimate faculty rights and authorities. Therefore,
promoting participation at all levels is an important part of driving effective teaching and learning
management.

E: Evaluation. E: Evaluation: The study found that creating an effective learning environment
Organizational management and planning were at the highest level. The important step is Develop
performance indicators to create an effective learning environment in the organization's action plan. This
is an important step that the organization must identify in the organization's action plan. This is consistent
with Zajda, Joseph. (2021). It is argued that whatever the source of motivation for engaging students
to perform in the classroom, whether intrinsic or extrinsic motivation, it is immensely important to
influence and motivate students, so that they will eventually become intrinsically, rather than
extrinsically motivated to learn and achieve. Furthermore, academically performing students need to set
for themselves challenging, realistic and achievable goals and focus more on the task itself, rather than
the result. It is essential to engage, empower, motivate, and inspire students so they can adapt and
improve in academic achievement, and become lifelong learners. Motivated students should strive to
become independent learners, employ self-reqgulated learning strategies, and take responsibility for
their own learning, in order to reach their full. potential. In the evaluation section, it is important to
create metrics that will serve as a tool to monitor operations and performance. A study by 6zyildirim,
Gllnar. (2021). It was found that the majority of teachers were able to evaluate the classroom
environment, but they remained unsolved about how the classroom can be designed better. Besides,
the teachers stated that their classroom environments performed. social, symbolic identity, and task
instrumentality functions in a limited way for various reasons while largely functioning the shelter and
security. Finally, the teachers emphasized that their classes did not fulfill growth and pleasure functions
and that most of their desires about the classroom environment were related to these functions.
Therefore, the evaluation according to the specified indicators and the reporting of performance results

reqularly.

Conclusion
Teaching and learning that is in line with the education policy and the current situation must be

planned for efficient and effective management. In the situation of the outbreak of COVID-19 and the
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operation in accordance with the education policy must be evaluated. Analyze and create operational
quidelines to be able to operate continuously. From the research, teaching and learning management
of general music courses at the university level, the important thing is Action Plan, Budget, Participation
and Evaluation which is consistent with the current situation. However, each organization has in different
contexts, the assessment and analysis of organizational situations is important to ensure proper teaching

and learning management.

Recommendation

1) General music course administrators should develop organizational leadership skills in
controlling and directing personnel by using the principles of fairness and clear division of workload.

2) Executives should assess the budget to be appropriate for the development of education
according to the policies set and in the age of technology.

3) Executives should create participatory work at both the organizational level and involve
students as much as possible. To create a process to drive effective teaching and learning management
at all levels

4) Executives should at clear and concrete indicators of success in order to encourage personnel
to have goals in work. However, personnel potential should be developed, and the morale of personnel

at all levels should be developed

Research Suggestion

1) There should be follow-up research and evaluation of the management process for
undergraduate music programs to bring the research results to other fields

2) There should be research to develop personnel potential in the situation of the COVID-19
outbreak.

3) There should be a study of the efficiency and effectiveness of applying technology and

innovations in music teaching at the bachelor's degree level.
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Abstract

The objectives of this research article were to study the promotion of political behavior and
guidelines for promoting of political behavior in democratic system of student in high school, Municipality
school 5, Muang district, Songkhla province. The sample group consisted of 205 high school students.
Samples were defined using Krejci and Morgan's ready-made tables. Seven of key informants were
selected by purposive sampling. The research tools were questionnaires and interviews. Statistics for
data analysis were frequency, percentage, mean, standard deviation, and content analysis.

The research results found that: 1) the overall of the promotion of political behavior in democratic
system of student in high school was at the highest level. When considering each aspect from highest
to lowest, it was found that the highest average was implementation, followed by attitude and
knowledge. 2) Guidelines for promoting political behavior and governance in a democratic system
include: (1) providing knowledge about democracy in various forms (2) interpolating democratic
governance content into the curriculum at every level (3) promotion of continuous democracy campaign
activities (4) promoting proactive, practical teaching and learning (5) providing a forum for students to
express their political opinions under strong supervision (6) supporting the establishment of political
groups or clubs (7) giving importance to information or proposals regarding correct and independent
democratic conduct, and (8) promoting and supporting families to participate in counseling regarding

students' democratic conduct.
Keywords: Promotion; Political and Administrative Actions; Democratic System
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Abstract

This Article aimed to (1) analyze the relationship between academic administration and learning
in the 21 century of school under The Secondary Educational Service Area Office Prachuap Khiri Khan
and (2) analyze the factors of academic administration affecting learning in the 215 century of school
under The Secondary Educational Service Area Office Prachuap Khiri Khan. The research model was
quantitative research. The sample consisted of 272 school administrators and teachers using simple
random sampling. The research tool was questionnaire. Data were analyzed using frequency,
percentage, mean, standard deviation, statistics, Pearson correlation coefficient, and multiple regression
analysis.

The research results showed that

1. The relationship between academic administration and 21 century skills of educational
institutions under the Prachuap Khiri Khan Secondary Educational Service Area Office were statistically
significant positive effect at the .01 level.

2. Academic administration factors affecting 21% century skills of educational institutions under
the Prachuap Khiri Khan Secondary Educational Service Area Office were statistically significant at the
.05 level.

The knowledge gained from this research could be used as information for the development of
academic administration that influences 21% century skills and was a guideline for developing students'

learning skills in the future.

Keywords: Academic administration; 21 century skill; The Secondary Educational Service Area Office

Prachuap Khiri Khan
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Abstract

The objectives of this research were to (1) explore the digital technology applications for the
educational management of schools under the Office of Non-Formal and Informal Education, Prachuap
Khiri Khan, and (2) compare the digital technology applications for the educational management of
schools under the Office of Non-Formal and Informal Education, Prachuap Khiri Khan, classified by
status, gender, and age. This research was quantitative research. The concept of educational
management was used as the research framework. The research area was educational institutions
under the Office of the Promotion of Non-Formal and Informal Education, Prachuap Khiri Khan Province.
The sample group consisted of 362 teachers and students. Samples were defined using Krejci and
Morgan's ready-made tables. The research used a simple random sampling method. The research
instrument was a questionnaire. Statistics for data analysis were percentage, mean, standard deviation,
t-test, and analysis of variance.

The findings showed that

1. The digital technology applications for the educational management of schools under the
Office of Non-Formal and Informal Education, Prachuap Khiri Khan, aspect was at the high level.

2. Comparison of the application of digital technology in educational management of educational
institutions under the Office of the Promotion of Non-Formal and Informal Education, Prachuap Khiri
Khan Province, classified by status, gender, and age, it was found that overall and, in each aspect,
status and age were significantly different at the .05 level. On the other hand, gender was not
significantly different at the .05 level.

The knowledge gained from this research was beneficial to educational institutions in developing
teachers in terms of readiness and application of digital technology for effective learning management

and student development.
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Abstract

This article aimed to study the political opportunity structure that facilitates sustainable
agricultural policy and the process of policy formulation and policy implementation. Including studying
various actors and their interactions in formulating sustainable agricultural policy in Thailand in the period
2014-2021, using qualitative research methods and collecting data through document research and
interviews.

The research found that the political opportunity structure that facilitates sustainable agricultural
policy in the period 2014-2021 stems from the decision-making power of General Prayut Chan-o-cha,
head of the National Council for Peace and Order (NCPO) and as the only Prime Minister This, together
with the structure of the Parliament which consisted of 250 senators, results in a more stable
government in the process of formulating the national strategy that is sustainable agricultural policy.
The actors involved in the process of formulating the national strategy include non-governmental actors,
namely the Internet for People’s Law Project Office (iLaw), and government actors, namely the Cabinet
as the government. The policy-making relationship between such actors is in the form of an interaction
between the political structural context and the legal structural context in which the national strategy
must be formulated as specified by the Constitution. Moreover, the relationship between the actors is
in the form of demands, pressure, and submission to demands. And when the national strategy comes
into effect, the strategy must be translated into practice by creating the 12th National Economic and
Social Development Plan for the Ministry of Agriculture and Cooperatives to implement by creating a

plan to promote and develop sustainable agriculture. This is an action plan for sustainable agriculture to
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be implemented at both the central and local levels in order to achieve the goals set forth in the next
plan.

Keywords: Political Movement; Policy Advocacy; Sustainable Agriculture
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	ประเทศไทยมีสัดส่วนผู้สูงอายุสูงเป็นอันดับ 4 ของเอเชีย และอันดับ 2 ของอาเซียน ในปี พ.ศ.2562 (Chewasopit, 2019) ในปี 2564 มีผูสงูอายุ (60 ปขึ้นไป) จำนวน 13,358,751 คน หรือรอยละ 19.6 ของประชากรทั้งหมดโดยแบงเปนผูสูงอายุชาย 5,974,022 คน (รอยละ 44.7)...
	โครงสร้างประชากรที่มีผู้สูงอายุจำนวนมาก ส่งผลต่อการขับเคลื่อนในการพัฒนาประเทศ ปัญหาของสังคมที่มีผู้สูงอายุจำนวนมาก คือ ปัญหาด้านเศรษฐกิจ ขาดแคลนแรงงาน การลงทุนและการออมลดลง เนื่องจากผู้สูงอายุไม่มีรายได้ วัยแรงงานที่มีรายได้ไม่เพียงพอกับภาระที่ต้องแบก...
	ภายใต้แผนยุธศาสตร์ชาติ 20 ปี (พ.ศ. 2561 – 2580) มียุทธศาสตร์ที่เกี่ยวข้องกับการขับเคลื่อนการดำเนินงานภาครัฐด้านผู้สูงอายุคือ ยุทธศาสตร์ชาติด้านการพัฒนาและการเสริมสร้างศักยภาพทรัพยากรมนุษย์ ซึ่งมีเป้าหมายเพื่อพัฒนาคนในทุกมิติ และในทุกช่วงวัย ให้เป็นคนด...
	ดังนั้นผู้ศึกษาจึงเห็นความสำคัญในการศึกษาแนวทางการดำเนินงานของรัฐในการเตรียมความพร้อมเพื่อการเข้าสู่สังคมผู้สูงอายุ โดยศึกษาจาก ระเบียบ กฎหมาย และนโยบายที่เกี่ยวข้อง เพื่อให้ทราบแนวทางการดำเนินงานของภาครัฐและเพื่อนำไปเป็นกรอบในการศึกษาในอนาคตต่อไป

	
	รูปแบบนวัตกรรมการจัดการเมืองที่เป็นมิตรกับผู้สูงอายุ ในเขตกรุงเทพมหานคร
	วรายุส ปานนิมิตจิตสมาน1, ภคมน โภคะธีรกุล2และ ฐิติมา โหลำยอง3
	Warayut Pannimitjitsaman1, Pakkamon Phokatirakul2 and Thitima Holumyong3
	บทคัดย่อ
	Abstract
	Keywords: Urban Management; Elderly; Elderly-Friendly City
	บทนำ
	วัตถุประสงค์การวิจัย
	1. เพื่อวิเคราะห์บริบทการจัดการเมืองที่เป็นมิตรกับผู้สูงอายุ ในเขตกรุงเทพมหานคร
	2. เพื่อระบุปัญหาการจัดการเมืองที่เป็นมิตรกับผู้สูงอายุ ในเขตกรุงเทพมหานคร
	3. เพื่อเสนอรูปแบบการจัดการเมืองที่เป็นมิตรกับผู้สูงอายุ ในเขตกรุงเทพมหานคร
	การทบทวนวรรณกรรม
	กรอบแนวคิดการวิจัย
	งานวิจัยนี้ เป็นการวิจัยเชิงคุณภาพผู้วิจัยกำหนดกรอบแนวคิดการเป็นเมืองที่เป็นมิตรกับผู้สูงอายุ (Age - Friendly City) ขององค์การอนามัยโลก (World Health Organization, 2007) ที่สอดคล้องกับบริบทของกรุงเทพมหานคร 5 ด้าน ได้แก่ ด้านที่อยู่อาศัย ด้านการเข้าถึง...
	องค์ความรู้ใหม่จากการวิจัย
	สรุป
	ข้อเสนอแนะ
	เอกสารอ้างอิง

	
	การวิจัยครั้งนี้มีวัตถุประสงค์เพื่อหาแนวทางในการพัฒนานวัตกรรมการจัดการขยะแบบบูรณาการขององค์การบริหารส่วนตำบลในจังหวัดประจวบคีรีขันธ์ การวิจัยนี้เป็นการวิจัยเชิงคุณภาพ ผู้ให้ข้อมูลสำคัญ คือ นายกองค์การบริหารส่วนตำบลในเขตจังหวัดประจวบคีรีขันธ์ จำนวน 16 ...
	ผลการวิจัย พบว่า 1) ปัญหาการจัดการขยะขององค์การบริหารส่วนตำบล ไม่มีสถานที่ทิ้งขยะ งบประมาณจำกัด ขาดบุคลากรดำเนินงาน ขาดความรู้ความเข้าใจในการแก้ปัญหา ขาดการมีส่วนร่วม และขาดการรับผิดชอบของประชาชนในชุมชน 2) แนวทางในการพัฒนานวัตกรรมการจัดการขยะแบบบูรณาก...
	คำสำคัญ: นวัตกรรม; การจัดการขยะ; การบูรณาการ; องค์การบริหารส่วนตำบล

	
	ตามที่ พระราชบัญญัติการศึกษาแห่งชาติ พ.ศ. 2542 และที่แกไขเพิ่มเติม (ฉบับที่ 3) พ.ศ. 2553 หมวด 9 ว่าด้วยเรื่อง เทคโนโลยีเพื่อการศึกษา โดยที่รัฐต้องจัดสรรคลื่นความถี่ สื่อตัวนำ และโครงสร้างพื้นฐานอื่นที่จำเป็นต่อการสง วิทยุกระจายเสียง วิทยุโทรทัศน์ วิ...
	สำนักงานเขตพื้นที่การศึกษาประถมศึกษาประจวบคีรีขันธ์ เขต 1 กำหนดวิสัยทัศน์ คือ องค์กรแห่งการเรียนรู้ ขับเคลื่อนนวัตกรรม สู่การพัฒนาคุณภาพการศึกษาขั้นพื้นฐานอย่างยั่งยืน มีพันธกิจ ในพัฒนาองค์กรให้เป็นองค์กรแห่งการเรียนรู้ มีระบบการบริหารจัดการศึกษาที่เน...
	จากความสำคัญดังกล่าวข้างต้น จะเห็นได้ว่าการใช้นวัตกรรมและเทคโนโลยีทางการศึกษามีความสำคัญอย่างยิ่ง แต่สถานศึกษาหลายแห่งยังไม่ประสบความสำเร็จ อีกทั้งข้อมูลสารสนเทศเกี่ยวกับประเด็นดังกล่าวในสถานศึกษาในสังกัดสำนักงานเขตพื้นที่การศึกษาประถมศึกษาประจวบคีรีข...

	
	วัตถุประสงค์การวิจัย
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	บทความวิจัยนี้มีวัตถุประสงค์ 1) เพื่อศึกษาระดับของราคา ความสะดวกสบาย ความตั้งใจซื้อ และการตัดสินใจซื้อและ 2) เพื่อศึกษาความตั้งใจซื้อที่เป็นตัวแปรคั่นกลางระหว่างราคาและความสะดวกสบาย สู่การตัดสินใจซื้อ การวิจัยครั้งนี้เป็นการวิจัยเชิงปริมาณใช้แนวคิดทฤษ...
	ผลการวิจัยมีข้อค้นพบจากวัตถุประสงค์ที่ 1 พบว่า ระดับของราคา ความสะดวกสบาย ความตั้งใจซื้อ และการตัดสินใจซื้อมีค่าเฉลี่ยโดยรวมอยู่ในระดับมาก มีค่าเฉลี่ยเท่ากับ 3.96, 3.74, 3.95 และ 4.01 ตามลำดับและส่วนเบี่ยงเบนมาตรฐานเท่ากับ 0.614, 0.973, 0.756 และ 0.56...
	งานวิจัยนี้ช่วยให้ผู้ประกอบการที่ทำธุรกิจคอนโดมิเนียมสามารถนําไปใช้ในการปรับปรุงกลยุทธ์ของธุรกิจ เพื่อให้สามารถเข้าถึงกลุ่มลูกค้าและตอบสนองความต้องการของลูกค้าได้อย่างมีประสิทธิภาพและสร้างความได้เปรียบในการแข่งขันในธุรกิจคอนโดมิเนียมในอนาคตต่อไป
	คำสำคัญ: ราคา; ความสะดวกสบาย; ความตั้งใจซื้อ; การตัดสินใจซื้อ
	ในปัจจุบันคอนโดมิเนียมจัดเป็นอสังหาริมทรัพย์รูปแบบหนึ่งที่ได้รับความนิยมและตอบสนองการใช้ชีวิตของคน  รุ่นใหม่ อีกทั้งพฤติกรรมการอยู่อาศัยของบุคคลเปลี่ยนไปจากอดีตอย่างมาก ๆ ในปัจจุบันการซื้อที่อยู่อาศัยยังมีข้อจำกัดต่าง ๆ รวมทั้งการขยายตัวของเมืองมายังพ...
	คอนโดมิเนียมจึงเป็นที่พักอาศัยทีมีสิ่งอำนวยความสะดวกที่สามารถตอบสนองความต้องการของผู้บริโภคในด้านต่าง ๆ ดังนั้นการพิจารณาตัดสินใจซื้อคอนโดมิเนียม ผู้บริโภคจะพิจารณาจากทางเลือกที่ดีที่สุด ที่สามารถได้รับประโยชน์ ความสะดวกสบายและค่านิยมของการใช้ชีวิตยุค...
	บทความวิจัยนี้นำเสนอเพื่อศึกษาระดับของราคา ความสะดวกสบาย ความตั้งใจซื้อ และการตัดสินใจคอนโดมิเนียม ตามแนวเส้นทางรถไฟฟ้าสายสีเขียวของในกรุงเทพมหานครและเพื่อศึกษาความตั้งใจซื้อในฐานะตัวแปรคั่นกลางระหว่างราคาและความสะดวกสบาย สู่การตัดสินใจซื้อคอนโดมิเนีย...
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	ปัจจุบันเทคโนโลยีดิจิทัลเข้ามามีบทบาทต่อการดำเนินงานและดำรงชีวิตของคนจำนวนมาก โดยเฉพาะในกระบวนการทำงานจะพบว่า เทคโนโลยีดิจิทัลเข้ามามีส่วนสำคัญต่อการดำเนินงาน การขับเคลื่อนองค์กร ส่วนใหญ่จะใช้เทคโนโลยีดิจิทัลมาเป็นเครื่องมือในการผลักดันให้เกิดการทำงาน...
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