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Abstract

At present, there is the growth of new economic animals that may be a source of local
consumption or the needs of a specific group of consumers. Searching a supplementary occupation to
generate income is therefore one of the ways of the people. Livestock farming has therefore become
one of the ways that people choose as a side occupation which especially animals that have a specific
consumer group, such as Bandicoots rats. The Bandicoots rats are animals that farmers foresee the
increasing demand for consumption and farming made easy relatively low investment but could generate
income. The purpose of this research is to 1) establish a supply chain management model for the
commercial Bandicoots rats’ farms in Uthai Thani province, that transfer knowledge model is applied to
the supply chain management practice of commercial Bandicoots rats.

The study found that 1) the management Bandicoots rats farms was a small enterprise with
only one owner. The average production was 0.82 kilograms per 1 animal during the 4 months feeding
period, they grew up in cement pone house. The average variable cost of production is 68.74 baht per
1 kg of fresh meat products. Activities under the commercial Bandicoots rats farming supply chain range
from procurement of factors of production, farming, marketing to consumers which were continuity and
mainly linked by farmers. According to the analysis of the value chain of commercial Bandicoots rats’
farms in Uthai Thani province, it was found that Farmers are at high risk in the chain in many aspects
such as management and operations because there is no environmental control, marketing risk because
the consumer group is a specific group and farmers do not register their farms Including transportation
risks due to the transport of breeders and breeders policy must be shared with the transportation of
poultry. However, as farmers gather-together, the price of products can be determined. The main

problem is that support activities have not been enough since technology controlled the house
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environment. Product quality inspection in order to encourage farmers to expand the number of
agriculture and create income in the economy. the following activities should be supported to expand

the livestock production channels to have a variety of alternatives.

Keywords: Supply Chain Management; The commercial Bandicoots rats’ farms; Uthai Thani
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Abstract

Caused by the spread of the corona virus 2019 (Covid-19) in every corner of the world,
affecting people in various areas. Especially the economic and social dimensions Until making the
daily lifestyle change and have to adjust to keep up with the situation. The objectives are: 1) to
study the economic and social impact; 2) to study the adaptation to the new normal behavior (New
Normal Behavior) and 3) to study ways to solve problems and mitigate the economic and social
impacts from the epidemic situation of the new coronavirus disease 2019 (COVID-19) of people in
Nakhon Si Thammarat province. It is a quantitative research. The questionnaire was used with a
questionnaire with 400 people aged 18 years and over in Nakhon Si Thammarat Province. by using
cluster sampling and simple sampling. The data were analyzed using descriptive statistics such as
percentage, mean, standard deviation. The results of the research found that 1) economic and social
impacts Overall, it was at a moderate level. by occupation that cannot be carried out normally
received the most economic impact ( x =4.29, S.D.=0.69) while the entire education management
system had the greatest social impact (x =3.97, S.D.=0.78) 2) There is an adjustment in both
saving be as self-reliant as possible Increase channels to increase / earn money and need new skills
for a career and wearing masks, washing hands, social distancing It's part of everyday life. and 3)
approaches to mitigate socio—economic impacts. The government must have measures to help in
various fields. suitable for each group of people clearly and easily accessible to the people
Continuously educate and campaign about emerging diseases and the social sector and the people's

sector. must take care of yourself.

Keywords: Economic and Social Impacts; New Normal; COVID - 19
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Abstract

This article aims 1) to study the service-oriented leadership of school administrators, 2) to
compare the opinions of teachers about the service-oriented leadership of school administrators,
and 3) to study the recommendations on the service-oriented leadership of school administrators.
The service-oriented leadership of school administrators under the Office of Non-formal Education
and Informal Education in Chonburi Province as an ideal model of the research was quantitative
research using the concept of service-oriented leadership as a research area research framework.
They were schools under the Office of Non-formal Education and Informal Education in Chonburi
Province. The sample group consisted of 140 teachers, drawn by stratified random sampling.
research tools is a questionnaire to analyze data using basic statistics, percentage, mean Standard
deviation, one-way analysis of variance. and testing the value of the research findings

1) Service leadership of educational institute administrators under the Office of Non-formal
Education and Informal Education in Chonburi Province overall practice was at a high level. A
Comparison of Teachers' Opinions on Executive Service Leadership Educational institutions under the
Office of Non-formal Education and Informal Education, Chonburi Province Classified by work
experience and educational background, overall and each aspect was not different. 3) Suggestions
on service leadership of school administrators. Under the Office of Non-Formal Education and
Informal Education, Chonburi Province in the teacher's ideal Most of them said that executives should
pay attention to awareness as much as possible. Management should always listen to the opinions

of others.

Keywords: Service Leadership; Non-Formal and Informal Education; Teacher's Suggestion
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Abstract

This Research paper titled “The Development of Participation of Faculty Senate in the
Administration of Rajabhat University Nakhon Chai Bu rin Group” aims to study 1) the level of
participation of faculty senate, 2)the environmental factors affecting the participation of faculty
senate, 3) the problems and obstacles of the participation of faculty senate, and 4) develop guidelines
for the participation of faculty senate in the administration of rajabhat university. Nakhon Chai Bu rin
Group. The research model is integrated research. Use the concept of participation in administration as
a research framework. The research area is Nakhon Ratchasima Rajabhat University. Chaiyaphum
Rajabhat University Buriram Rajabhat University and Surin Rajabhat University. The Target population
are 120 members of the President of the Faculty sente and the Members of the Council of Faculty
senate, and the keynote speakers are 4 members of the President of the Faculty senate and 8 members
of faculty senate. members used a specific selection method. The tools used in the research are
questionnaires and interviews. Analyze data using basic statistics including frequency values,
percentage values, averages, and standard deviations. The results showed that:

1. The level of participation consists of participating in planning. Participation in action Participation
in benefit and participation in evaluation Overall, it's at its highest level. It has an average of 4.40.

2. Environmental factors affecting participation include motivating factors, supporting factors,
and channel factors for participation. It has an average of 4.17.

3. Problems and obstacles of participation include lack of financial support, personnel, facilities
and supplies, lack of interest and cooperation in organizing activities. From faculty and staff in the

organization.
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4. Guidelines for developing participation: Faculty senate should demonstrate their roles and
responsibilities for participation, i.e., protect the rights and interests of faculty and staff. Dissemination

of the university's Coordinate good understanding between faculty.

Keywords: Participation; Faculty and Government Council; Administration of Rajabhat University
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Abstract

This research purposes to analyzed the current situation and marketing strategies of community
enterprise into identify opportunities as marketing strategy formulation for community enterprise in the
group of processed food from pineapples in the central part group two. The resources are 20
entrepreneurs of community enterprises in Phetchaburi and Prachuapkhirikhan Provinces. Data collection
has been done by depth interview in the type of semi-structure or directed interview and collecting
data from documents. Data analysis has been done by essence.

The research to offer the marketing strategies of community enterprise in pineapple processed
food group two. The strength is found there are group together and structure of entrepreneurs and
personnel. The group used meeting for driving business process. There is relative human management
and also organization culture. It’s community learning organization which can take local resource to use
with highest efficiency. There is idea of taking care social problems and the idea of sufficiency economy
in the group management. There is weakness about the price, lack of vision, business plan and business
management process. Human resource management lacks of knowledge management, innovative skill,
less selling goods. Opportunity is policy of academic supporting from budget of various funds, information
system, attractions, pineapple growing areas, master plan, strategic plan of province development,
strategic plan of national pineapple which leading to marketing strategy for community enterprises in the

group of processed food from pineapple in the beneath central area group two which consists of 7 Ps.

Keywords: Marketing Strategy; Community Enterprise; Pineapple Processed Food Group
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Abstract

This article aimed to 1) study the factors influencing the decision to choose to stay in a halal
hotel in the major travel provinces and 2) compare the factors influencing the decision to stay in halal
hotels in the major travel provinces as classified by the major travel provinces. The sample consisted of
399 Muslim tourists in Bangkok, Chiang Mai, and Nakhon Ratchasima province. The data was divided
into 133 samples per province. The statistical analysis is stepwise regression analysis.

The research found that: Product facto, Price factor, People factor, Process factor, and Physical
factor affecting the decision to stay in halal hotels in major travel provinces with statistical significance at
.05. Classified by the major travel provinces, (1) Bangkok: Product factor, physical factor, people factor,
and promotion factor have a statistically significant impact on the decision to stay in halal hotels in major
travel provinces. (2) Chiang Mai: Product factor, physical factor, process factor, and place factor affect the
decision to stay in halal hotels in major travel provinces. (3) Nakhon Ratchasima: Product factor, physical
factor, price factor, and people factor affect the decision to stay in halal hotels in major travel provinces.

The new body of knowledge from this research was that product factors and physical
factors influencing the decision to stay in halal hotels in all fields of research. That means the factors that
affect the major travel provinces. In addition, when classified by province, the major travel destination

also affected, namely Bangkok Province, Chiang Mai Province, and Nakhon Ratchasima Province.

Keywords: Decision to Stay, Halal Hotels, Major Travel Provinces
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R =.906, R> = .821, F = 361.167

1
aada

AR NED ATy .05
frquarasanadt 1. nangademun dadendndom Tadudnuosnienmanin dadeyaains
Ta48n9209mM19 uazlas 891 AAHARBNH AW AB N NN 39U ENaa I adanaadisanan
Tneafif Ay naRfisssn .05 B99nena197t 1 WL FHITINENNIHINISRRAR AN
Tusngnatalnaneas 82.10 1 faudsfiamnsnesutenisasuulawanissnaulad@anamin
Tssusnanana fs Tasananiom (X) Jad89187 (X,) T998YARINT (Xs) TA98NTTUIUNT (X))
uazadBANEALINNENTIN (Xo) kaRmInadnauladoni ST EaaTasime oy aas
888y 82.10 me‘;wﬂum‘awmﬂmimﬁﬁmﬁusfmﬁ@ﬂL%ﬂﬁﬂT’NLLﬁuawm@GfugﬁﬂNmifﬁT Fai
ﬂumﬁwmﬂﬁaﬁugm:uuuﬁu
y'==3.952 + 0.743(X;) + 0.821(Xg) + 0.170(X5) + 0.148(X,) + 0.110(X7)
mmﬁwmﬂﬁzﬁugﬂmuuummgm
z' = 0.391(Z,) + 0.400(Zg) + 0.100(Z5) + 0.091(Z,) + 0.079(Z)

Faguszasareil 2. nan1siewun nsBsuifisuadefiasmananisinanladenin

Tssusuanaaldamndaneafisnnan SauunaNaIndanaaiaanan aeil



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 91

{ i & ' o o o
A157199 2 LL’N@NNZ\]ﬂ’ﬁ’JLﬂﬁ’wﬁﬂ’ﬁﬂﬂﬂﬂﬂwylQMLL‘U‘LPZIu@]@uﬁzﬁ'}’]\‘i@]’]LLﬂﬁWEI’TﬂimﬂUﬂ’T‘i@]ﬂﬁiﬁ@

Lﬁﬂﬂmﬂ’ﬂ%qLL‘mmmaTuﬂqq WINNIAUAS

Unstandardized Standardized
Aauils Coefficients Coefficients Collinearity Statistics

B Std. Error Beta t Sig. Tolerance VIF
(Constant) -3.570 0.268 -9.710 0.000
product 0.792 0.134 0.447 5.912 0.000 0.292 3.419
physical 0.619 0.115 0.304 5.383 0.000 0.525 1.906
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R = .887, R* = .786, F = 117.507

!
aanda

**{rldnAgynadiffgeaA .05

FINFTTWN 2 WU T‘HﬂjﬂL‘VI‘WNiﬂﬁuﬂﬁﬂ’mq‘iﬂ‘wﬂﬁﬂﬁmﬂqiﬁﬂﬁust@lﬁ@ﬂL?IWWT‘IT‘NLLiMEﬁZ\I"Iﬂ

D

Tnspuay 78.60980 saulsiisnunsansuneniswasnuawesnissnasladeneminlsusssaa
Aa TadanAns o (X) TadeanyoeenanIn (X) JadayAang (Xs) uazTaseaEBHNNTARA (Xy)
AT B EnENNINenTintsFaAula R NN SIS HEN AN ST
ﬂmﬁwmﬂ'ﬁfﬁsfugﬁmuuuﬁu
y'=-3.570 + 0.792(X;) + 0.619(Xg) + 0.263(Xs) + 0.217(X,)
ﬂumiwmmiﬁsﬁui_gﬂmumumm;gqu
7'= 0.447(Z;) + 0.304(Zg) + 0.155(Z5) + 0.121(Z,)
A57 3 LLﬂmwﬂm‘ﬁLmq:ﬁm‘ammﬂwvg@mmuﬁy’umﬂuiwdwﬁqLmﬁwmﬂﬁfﬁﬁ’um‘aﬁmﬁﬂ@

AN SILTHENAA TSI ALE s T

Unstandardized Standardized
Aanls Coefficients Coefficients Collinearity Statistics
B Std. Error Beta t Sig. Tolerance VIF
(Constant) -4.374 0.284 -15.420 0.000
product 0.818 0.099 0.423 8.250 0.000 0.400 | 2.497
physical 0.983 0.092 0.486 10.697 0.000 0.510 1.960
process 0.156 0.054 0.108 2.880 0.005 0.744 1.343
place 0.142 0.065 0.082 2.170 0.032 0.741 1.349

R =.930, R? = .865, F = 205.844

a o

> JrladnAgyadinfgeay .05



92 | 11381531715 N139ANNTNTIASTUATIanYY T1 5 AT 1 NNTIAN-INEILY 2566

a1nenT197t 3 wuan Tusmdadecinasnsanennsninssamdladeneminlsaustanaaln

3p9a% 86.70 ¥Ae faulsfianmnsandunanisiaswulassnissnauladenninlsusnanana
Ap adanandom Tasenaemnenissasmung Jasenszuannis uay Tasadnyoenioniann

ﬂmﬁwmﬂmﬁugﬂﬂumuﬁu

y'= -4.374 + 0.818(X;) + 0.983(Xg) + 0.156(X;) + 0.142(Xz)

Nmﬁwmﬂﬁzﬁsﬁugﬂmumummgm

z' = 0.423(Z,) + 0.486(Zg) + 0.108(Z;) + 0.082(Z5)
A5197 4 LLNNN@T‘I’]‘;‘?JLﬂ‘i’]x‘ﬁﬂ"l‘mﬂﬂﬂﬂ%ﬁﬁ@mLLUU%u@Iﬂu‘EtWJI’NﬁQLLU‘iWEI’]ﬂ‘mIﬁ/‘LIﬂ’]‘iﬁﬂﬁufﬁnﬁ‘ﬂﬂ

WA LN AN I AT RN

Unstandardized Standardized
. Collinearity Statistics
fanls Coefficients Coefficients t Sig.
B Std. Error Beta Tolerance VIF
(Constant) -4.120 0.325 -12.657 0.000
product 0.794 0.127 0.395 6.254 0.000 0.349 2.863
physical 0.821 0.116 0.390 7.052 0.000 0.455 2.197
price 0.239 0.093 0.136 2.572 0.011 0.497 2.013
people 0.181 0.087 0.113 2.078 0.040 0.468 2.135

R = .906, R? = .821, F = 147.542
> ffufn Ay GRnzaL .05
31NAN5197 4 W2 TS TanATIERNN Wuan TadunAndoen TaduanEsEnIenIenIn
Tad91a1 uar Tadaynanns ifudulsiineansainisdnauladonminlausiaanatudmin
wsTrRNA Inpg el Ay neadATisziu .05 aenTaneInImniasaaWladen N lsuss
gaalRaneas 82.10 wazaINaNMINEInIinaRaauladeni N lssusngnans Tagsdl
ﬂm’ﬁwmnmﬁugﬂmmuuﬁu
y' = =4.120 + 0.794(X;) + 0.821(X5) + 0.239(X,) + 0.181(Xs)
ﬂumﬁwmﬂ‘mﬁugﬂmumummggm

7' = 0.395(X,) + 0.390(X) + 0.136(X,) + 0.113(Xs)

/

anUs1gHNaNISITY

o

o A ! o a o s ! ' o/ Y o
NAYINNTITI9LINGUITLENAT T WLAN ‘J"V@HN@Wﬂmsﬂﬂﬂwﬂ@ﬂﬂqﬁﬁlﬂﬁuiﬁﬁﬂﬂL?I’]‘WﬂT‘NLL‘iN

q
' 1 1 v

HNRIAIHAINT AN BT YV 15184971 NITANUASHAINNT AATHNANATNOUUDI AU D NATH



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 93

1 v [
a

MIANUAINDIRNUARZNDIAHTR I BN EAAUATINNNE FWMELNNTazMENA Uateifesuasnasinl
sulUnefimAsafiunisazrang fudnianiaznEnaLasnandnsUasNauazinatinfinoanun
annaniinislu nasituniadiszans FauanshfuannisufiRrmanias Sanuddyanndu
smeafitanquilinaznsngfanisuansaanaainauazasninAnenss AU Ram A e
vasrmawindaniuauanuUszngRansayus oflifundnasng nanufifuazasessay
FOAARBSTUNANISANENYEY 19 NA0 FUNFUATNA WATNGTd 10979 (2562) LATEDNDTO.
95ANA1T (2555) WU Mannuamasinlaefaousdnmasmnng (Audmn) dnsunisammann
UM TN NIHASUAzNIALAZ et finppaniannamitnia T nesintuniadiey
ansnananainaularasiinlauaEang
Tadeyrainassnanansinaulaienaninlsussaaaludmdamendeandn foswan
wiinspasumsneingnasssamdnmaunaaas winsmianugmaiantabwinuemsinans
ANENANAIEBAAIN NEARRDITUNANITANENADS WINNG AN1999LNA (2560) UAT 79ADL
FundnRans wazmsTd 28979 (2562) a1 mauamsfilssiulaszamanenisfansondenty
13113 139UTHDIGNAT USENBUATY ATNENTWNTTLEN 19 TAGNAT ATINBBUNEN N9 MLENNTTIN
dendulugnamnngs asuneneistunisasmasmasrseun oy iungnainaenas
nnsfiwineusunsadeasnisnresgnandeiningnansdninadeuszainta uazanugamsaly
maunilamassanansfiansondaniauanielausy
Jadunazuauniassnananiaiaauladeneinlauanmaalndmianeaiisandn
fagann nmsuEn1afinnagnaes wiu sTuuLaziuRaunIssUTnszAMIANNsTiazaan udade
dnvsszuunisaasinnesulaniiannasiosge nsiunauniaiuanisdae Tugeann Tudugen
sanflaniaduinissamia iuiuesuuuyads UfuRasuniyas BINDARRBITUNANITANEN
189 B9NE WAIWHT (2563) wunn Tesusniflaruuntsenaiasin n1stszuinanugnaeg
A7 IMUE T lARSIREATNABINTaN1TUE NNl AN A BILazdade Tadanisinu
ANNALIDIIBYA VTS UAT ARSI TNy ARATNaRanT Al LS
Tadudnuniznnenmaanananisdaanlaidonuminlsusumataludmiamaden
ndn Wesen gnanguinveaiies dnammnlasuaniidsey uazuanfnfsesunameniion
LATATNTONTNUTUFHATHNN TR ANHRISIUIEANELAIN LAZAUADIUTVIETIET AEnARas
AUNAMSANEEY 19NADN FUNARANG WazweTd 1897Ra (2562) uas Usznws Brlng (2559)
wuan Aincraslssusniiuladedndaiiswananissaaladenizuinislsouss
NRIINNTEATETRgUazaAT 2 Wi Tadunandnmanananisdnduladeniainlausm

FIRNAHNTINIEATLAT SandaBea vy uardamdauasssdun Weseinnisanuasmesindamis

NANANFAUTDIATNUIDNATH LULALIAUNITAARWIGIABNIYINN LS UTHNENAE IR AV 9L 8n



94 | 1138719911119 N1FAANITAIASTLATIanYY 071 5 aUufl 1 uns1AN-IWEIeY 2566

nin Beladusimasnananisdinauladanaiin i ataludimiaunssdn desen o
siinainvas wazlfnisuanaainsananiadaauleandiin aaansesiuNanITAnEIYeg
yun Tunas (2562) Anis aenegos 33RLAS (2555) Wuan Hnsilasuulassnaiiinamenia
FUngAENT NMMIUARITIATMBIRN (IMaINNaEIaLERIaY 1ANf ANz AN IR DN 38075
Fa2@ulAnanEE8In1g N1afATIANRLAEE S IN1TNSTazeNT wazn1atnsTdney nela
Uy jAramAauIdaany WENANTE NITUAAITIANVBINN (INAINVANLLATTALY S2FL91AN
nosinAAannaINaEIAMBIRE AMHANATTLSUAIY S1ANEAnHmHNaRTuRadn
(wanwa Anlaaninga, 2560; dazning uelng, 2559) aaniladuraanenIssnd L aIHARDNNS
Fnanlaideninlsausuaataludmindasin osenn sinaadeoyaandnaulatunis
Ganlruanslaouaaanata ez amgesmnsnnsdasamneii anuinssinneaieyaanl
Fufunan Ao NM912180 lEUENITAEANEY TEULNITTEBNRNHIUNA INTAN T200n19984
nesnNIUIAE e A0 innaaieayadugsinaadiAydunisaeianlauinnsaas sz
nnsaaanasinHIALTes WEauennaAadl uaasiniuandnunzansy ruan1afinazuounis
dnauladanniulyen viauannaindn Ssdniulpsunisgnnazauainidulan wisuannaiadu
untudsannandnanlagelaniy sannaaefuNansAnEIYed 999AMN FUMAURENA ua
wWs1A aesfia (2562) sSnneviisagadsimandidyfuninenanlauinisnaeszunnisans
nasnHAUTeR vdouannaladu uaasimiiuandnsazunsy luanisinazuaniadaaulade
wAulen vEsuannaiadu fesuiulaiuniagnnazguainiulen vaauennAiAtuanng i
ansasinauladalaniniu aamladunisasEunmsnainasanansinanladenaiiinlsusm
FaNaUNImMNENIUAT (agann Tinveadeasadnanaddydunislrssnuas s duiug
FauRainaiiiuianssnd wdadundnmaniasais Tnsfanssnaaasunisuenasiniugog
wanad vy nAn1as391ee waznalasmn Ussa @uius N W oang T a191fia9n19n
ﬁﬂviﬂ\uﬁmsgﬂﬁuLﬂuﬁﬂw'mLﬁﬁqﬁﬁﬂmﬁumuﬂuﬂ@im Fefiansannisnaiien ‘V!ﬂfﬂ?;i’]\‘lf‘vtgﬂ
dmmamnlisunsaninfenfidnin sennaasiunaniafinuves grunn Tunes (2562) Usznms
uAlnT (2559) uAy ENETM FIAUGTT (2555) WU MalRBMLATLTz AN R LA lAY
ARYATT 119875 WNWTL wazUneTaEon AanTTaaauaBNnIT21e9eewn IWgaesuaRTy N1999
uwRanaviasnienssnd indadumaudsans maadasanidniianlaganan WEoueduanenn
n19u5n1928915919H ﬂ'quﬂ’%‘fﬂqmmﬂ‘aﬂ'qmm‘ﬂﬂﬁ@“}’@ﬁu?mﬁﬂmﬂyﬁﬁﬂwLL‘mammTu
NNETLAT uazdandRnAsTIraNn asenn dinvpafisayadnnansd Ay dunoianT R
vosningnlssusnmaaiunasfiassnded Winlabisnig fanidufing Snsussnsianzas
LaZgNABIAENANAaAaaHITuEIA Y AaaAaBsfUNANITANEIIEY DaNETs T5AUENS

(2555) wuan nneaifignasnddyiuwinemiiasended gan Wndues usnis gnan



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 95

agnamAendy uasmineuassussniegnassmandnmanasans wingusiacugay
wrlalwinuznisuanissumdnmandaay Tneianizeen9ds aandadenszuamnsainae
masmanladoninninlssusnmataudomdndasdn fiasein dnneafeayaananaddydu
MeUEnsfiAIngnRas wsen nalssuuuasiuneunIssUdsz AU nnsiazaan nafidunan
nnstuEntstaey ufeILUL AN FanARDITUNANISANEIIDY BTTNG NBILKT (2563)
wuan Tssussiifiszuunissaamesnin nsdnseduiiaaingnassuasindede asfitedudnuns
ysnennsnananiafaiuladennminlsusueaaresinneafieaysian e nqammamaias
Fandmdostnn uazdomdanagaeiun iosenn gnansinasuemilausidndenssduas
pevnnarasamiududuuan e gnaingainnaciien dnagmlsvusndideny tnazuaniiuiive
IMAIMBATET LazRINTUNTNSFUATUNISIAMNG ATURISINIEAINHALAIN LAZATUEATT
nosifiganugllady FeAABITUNANTISANEIIEY 9979A0N FunduAana uaziiend 9e9fia
(2562) waz Usznng sAlng (2559) wuan finseslssusmidulaseddafiamananissnaula

Wl ﬂT‘?}IﬂJ%ﬂ"I‘ET‘N BIN

L4 p7 ' o
'El\‘lﬂﬂ'?"lug?ﬂﬂ"?’lﬂﬂ'ﬁa@ﬂ

adeiiaanananisinanladenesinlsusnsaausmiamaaiisadn Suenunudidy

a dl /. ' a a dl o/ o L dy
ADILHIAANYINUNIUUFEANVINNITARIALINITURZ LRI AN EINUNTLUINNTA G‘Iﬁi&?@ PN

AINTTAUNNNITARIA masiaulaiRenininlsusneaaludmianoafisondn

- wnsTou T drauassumaminlausueana (a5nai)

- ANBMLNNNIBNTN 2. ‘i:ﬂ:mmﬁﬂﬂﬁqmsﬁum‘iL?ij‘v“ﬂT‘Nuﬁmqm@ (Aumoasa)
5. SLHNAININTIGATNNF2IWN [59UTHENAR (Rupam)

A 2 Taseiisanananisinanladenainlsassanana s mdamesdiaonan

VasurAns o uazlassdnEoenemannasHanonss W laden minlsousnenana iy
VAT NS NaNaAe JasuMInamaInaueIndanefianndn uazios unnausmin
neismdnfisanaisii loun ngammamnas Smdnidesing uasdimiauassednn uanani
Glofiansontadesmussan Tasedonn uazlaseasamanihsmananssaauladonaminlsoss
gnanaias haiannresiniiaen nande Tadusenanamadmiameafisandn wailnsumunany

Fdampafisananiswamnin un ngemEnas Smdadesinn uazdmdauassmian



96 | 119819781719 N1FIANINIATTUATIanTU 071 5 AUl 1 NnTIAN-LNEILY 2566

agl

aqtlunmaaneasunaaTudmdamaafisandniumun Tadnndom Tadednunenis
nnenw Tadayaaing Yadanszuaunig uazladusimananonisinauladoniainlsousm
gaa WS amdanaafisanan nesneiiiadAyneaanfisziu .05 Seransanainssinissnanla
donunlasussaanalnsasas 82.10 nsiudenisnBeufiauiadeiiamananisinanls
@onawnlssuansianaludindanaaii sandn SrunnanTandan oo sanan deil
(1) namMNENIUAT WU TadenRniom Ta9uyaanng Ta9uaaaan1snann Laziladadn uow
ysmennanananisdnauladoninminlsousneaia Tungammaniuaslnesnsiiibddgmnig
adffisziu .05 Bemnsnsanernsninisdadulaidenaminlssussmanalasasas 78.60 (2) Smdn

Bty wunn Jadenansiom Taq8aaInan1sananuy 1asenssuanunig Jadsaneoenig

|
aad

menn saranen1ssnanladeneinlsustana s e ineensfied Aoynneadan
55RU .05 Bemmnsanginaninisdaanladenainlssussenaialnpsas 86.70 (3) 9ndn
uATIRNY WUa1 adunAniom Tadednunenionianm Taduanen uaz Tadaynaing iuga
wsfinennsoiniasaanladenein [5eusnEnana s aiauassnein ineeneiiie s Ay e aan

A92AU .05 FIFTHITONYINTRNTTAARULALADNAINN [SILTHEIRTA [AFREAE 82.10

¥

DN UBDLLUE

1. amauaunztunsiwanisase futaseTan

HASINNNTATEIAGUIZANAT 1 WL 9INNNTAATILINITANADENYADLA DRI IITNATS
wansoitadefiasnanansdnauladanisminlssusiaataludmdanaafisamdn Tauwn Jade
ARSI TadudnunEenianin Yadeayaanng Tadunszuounts Jadunissaianianain
waziTadeaa sananisdnauladensinlsusssaiaiiinndn felmosemiiiatenas
FunnaaaaEH SiUANANe nTaqs

Ha9INNTAdETRqUazasAT 2 WUl KUsznaunisAas AN A e TR gD uLL
ﬂﬁﬁsf‘l;‘l_l%ﬂ’ﬁﬁLguﬂ@:Nﬂ/ﬂV;ﬂﬂLﬁﬂQHﬂﬁﬁ\lL‘WIN%H san{UisAnumane ey ojfeasmaundaany
dosmmiarilugnaimugaialassuingnaesnineauiyafd sasisnissesuloeygyin
NPT IALENIULUENATA Y38 Halal Certificate iteifiunnsasananlaiduiinveadien
yadna19zlnduniagua ianlelalnossgnassmundnmaning® aaeanndasiulatim
ﬁﬂﬁ@dLﬁﬂQHﬂﬁN LL@zﬂ%ﬁﬂﬂmNLL@:ﬂqﬁTﬁLﬂ%‘ﬂuwmﬂﬁﬁﬁwTum:LWITWELﬁ@mmﬂuc;ﬁmymmi

Uinmeaiisauazlssusitunguissmaaungniasugine e



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 97

> s mv ¥
2. aaiauaunztunsiisenssna
~ o d&(t v v v 1 o - o & o o o 1 1
ywAdefilpraauny wua Jadanindon uazdadseanyaenienianin iwladeainans
mssinauladeneinlsausnaaaineaeesiniddurasnddeil aunsashlUuszynalsiy
¥ o A o < A o A A ¥
HUsznaunislsusy uazaasinddeludsadumigatunisnenludegnnindisdis aasnns
dunwoiuuuienzdniiem ineeyamudntulssfuiinisdnendeldunndaamnsnasunala
uazAnundaulsiuiisdn TngaasinaudAgiunisnszatanisifivesyainassunguaasavid
ynTANIA TermAnantaeiiss wagllrmamanianasdien Wiolaayaiussgiuln

\indseAnsHanInTige

|BNAN5B19E

NFENTINTTN BT BUASANT, NTHNNTN BT 89.(2564). #EFE AN 8907 ganae ur/szina
i1 2564 anun1ssinTaneudisaluszna s19599sa 11 2564 (Domestic Tourism Statistics
(Classify by region and province 2021)). ﬁi_lﬁ;ut,ﬁi@ 11 JunAn 2565, 971 https://www.mots.go.th/
more_news_new.php?cid=630

wiaz Walaa. (2564). 558981819 Tﬂmﬂéfmiﬂm;;ﬂﬁ:ﬂﬂum‘ﬁWﬂ. daza1s OKMD, 3(17), 3-12

3

Wrnn Aunes. (2562). Taseiiavnanan1siaidilavesiingesgnatlssussmeue 193 1on 1aeamng

o a

poula (narnAnBaETIANagaiasmToufia). snAvendessanrans,

tsznng welns. (2559). tfaseAdansnananiaideniousnislsvuanbudewive Sminaaysoeg
sinveaisanaFu Aneniinee A Aeviuin). irAnedayaw.

wanua ANlaauyna. (2560). adeiiasnananisandulelauiniseasasinasanareslan
(m'ﬁhyuﬂ;”@m:u‘%mﬁqﬁﬁwmﬁmﬁm). HATAVLNAYBTTHANERS.

1919AM FUNAUARNA UAZIHENT 19979, (2562). NagNENITWRHNlSILTHENAA NadifnuA
Fadnnsedl. 919m19599MgNY, 17(3),122-128.

309504 LA35A LATADLY. (2541). ﬁﬁ’iu?miﬂfz‘mwmg/ﬁz?w# NIVINCL: Bazfanuaclnsing

Bi19N5 WOILHA wazAmz. (2563). Tadud Anananisdadulailrusnislssuanmanialy
NFWNNAUAS. 917F155ANIAE], 14(36), 163 - 172,

aENDTO! 3MNANT. (2555). sUuvun1slIUENIslsusHmatante TansaUNIRTIIMNITYIBITE
59878 (N ANNEU3M9EIRAINMNTINTR). HMANEIFRIRLABINS.

Cochran, W. G. (1953). Sampling techniques. Bombay: Asia Publishing House.



ﬂﬁi%ﬂﬂﬁiﬂ‘?w&’:nﬂiﬂ‘léiﬂﬂw’?u;iﬂLLUUﬂ’Tiﬁﬁ’Qﬁﬂ’ﬂ\?ﬂﬂ”ﬁ
?uqmmwnssumﬂmz%’ua@ﬂ
Human Resource Management through Organizational Diagnosis Model

in Eastern Industry

° e = an a’o L 4 <
FINET qsyig'nﬁﬂ DEEY a‘iﬁ‘iﬂi'lz, FAANT T‘VI@WEI@\?S WA Q{WW‘S"I Hﬁﬂ’&g‘i’]x‘iﬂ“
Dollaya Boonchuwong', AthiThat Sirawaritsara®, Thitima Holumyong?®,

and Suphattra Yodsurcng4

ANYNRUUTINTINNITIANTT HRINE1AEA IR IAT TN AR AUln RN 234

College of Innovation Management Rajamangala University of Technology Rattanakosin, Thailand™224

E-mail: "dollaya.b19@gmail.com; 2pote1964@gmail.com; 3thitimah@gmail.com; “bluessky28@gmail.com

Retrieved 16-02-2023; Revised 17-04-2023; Accepted 21-04-2023
Doi: 10.14456/jappm.2023.7

o
UNAAYD
dyd o/ s £ﬂ| a o/ o/ <
unAERAdagUsraea 3 Usznns (WeRNEIU3UNNITdANITNINEINTNYEE1890TA
o { o o s o J
azduenn (2) WessydynIn1sannsninegInTnLEguesnIAnziueen uay (3) ielauaguuy
o o P o & 1 o I e 2
NITANTNSNEINTHYEEHUNNTARASEsANTs lnersaefia iadugluuudamossndlu meadei
o B ¥Y¥ o o ° yoroY o o o Aa o <
\unnsadeidenmnn ylveeyadiAty S1om 15 au Taun gUEns wiineu wasindiadeesans
P & @ A ¥ < Y & ¥ L
fnfivEnunladnannaaniulne-gun uaznislnasannngfiusausaneeyaainyssaunisod
L L . .o . : .
diwanmsegond nsfiusiusaneeyalaelansdunesiBednuaynsfan AN TaaU LR Ao
' 1 1 1 ¢ Y L3 !
Az INE A9 FlAszneyalnan1sAATITALNWENTE
o ! a o o 4 ¥ ¢
HANNTAEWLA()UFLNNNTTANITNSNEInTsWEe dsznauaae (1.1) TA3ea319n19899m
Y Y o v . o ¢ v
21919 (1.2) Tas9aa19n1simuIyAaing (1.3) TAT9as19n1981995NEINAENEATHLT9991a
Y ' v o o &,
(1.4) Tnseasemmauunm (1.5) TaseasenisUamnien (2) Tgminisanmandnensnyes lng
1 o & v o @ v v e o
HugUuuuN13ARasdeesAnIsUsznauAe (2.1) 1138139940 BIANAINMNININAINNNTTAYN
Checklist Usznaumag 3 Aufineddiiunsisanauie AMABLUMN N13E1595NE1 MR
YARTNS (2.2) Mafiansoriiasauasauagy 3 au fin ARaUWwIL, N1951395NET LATNIIWEMM
- - @ v i ATy .
UARINT (2.3) NM3ALATIZRANINNTTIUNASS (M Inas i naaaseuinilieun fagasianilifiameg

(2.4) AvmaziinuTyn a1naennsngafaresuaaza1unis azasiauuudsiamuienels



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 99

PBINTNIIU 3 AU AD AIRBLUNY, 51595NBT LATWRINIYARINT (2.5) n1sduauan19Usul g
< < o o . ¥ 4V o v ¥ ~ 1
Trduszylasiunisdanismsneinsnyeeinefineslsudslssnauniy 3 a1 Aea1nauuny,
N1951595NE1, LAZNIIRRWIYAAANT (3) NN39ANIINSNEnIHyEaa LI ladnlnedaaTiy
anlasaasnemsAn s essUsulgesansiinuTamilaun (3.1) AR UUNLTAYLHALAH
A8Lileen14g57ia (BCP: Business Continuity Plan) LUSgLMAIBUATATENEN (3.2) ANHNI9E1595NEN
§519 DASHBOARD PROGRAM annianelansinenw, To OKR 1iugdaddm (3.3) Anuniswmmun

4

v ¢ " P v
UARING N‘S’Nﬁﬂﬂqﬁﬂﬂu@ﬂufﬂuquﬁﬂﬂﬂﬂﬂﬂ"l‘iT‘VlLLﬂ’ﬂ\Tﬂﬂ"l‘i

AMRIALY: NFIANTITNINGINTNYBE; N1FIHIRLBIANTT; GAFIMNTINNARTTUBEN

Abstract

This Article has 3 objectives: (1) to study the context of human resource management in the
eastern region; (2) to identify human resource management problems in the eastern region and (3) to
propose a model of human resource management through organizational diagnosis by the Japanese
culture model Kaizen tool. This research was a qualitative research 15 key informants were executives,
employees and organizational judges. Kaizen consultant team from Thai-Japan Institute and acquiring
the body of knowledge to collect information from experiences in Japan from experts Data were collected
using in-depth interviews and participant and non-participant observation. Data were analyzed by
substantive analysis.

The research results showed that (1) the context of human resource management Consists of
(1.1) Recruitment Structure (1.2) Personnel Development Structure (1.3) Incentive Strategy Maintenance
Structure (1.4) Compensation Structure (1.5) Retirement Structure (2) Human resource management
problems through the organizational diagnosis model, consisting of (2.1) The preliminary survey from
the work site from the preparation of the checklist consists of 3 areas that need urgent action:
compensation, maintenance, personnel development. (2.2) The diagnosis does not cover 3 aspects,
namely remuneration, maintenance and personnel development. (2.3) Analysis of the actual situation is
not immediately checked to correct the time of the incident. (2.4) Find issues rom the checklist of each
aspect of using the employee satisfaction survey tool, 3 aspects are compensation, maintenance. and
personnel development (2.5) Kaizen improvement presentation identifies human resource management
issues, topics that must be improved include 3 aspects: compensation, maintenance, and personnel
development. (3) Human resource management according to the Kaizen approach by setting up a team

according to the organizational structure to improve the items encountered problems, including
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(3.1) compensation for preparing a business continuity plan (BCP: Business Continuity Plan) comparing
the cost of living (3.2) Maintenance Create a DASHBOARD PROGRAM Employee satisfaction, use OKR
as a measure. (3.3) Personnel development create online teaching media to diagnose the organization

for the organization.

Keywords: Human Resource Management; Organization Diagnosis; Eastern Industry
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0.840, R2Adjusted=0.83, Sr2=3.34, F=23.52, p<0.001 uardmusssua3Anis (R2= 0.807,
R2adjusted= 0.651, F=465.3, p< 0.001) AMHAGL

AIRTATY: NN0ZRHN LATTNEIINEIANIS; UF99918 (WN9UH TR IMIBIYAAINT; B9ANTTLENS

AUTINIALYNEH

Abstract

This research has the objectives 1) To study and compare leadership and organizational culture
influencing work motivation of Pathum Thani Provincial Administrative Organization personnel. 2) To
study the relationship between leadership and organizational culture with work motivation of Pathum
Thani Provincial Administrative Organization personnel. and 3) to study leadership and organizational
culture influencing work motivation of Pathum Thani Provincial Administrative Organization personnel.
using a quantitative research model A sample of 200 people was used by Craigie and Morgan's formula.
Use questionnaires as a data collection tool. which has statistics used for analysis Including percentage,
mean, standard deviation t-test, f-value and statistical analysis of hypothesis testing to analyze the
relationship between the independent and dependent variables in this study. The results showed that.
The results showed that

1. The results of a study comparing personal data of personnel showed that the overall picture
was not different. except education level and monthly income statistically significant difference .05

2. The results of the study of leadership and organizational culture were correlated with work
motivation of Pathum Thani Provincial Administrative Organization personnel. found that change
leadership (r = .913), organizational culture Participatory culture (r = .833**) had a relationship with
operational motivation.

3. The results of the study of leadership and organizational culture influenced the work
motivation of Pathum Thani Provincial Administrative Organization personnel. It was found that the
predictive factors were leadership R2= 0.840, R2Adjusted=0.83, Sr2=3.34, F=23.52, p<0.001 and
organizational culture (R2= 0.807, R2adjusted= 0.651, F=465.3, p< 0.001),respectively.

Keywords: Leadership and Organizational Culture; Work Motivation of Personnel; Pathum Thani

Provincial Administrative Organization



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 115

UNHI

ananmdsantaqiudug amalulad dayasisansanma dein19dsuulaing
ARDANAIIVNRIAN iaugRa nades Inenmansuazmatilad sudunaniainniaimmn
walnladasaume uaznisufuasnlnssasmnaaugia nadesdinavinuszmaeng o
Tulanpessnndsduuaziuiaudenlossznansiunnnty Aoy arandonnizyanaazsy
Funifiugnasesazaaslasunnaiivseuainiszsnsu wlennsunisUnaseslsnaazaad
aaAARDITANHABINIsDssEssuaanna nsfiaziulssrnsdnefiunsseiuneaiunis
Unasosuuuil Feifunisunasesaastazairulaedszeneu uasii o Uszern (nioins
L‘ﬁ‘m‘*ﬁﬂwqﬂﬁ, 2561) N19UENITIINTURRANBIUTENA e ATz R s dsuninis
SAUNNTURUAL WAL 2534 un [RaiAnEs (iTudl 8) w.a. 2553 dmualndnsuideunsnisaen 1s
wnnAneanuiu 3 aou Toun 13m1s91EnIaaILnaNy @augania uazaannesdn Tasnisusnis
snasannasanluiaqiing 4 uuuudszneuluaas (1) asAn1sUaniasandanda (2) mauIa
(3) BIANITUAINTAIFLA UAT (4) TNBN1TUEMTEMMBITHEURHTIng s feimLaLsznouAde
NIMNEMIUAT uanflaainen (5firs Suse, 2561) Geananimdamianiunisantaqiinulunis
U3MaUBsANTUnAsasmasiu fndangamsaugnduntesuazgnAnInEIaTeiaIn
Fannnsuanidussnsninfiniamesnnessdiuananulusdatunisdndednansszuunns
PFaEEU TR NNFINANTTUTEINENRLEIDYAINIENSIIARDIETTHIATTREETTH B HiTumaREn
dsfinanaznusannusdefieraesnnsnAsessamadiin uaTN19NaLaESIUIAgNaIaus
Tuuwsresniafissusznnuazypannsrasasiney ussimsngansanisnielaunisiaua
sutznaidussansUnasassmmasiuie diiinansiafidsgnyimneannansalugnis
usmsinnisilasdafouazacnlusels sumiaduunasausninnisyeiniuesans
Unasesaasmesiin (Anneed 1aana, 2561) Taeddgmmans q dadenaneamduduifiassinnis
Wasuuassundeanininassesesnnsvislaminns uesanisuasigmnieuenesnnt i
ArudureudinsAnsUnATe RN unanesnng 1wu JUSNIsLaTIIngY 91AR9Ng
pnEIn1an n1afanela budsemel nisusnissumasnauszssanasgnls annnts
AInIINARaATUNNT T sz ULRUaNA unsRsIIgnaiE T Rsiuny (ndaasol 5ins
fi9zna, 2564)

TapTeymmanfinusnntuesanisUnassssaunesdiuisiiui udsauilewBedinnguunis
Fpmdles Wasannusznauasialauasufirsdmanlusnnamniinisngnang sl
AnRLLazaziaERDn1TRTIaRaULAzHNTTIINTUE AT AN sIBsBsANITUNATBIRIUN DS uTax

ANANTZYUNNATIUAENNDBNADAITH Lﬁu@%ﬂmmsfuﬁmuﬁmm ANUNITNTNNITUENI9NaN1S

vilesfifuazanulyselalussansunasasaaunesiiu Fuduwianeddnfeaadninesnns



116 1 9158159971115 N199ANNTAAsguazianyy 07 5 Al 1 4n91AN-LETeY 2566

Unasasaumesiiuiinsuimsianisunuilesin lnemd nnsapitszenen uaznalszsdony
nndaansantuniariaszfingiesaunimainnessiinluesanlnasasaann asiuos 198
Uszansnm (InAng wasew, 2558) GauEasiiennunnisunfa Tumﬁu%mﬁmuqmmﬁgmﬁ
NALUIHANSINUHUAIUAS AFA IS WLARWINNITETIMUAL I SAAEEN N1TUFIUAIRI
naUszfunanisUfiAsn s inedelunszuanniadinatneinaenisnsiaaeunts
nagvinnnenasaasLEmaesiiiaseiniiunnsnasinludnuannsuanudeunalst lemivide
Uszlemineuun (ANdmnINg 29Asug uazAnE, 2557)

soriuanasaiusuaza s Az ey gﬁﬁﬂﬁaﬁmmﬂu%%mi%’ﬂﬁm “N1ay
ayiifn,mzfa"wuﬁiwmﬁmiﬁ'ﬁ@w%wmﬁLLﬁqg\iT@Tumﬁﬂﬁﬂ’ﬁmummﬂmﬂimﬁmiu‘%mﬁﬁqu
Fodndyueni” Weidunisfnenunumesnazgindunilsliesaus snaudidnyassniaimmn
asanavs et mssAdeimilazi e e andidaian Midatulussiuyaaa stiufisem
wazazdupsAng e iesants guinvunanaanauilyimua@iiatunisvinau axdunayinlnnng
ﬁwmﬁﬂ‘i:ﬁw%mw@'ﬁ?ﬂunﬂ I ATUAZAINA NG ANS 9D 9 UpanNTDENsil T s AnE nmuaz

U ABNagugneeeeAnITuaiIaaaudmdnlynefine (U

Faquszasanisise

1. WoiwBsuieunnzyiussinussanasannsiidavsnanousgela tunnaUfiifenees
YARINIBIANITUAMTRINE ARy EAT

2. iaAnunziuar TRusITNaIAN1 R AN AUETULSIgs Ta e U T Re e
YARINTBIANITUAMTRILE ARy EAT

3. Lﬁ@ﬁﬂiﬁl"lﬂﬂ’lzéﬁ"lLL@::’?&NHﬁﬁﬁN@G??ﬂ"ﬁfl@‘ﬂ%‘W@@%@LLﬁQ’gﬂT@Tﬂﬂﬂﬁﬂﬁﬂ/@N"luﬂﬂdqﬂ@ﬂﬂ‘i

BIANITUINITEIUTINIALYNEIH

AUNAFINNITITEY

msAnuAdetuaied TnerAdesmsndsansfiginnsidelafod

1. yanInsAireyaaIuyAAS Taun A g sEAUNTaAnEn s1elpneifian seAufweg
37 UATLISEAUNTEONINT WANANSTH fRonaAniuseninzpiuasinussaesanafisaveng
paussgslatunisUfiRivueesyAanTasAnIsUEIMsRaUs I IRLY s TuAn A9

2. nmazriuarmNETTHEIANTT SAnudiie usrugenaussgslatunisu iR

< ! o/ o/
‘Lj}ﬁ@’?ﬂiﬂ\‘iﬂﬂ’ﬁﬂ‘i‘ﬂ’?‘a‘ﬂ’lu’wﬂ’}ﬂﬂwﬂﬁ’?ﬁ

1
a

¥ o o/ 4 a o/ ! a oA
3. ATIEHHUTRRSTIHUTITHEIANTT ﬁﬂVIﬁW@Vl’NG’]‘a‘\‘ﬁ'JNﬂ'H@@LL?\V’ZQT@T‘LAﬂ’I‘EﬂQUW\Wu“ﬂ’ﬂ\i

UARINTBIANITUINITEIUTINIALYNENH



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 117

NSAULKIAAYBINISIY

Vv
o/

IINNTNUNINITIHNTTHUATNAHT9299 Tnepdaausadauduszuuln

sraga (15

1. Ta98d18U ARREBIUARING
Taun 1we 2)a1g 3)3zAunisfnun
4)579 lARBLAAY 5)TLAUATUANIIN LAY

6)U5eaUNITYVINNT

9/° L4 v 1 ’,o o o
2. AMITHUIBIANTT T@ILLﬂ 2.0 4. AMITH RIS IMUTTTNDIANTS
¥, o v, . .
NHINITLA anLUaY 2.2)n192K WU - A AaENENan mm\,%\,?q?uﬂqi
WaNUAYN uay 2.3)n19eniuuulaas 1 aacs - =
i 3 UHUaIIUABIYARINTDIANITUINIS
s HIMIINIAUNNEH

3. TMWESSHBIANIS (AWN 3.1)
TWUFITNNITTNFINTIN 3.2) TUFITHN

AMSEBNNTIN 3.3) TRFIINNITUS VA

LAY 3.4) TNEITHNAUENS —

AT 1 NTOUUNIAAILNITAGE

seileudsiag

TasnunsminanesdunsauafiunaufmeluUi

1. dazgnauaznaudnanns n1sidunseinadalanisidudeusnm Taaniafurayaann
1529103 TALN 91919777 GNANLazdn LasWiInIHa NEEIBIANTTUAMNTRIUS I IRL NN 08
FaulazEInaianan 357 A (FNemaLTENNITUnATEmasan, 2564) nqudannnslyiu
nnafnEAseR BelannanniadiueamiAIngy faosnedi s lgnaniaAuaninadl

ATANEIANRAYIBILTLENT (P) (ATNIA WONBAUG, 2551) #BNTUAIINANALAR BUYBINITEN



118 | 119619391113 AN99ANNTAATTUATLanTY 091 5 AUTUA 1 4NTIAN-LNEEU 2566

v

Fanensln 5% Aszdunaidosiu 95% lanquanaansdan 183 au Tnugadazaifianu 200 au
ietasiumafiuoyai sy soianuuLEa Ui A5 Ussd L

2. innsflafilaluniaifiusausanteya Ao uwudaun wATElAYINNNTAREUATIAIH
iegmss (Validity) aasnasrinuunanuaiad laimsun g id ey asaesaugunmauax

WigamsaiBasidenn (Content Validity) 91491 5 114 lagnianaasuainadiEedu (Reliability) Aqs

£ o

AuUsEANTFan (Alpha Coefficient) Taani93in Lmumumﬂﬁwmmﬁ’umjuﬁqmjwﬁ'ﬁﬁﬂwmz
AANEARITUNGHF9aH197 17 1un19398 30 %A AA1 & - Coefficient N1 0.870 Feiinlaan
LULABUMNTA I E e BennuvanaaR (Tasn I flyerinynn, 2560)

5. Mafusiusasteya tngyadadnfiuniafurays damdennuusauasidsamariy

[ <

o ' o ' v o 2 v v v o P2
duaungusiaegefinasnsifiusausaneeya YimnsiussyreuLuUaBUDHEN (e feTRgUsraen
Warenausanflalunisifiusausanaeya Inayddouazymasidafinmurasuuuasuasfiuaas
FIHLBY 97194 200 atukadiUdfiunsnnduneunsiTene i

v

Pa%
Tiinsneuoya

a

4. ﬂ’]‘jﬁm‘ﬂ:‘ﬁ"gﬂa@ Tmﬂsfﬁﬁﬂ‘aLLﬂ‘amJﬁzmzmmj”@sjmh%f«vgﬂ Foflaand
Taun (1) aABINTT0HN TAUN ANTD8RE ANRAE rﬁhfohw,ﬁmmummgm WaY (2) aNAENERNI
R anARaUANHA g1 115U H LI HUAIHLANA19289A T (t-Test) WAZNATALA 1LDN
(F-Test) Aaen193tATnzRAINLLT199% (One-Way ANOVA) AATITNBITDUAILAR Fisher's Least
Significant Difference %% (LSD) ANFAATIZHAN NSRS LA (Path Coefficient) lasiandemadia

2 g o ' o < .
A15AATIENATAABLNY A TITNN1TNIANTNLT2BNT 0AnB8N1A33 14 (Standard Regression

Coefficient: B ) %@Lﬁumﬁuﬁﬁzﬁw%Lﬂuwwmmmﬁﬂmﬁ’m@g@L%qﬂixé'ﬂwﬁﬁmuqu

NANT5398

Taerduinenginansids SefimeasBundno Ui

1. mmﬁﬁfl,mﬂzﬁﬂw'%’mhuqﬂﬂmmém@mmumumm Trauanuasnand (Frequency)
WAZVNATTBEAY (Percentage) %@Tgﬂzﬁuﬁq@éqﬂuﬂqﬁﬁﬂmm%ﬁ F119% 200 A Tmma;ﬂwud%ﬁu
Tnayutismemng dauom 141 an Anwusesay 55.20 flany 25- 34 T damam 119 au Andusesas
37.80 flazAuniafneiUsyayand suawn 147 au Anduspaar 56.80 fanalaadanod e
15,001 — 20,000 LW 13491 111 Au Anusseas 33.80 fazdusiiumsiduniines 213 Au
Anwusnzar 71.00 waziusrauntsnninem 1-16 9 4auam 104 au Aswduaneas 46.0 ausnsu

2. w@mi’?zLquﬁﬁzﬁumwﬁmLﬁumf;:p;ﬁmmi’%uﬁi‘mmﬁm‘iﬁﬁmé@mqgﬁﬂum'ﬁ
UFiRvuresaansasanisLdnasausmIaueni Tnaaqian

¥ o s a ! o/ o/ P=1 ! o =
2.1 mqwﬂmTummm‘immﬁmmammﬂnmm WUQW@WHﬂWQZ@JNWLLUUUN@HLﬂ‘i

finadslngsongegn (X= 3.55) fsziuanuAnfiuegluseiuifiuncanin sesassnauntazysh



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 119

mawldsuulaslngsanfinade (X= 3.49) fszduauAndiueg tusssiuinaaennn wazauniaz

|
=y

wiuuuuaniass aedalaesannesiige (X= 3.53) fsvsiunuandiueg usydudinanenin
ATNAGL
2.2 FMUFIINDIANTT IHBIANITUEMTRINTINTAUYNETE WU ATRdmNEIINNTg
Ususnfnnialngsangegn (X= 3.60) fszduaaniniineg wsziufinanennn seeasmnniu
Fmnsssunusia lagsandanade (X= 3.57) fszduaauaniney nseduiunaenin
g o a a ! = v a o a @ ' o & ¥
amdmnssannstienamlnasaniineie (X= 3.56) fazsiuauAnfivey usyAufinagasin
¥ o a ! ' a ! = ¥ < v a o a @ ' o

AT ImHEITHIN SR FusaNiiaeRn Ingsanuendige (X= 3.54) fsviuanuandiuegusesiu
ANAEHIN AINARL

3. NaN1TIATITNUIE LR UTATE A UL AARYBIYARINIABNIZHHILATIUTITHEIANTT
fiflmousegelalunisufiieuluesanisuimsamdminuyusii leadifinaasuanuunnaisns
AT (t-Test) WaTNARBUANEN (F-Test) ATEAITIATIENANHNLLTUTIN (One-Way ANOVA) ToA%
Fisher’s Least Significant Difference 38 (LSD) TreninauamINangsi 1 fafl

m15197 1 FqUnamsnseiBauiisuaauanas lngduunanalaqeaauyARaEBIyARING

(n=200)
ﬂ’]’sz; i W @ S s1ela SEAL Uszaunsns

ASANYY  eaLfien ATLARIITH 1971
pumazghmaAsulas 300 340 056 293 383 981
pumapgphuuueeniden 056 425 117 391 841 022
pnmzphuRe  039* 166 262 068 319 011

A MUESTHBIANTS
pdmnsTImsiaMTIN 326 523 .017* 035 327 086
AmdmusTaNnIaRianaIn .045* 392 251 492 .828 .166
AiRILEIIHNNTUS SR 229 447 554 .076 .068 120
AudmusTRUETa 012* 145 .789 78 .052 224
*P<.05

ANANTNT 1 HaNITAATITITay AN SIS s IA Nz uAY TRETINEIANISTEiNanE
u5994Tatunnsufifeensyasinaasanisuimsaandmdnyueil Tagdaunnaudadaann
yara Tagagian 1) nazintussantsudmsaendamdayaenil wuanlaesaaluusnansii snou
Annazspiuunuanasbis asszaunisaiinnu uazaunazeihuuulasssd s same
LAZLISTRUNITONINIM 2) SRUEITHEIANNT IHBIANNTARIANAN NaznTrswadies wuanlnaganls

v v 1

LANANAH SAIHATIMUTITHANTH NN IS 2992fUN1ANET 518 ARaIFan A1HImMuETTH



120 | 9156153371019 A1T9ANTTNIASTUALIENTU 091 5 AU 1 uNTIAN-INEIEU 2566

1
aa

AafennmnEsans uazauTausTINRUsAs G s A @mquuﬁmmymm“ fANzFy .05
ATNAAL
< o/ ! o/ c‘{ v . . o/ a
4. N1FUATIENOADBLTINNAIULTANTNUTTANTIAUNS (Path Coefficient) Traandamafia

< ] o o £ .
A153LATIEVNITNANDENY A TIVINN1TNIANTHNUIEANT OAN BENIATFIN (Standard Regression

1 1 o Q‘{ Vv v °
Coefficient : '3) FITNANFNUTLANT LEUNTILAZNTTATITFAUAIMNADAAR DIVDILULTIAD

ANNANAUTANANN AT LLYaB sz AN ans (ngadl

v
°

{ v o £ PN 7o o {da_ o
A157199 2 N@ﬂ’ﬁ'}Lﬂﬁ"lZW’?.lﬂﬂ@ﬁﬁﬂﬂﬂﬁzaﬂﬁﬂ@ﬂ@ﬂqLﬂ‘i’]$W@WHW"Vﬂ’7‘§W’TuWHﬂ’T’JZ§H’]ﬁfl@‘VIﬁW@

n9msvsaniumansigelaiun1sUfifeueeseesy AaInseeAnITUENITRINT TR

Uil (n=200)
dulszAvaanasy 2
NMIERHIBY ANTS (Coefficient) R? R sr?
Change
B B
1. AMUATIN N U AEULL R 0.74 0.70 078 078 027 0.68
2. AuANaELULIANILAEY 025 024 0835 083 026 0.05
5. ARz aDIEE 0.12 010 084 085 025 0.02

R?= 0.840, R%j5eq=0.83, Sr’=3.34, F=23.52, p<0.001

9INANTNT 2 NAN1TAATITINY BTN LAFausBaTuTade Anunaansasauiuyinug
v | | o 1 A wa P3 ~ 1 o o
Ay ARBENaN19nTTINTRBuTIgela iR ey ARINTBIAN1TUEM S AN IR

UnNE1H (R?=0.841, R?yy0eq=0.831, Sr?=3.340, F=23.52, p<0.001) fautsiiiuTadesinune Taun

1. muqu@ﬁ’mﬁﬁmﬁwuﬂmé’mwﬁmw?ﬂuLmﬁdﬁ §A (R*=0.78, R%p4usied=0.78;

B =0.70, 95%CI=37.6-39.2, [3=0.70, p<0.001)

2. ﬂ’]uﬂ’mz;ﬂﬁ’mn‘muuLmﬂmﬁﬂuﬁ’mﬂ@ﬁﬂmﬂmmﬁdﬁ q7 (R*=0.83, R%gustea= 0.83,

R2changed=0.04; B=-0.25, 95%C|=42.3-43.8, [3=-0.24, p<0.001)

3. Anun1ey duuuda ey 134199 U8 THIART AT G A (R2=0.84, R2:geq=0.83,

9

R?changed=0.01; B=0.12, 95%Cl= 29.3-30.7, B:O.10, p<0.001)



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 121

{ e ¥ "o £ = o o o s {
157199 3 N@ﬂ’ﬁqLﬂﬁ’]ZW’ﬂ’rﬂﬁ;luZ\]ﬂ’]ﬂ?ﬂﬂﬁﬁﬁﬁ‘i’lﬁﬂ@ﬂﬂﬁ’lLﬂ‘i’?%iﬂﬂ’?‘l&’]@ﬂ"l‘i‘l’]’?u’]ﬁ'J%Iuﬁﬁ‘a"&lﬂ\'iﬂﬂ’ﬁﬁ

favEnannsirsiunousegela limsUfiRvumesy aainasanisuamsaamdanin
Uyueni (n=200)
fnlszavaannas R?
S MUESTHEIANNS (Coefficient) R? R’  Sr°  Change
B B

AT RWETTHNNTRAINIIN 0.404 0.462 0.735 0.540 4.332  0.540
AT RNEITHNNTBNAN 2.623 0.193 0.760 0578 4.154  0.038
AT RUETINNNTUS LA 0520  0.293 0771 0594 4081  0.016
@T’mﬁ’%uﬁﬁuﬁuﬁﬁ@ 3.608 0.174  0.840 0.810 0.280 0.040

(R?= 0.807, R2geq= 0.651, F=465.3, p< 0.001)

9MNA1997 3 Wan19ARIIEAN BN UadaulsBeduladeAnenansa s iuinung
TAns3THBIANTEBNENAN1IASITINTHRaLSIgele IunsUf TR mBsy ARINTBIANITUEN T EIM
T TAUNDT (R*= 0.807, R%ugusieq= 0.651, F=465.3, p< 0.001) foudlsiiinutadevitunslaun

1. puFmusssHaInsansiunavinune uliinad ANAA (R?= 0.735, R%ygses=0.540,B
=0.404, 95%Cl= 0.325-0.487, B=0.462, p< 0.001)

2. AUTAHEITIENNMNEaINET DAY 5.58 drunavinngaesluinaiifige (R2=
0.760, R%sgustes= 0.578, Rongeq=0.038; B =2.623, 95%Cl= 1.653-3.594, [3=0.193, p< 0.001)

3. AISAHETINATUS R @"qm@ﬁm’mmﬂmmﬁﬁﬁlqm (R?= 0.771, R%pgusteq= 0.594,
R%changed=0.016; B =0.520, 95%Cl= 0.352-0.687, B=O.293, p< 0.000)

4. AT NNEITHNUEAS ﬂ"qm@ﬁmmmﬂmmﬁﬁﬁqﬂ (R?= 0.779, R%syustea= 0.606,
R%changed=0.012; B =3.608, 95%Cl= 2.243-4.937, [3=0.174, p< 0.001)

FauHANT AT DRe IR UTTaIALD9NITAT BN LA T mUE I THEI AN ST
’?ZT‘VI%W@GII’EJLLﬁGQdT@Tuﬂﬂﬁﬂﬁﬁﬁmu"ﬂﬂdq ARINTDY ﬁmiu‘%m‘j@ifmﬁwﬁ’@ﬂnmﬂﬁ Tm'ﬂ‘gﬂdw@
AnaAnENnEuAL I MUETTHEIANTS REVENANATITaNTADLsIgs AT T R e
YARINTBIANITUEMITRIT I TaLuEnil faullsfiduiadavinung Taun anazsin R2= 0.840,
R®pgjustea=0.83, Sr°=3.34, F=23.52, p<0.001 LATTMNEITHEIANIS (R%= 0.807, R®pgjusted = 0.651,
F=465.3, p< 0.001) AMNaGIL



122 | 319619391113 A199An19nIAsuaziensy 071 5 atuil 1 unsAN-LuEIEW 2566

afilsanan1siag
Tasannnanistinseiayaasnsneisenansidelneinae indone (Ui
WaN1TATELazLAu 1 ﬂ’T'J:if{;‘li’TLLZ\]Z’T@JMﬁ?iN@Gﬁﬂﬂﬁﬁﬁﬁwﬁwfsﬂ@iﬂLLiG@GT@Tﬂﬂ’T?Uﬁﬁ/@\?’Tu
VB9 ARINTENANITUANNTETdnUaenT ardnSaaslndniunansdeiiazlniunisuessuuas
ANHITBIINYARINT UBIANI TR AN A aBInzin uasdmusTanesAntfisl
nanadisunaimmesanisasiain nnsdmsmileune sz astuanaesnsrsyAaIns
uazvsEs i earasazaasguatadente 4 Taun Taseasneresnsnnis 4aRINg sEULA"S
UgtiR9n sutaznno Felulaqiingognaauauiifuguaiiasng sufeu nguanefiieasasgn
PFIIRDLAINAINIIUATITTUUNLAY (a99.) vinngAnananamansiudass iuasnsanouaues
AHABINNSENLIsEINEUlABEN NI AERARRDIALINGITATEIBINTTaT0! 93iMatiana (2564)
ANENAdEIEa9UsEANBNANITUSNITTANITBIANITUEMTRINAIUA TG andnuum 3 nan193ds
WU 1) annlaqinulunigusnisdAn19a9AnIsUENITRaNAILA SNANITINANINNSAIAN
\aEgiia nales uazmalulad duunaznaulasaninaniausn1adAnI9a9ANI LA AT
dua Famdnnumys naosiirennaastuNaIddEensnnns ganinategades (2564)
Anunddeid seniaftaansanesazenenluni st muv e ue 198 9 uraengImNanIuAS
HANMTATENLAN NaRaausaNfid A igaiud Anazansindazrauiaiusantunisansuneny
Wamasin Tunisiamauazlssfinnanisdiidusuniaimumasdulagninnanis 8319
LL'NQQTW@JTWT@éﬂﬁﬂuﬁﬁLﬁ'@L%fymuﬂ'ﬁ:mw‘fﬁﬁéquéw UATHAINWITIBSARS AN Rennnsol
(2561) AnwnAdaid aenagnsnisdanisangaiunisvineuasasants: Tadeiss aunguas
NaANS NansAdenuan Asmgalunnsyinesiuussgeladidnansmiiney Ssnnsmiuayuan
asAnsiuniamddrenisrsange i rsmsineulnsasAntsasiuaninis
sangriinsimadavininanmiseinagnsosanismdfuuaTaanRRDITUNAIIATH
BDIMHY UNIRTIUEY LTy ag 8171941595 (2560) AnEnaAsndniusszmatatadelinns
yineruaaniasea uardsednsainlunisufiaaseesnsineuus e danas unswe i
ATIMWANIUAT WU ANIASEATHNNSYIN90 Auaale BAaudainsaadszansniniunis
TR BTy T aIHARE AL IN I SIS UKL ANTTAADI NN TR BIANTS
T8 suudasTuainszuui fvnale WeanRImanARaIAUNAITUTTHIBINHNIST 0l
Fulafung (2560) NATTENLINTEALNITFUZNITRTLAYUIINBIANI T HARD AN NTUAD
asAn1TuNUGTRsmBsyARIN AN RLNUANAa S URATeL R LA SRR
wan1sAdelanfiud 2 niauFsuifisunizpinuay ianessnesAnsiianenanausigele
TunisugiReuessyaaingesAnisuinisaandimndadyueil wuan Tagsanluunnmanedud

aa

HedAYNadA Sefinannandagiuganesieaiuaun Wasuwlaseinnisiignueadunuymmse



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 123

plgangsufuning (asset) se9avanis Tnefauiuypmalaanuasysnudfiduniatin o
ynaAsugiaranansg Hnbzuazanamnsaiuladuddnfided o nonsasqnaminty
B9ANNTUANTEIEIMARLYHETT infige unlumaisiReeiudantaudunisBeusuaznisusings
maUfiRemisluasiuyana e uazasanislngiiunisnannaun s issE ALY ARR
NAN UARZDIANITIUNNTRAUIATLDY WAIEIEDIENLALHAIBIANTT NANHEIHIZNI19NTS
AnausuuaznIaRRMTAENYARANITRRMIBIANTUAL IR AN A sandn e i
AALISEAVBHATEINIIHALILARING NAH UATBIANTITIRBIRNANLATN LAZATNNTENF WSS
WAL ARINTUAYBIANITABITUAMATUAL AN AT A D IBINTRANING ANTTHAHANE
wineesy anaiiszuaiuginTuenian 89aonAaeefTuNaIATaIasRanIA NUNAAI9A LAz
sugANg VURSYsnY (2563) Anenidaidonladefiinananisuinisnisinasesaannasiniy
Fondumg waniatdanuaiemisuazusa binluinsuanisdnasemestinliew s Snasnen
PAIUNAELNT WALIDIAIHIANHAIRL FD ATLARINT ATINEE ANIATIRTI9 ATUUULLNIG 13V
ATHIUL WAZATATRENTINATHENA 1 w;@w‘gwmm%’mmuqm WA eyR599904 (2562)
AnunAdnEalad il aaNanDnIKiN U IR TN AL AFTLATHEW TAnunyE Kan1aAdEmLan
Tadunneluesnng Usznaunas A1ulasead19a9ang AusIngguluniginene Anuaas
SURATOL WATATUANIHS ANYNHLADEIANT JadEn1EusnedAnT U9Enauny ATEANIIENTS
wasuulastugaeuana 4.0 Amasaandsresaluini aunissondaiuyinauszeng
wALaiy Uszrn wazansmsilszrmsasnfisausanuniasduiinlasins uasaennaosiy
HAITATEIBIRWINAIT FINIT04NA (2562) ANENATEEaINITUINTANNANTITHNALIATIEING
ABLISLANBHAIDINALNAHTLA M TN HANNTITENLIN ATHAIIHAIHAT0 THNNTRIIIAIH
Fanalan st mmnIesAn1T AmunazUauntane THAUNANEA1EAIANNT LAZAIUN1TT AN
LAZNNTIARTINENENNT iauHaRDUazAVBHaTasmALAfIUA S TRLML3
wan1aAdEasiind 3 Armdiuenaspiuar e anasAnta i Bavananoussgelaln
AU ARINTBIANITLENTAINTINTALYNET WUaHANITAATIZINY BeimLansa
wilaf il uadadnurainiang anduiiutgniazy HuasdmussaneIA 1T (R%=0.84,
R2gustea=0.83, Sr?=3.34, F=23.52, p<0.001) me@m'ﬁﬁmﬁqzﬁwygL%q%zuwuéwﬁmm%uﬁuﬂ@é’ﬁ
AnwnannanganiinneussgelalunsUfifeseesy aansesanisuani s dnlyssnd
(R%= 0.80.7, R2g = 0.651, F=465.3, p< 0.001) Tnaqan AR BITUNRITHT 8 U8I5WT %
AaniA (2561) wua wasgelatunisufifemanaienalalunisrinen uazanuynune
asAnsfinatsrannimniainsurasnine s AUl fifnseesminelun aamnasue e
LAZADAARENALNATBIEIDI99TY Ranny uazdlsen 19ugIANED! (2560) WL N1TLEMS

s ! v 3 o/ i3 ¢ 3 a o/
ﬂx‘iﬂﬂ’]‘iﬁwﬂﬁlﬂLL‘NQQT’VT‘Hﬂ’]‘iﬂQU FRARYINATTNRUNUUITINDIANTT WIDHVININITANEIIHAITDD



124 | 113813991119 MM59AN1INTASTLAzIanTy 091 5 atiufl 1 unsIAN-LNEIEU 2566

e 821989 uazAlsan 19ugIAnEaL (2559) HANNAITENLANNNTFUFNIRTLAYHINNHAUII
LAZINBIANTEAIHANRUEIBILANTLAHHARUATUAN NS RNAB DI ANTUAT ANHANRE ATUNS
fanaan N9 UALANILETTH LAZANINITLEMNST AN T HARDLISLAVBNANITUR TR YD
WIS AUUATRNS NIBNaNaIATEtDsHAIIATEIanAugNT ARLATERY uATAD (2563)
AnunAdeidasgUiunsinassnisiisausantunisaasdnaalusls assesansUnasasam
nosinnelmamsssmin nan1s3denuan nsiadsasenisiiaansantunisaasEsaomlysda
yosesansnasasumasinieumamssumn fasAtsznoudidn 5 a1u Taun Amnisiesns

ATUNITUTEATHINE ATUNTTRTNATNIINRD G]"Iuﬂ’]‘iﬁ"lﬁ/‘i_I%]LLﬂ LLN&@’]Hﬂ’]‘J‘TﬂNW‘I’JT"W}’]NZi’?ﬁ‘].l

mémw?ﬁwﬂmnms’ﬁ'ﬂ

B9AANG T [A9INNN9A9E WU91 naziuazImusTINeIANTsRBVENaReussgele
Tunaugifeasyaaingasanisudmssaudamdadnusiil Tnefidnunizeasnisineuuuy
ysonniadonlavesaisznatassniagaunng q ey luesdiuannediiu uiide ness nieeney
LAZAAUTEIAIAN INARDATITI AN LA LA funE1IRsIETIATNNSLTana mifin
ANNANAUT TN 1NATHEAT FIANUATNITIT9DE19aHAR Fearasnandsnnnasiindiseny
SoNTEE WA paenaussAnsUnAsasEIasiiuazinisTasiunatunissmsdnnimesduia
Aasudeunss fszdvisnin figomnan Saalisls gfisssn uazamnaansteaeuln deaziiaon

|
v A

ddyiiazininnsduimdenlunanisiuindeusygianaanianssy WedmmnUsemanegaas

< Lo Loaa X p ! PPN g A

fuae 1943 uardsdufiniulneanadugisssnesnsunass lnsmwizesnsds nsudmanall n1s
o o ¥ - o ¥ '

UEMIINTTARY LAZNITHAHIUARING S9NV AUBNTAIATNITIEENET19ATH U5 TaTlng

vamssnaiteinuuusgnstunisuinisdnnsiignisufifesnsiugusssnlasinaus lndanini

1 famalis



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 125

fruanlgus LA IR ANEIANSBYNS

a ¥ = ¥ '
NTFUTHTITNTIRNIBINYK TﬂLLﬂ
4

— AHLTIUNT
¥ v, A
FTWAMEHUINTUREUBURS

- Husz@ngaw
a = ! a

- flgonn Fannulusela gfissan

1

LL@%N’]N”I‘EQW?’]@N@U\EW
1
1

v
HF1952VURANTIN URSUSLIRAUNR

’
° a Aa o < o 7
ﬂﬁiﬂ”[tuux‘i’m‘m»lNaﬂuq‘ﬂﬁ@@ﬂiz@ﬂ‘ﬂ

ﬂ’]ﬁﬁ’T\i’IHLLU‘UH?m’Iﬂ"ﬁL%@ NTEN

L4 ' ' ¥ '
a3 ﬂﬂizﬂ’ﬂﬂ’ll’ﬂdﬂ”lﬂﬂquﬂ%‘i‘] Tﬂ bbY
1

- AR5
a9
— AALBNYW
1
1
1

- MALTEIEIAN
'l
1
1
Ufjstasansuuuiamsaniinsieas

1
@ o ¥ o2
AUVINITAUNBINN

F95NIAUIRIHNISUIWISTANTS
U

L4 1 v 0
FIANSUNATDINIRNDITK

— N5UAMNTNa

— NMSUENITNITARY

~ MTRAUIYARINT
v 4 ' '
NTITAHUTRRSIGHUETINDY AnsnRaNENana LL‘?G?\??’Q

WmnsufiRnueesyaainsasanisuinsaaudsandalyusil

: p o
AN 1 TN Lﬂ@g‘ﬂ LLUUﬂ’TﬁUﬁWﬁ\WH@Qﬂﬂ’]‘iu‘i‘iﬂ’lﬁﬂ’lu@\‘m@@ﬂwﬂﬁqﬁ

v o
=1
U

N
P v v e e | ! o
m‘mm?‘mmwmmyﬂumﬁﬁmu‘mu NN

4
BLARDLUE
v
1. ADLAUBUNEAINTUNTIFIILA
1.1) 91NNANTITITENUIH UTNTVDIDIA
=2 ° A v A wn 2 o ~
Ay wazaaERenelatumsineessyrains Welmaainsufifiomlneatadiule Ao

fatatunsUf RN Seazaanananisimueeans WgnadSauazdsdiuas (i



126 | 915819391115 N159ANTITNIASTHATLenyY 07 5 AUl 1 uns1AN-LNEIEY 2566

o ! v " o ! ¢ ! !
1.2) I1NNANIFIFLNUIN ﬂ’?‘iﬂ‘i’]\‘lﬂflqﬂﬂﬂwuﬁ‘iwﬂqqﬂqﬂﬂ@?u’ﬂﬂﬂﬂ"l‘i@%LNN@ LU N9

DENBALAZABHITHANINANT HNTzuamnisEeng nsinausHazAninuzug azvinryaains

Vineuiussansineensiimnnge wazagsaniulniuszezenain
¥ ) ar a o 4’5 h
2. BIEHBUKEFMSUNSIdEAsInalll

2.1) AasfiniafnunAdaidasinabuselanauandnanm el lnrayadsdnua

s Aﬂld o s i a a ° o Ail 4?, ¥ 09; o o/

UadefidaanudniusiBeuanuazivss@ndniniunisinne tuasedufigean waanvianiafmmunaso
wistvn q anlatunisviiasaieaumnaaiasdenns q Aifisaeesunsinenlnaely

2.2) pasupafadadng i Auenmiloannnisddaluasell nsenianissaniuinaany

ey shwnBeslasiuaauaansauasimwaniadenina 2e9n13u3msiaanedansaw

FaufiuiiaznansunIs sl s N i ldgaoinddeuewnnms il

\ansnsasBe

nunag90s W nlARNNE. (2560). N155U5N1TETLALUIINDIANITUALAINLNTUABEIANITIE
?Tq‘jwmaﬂﬁuﬁﬁmm:émﬁmLﬁmmumqw. 1IAVTINEENITHAVINE IR AIATIUAT NS,
28(1), 64-73.

Aaen ATy, (2560). MIAIRTIERAARTUEIAYE SPSS for Window. (WA 12). ngawmms:
FINAAN.

AnAaeA 1aINA. (2561). F9TNITUIRTNUETINEIANITTANNARELSLRNENABIANITIBINALA T
wwanalaeaysznalng (AuiinnesqUssramanaquiioda). aangidemnn gy,

Tnve wasaw. (2558). UszrrBulngyn9n1saadlng. ngamne: 9naInssd i ingnae.

| '
o A

paveYs LyaBnattqaEes. (2564). nalaamnsanrasszenlunsiamnmesiuneneisdnae
NFUWHATUAT. mfg‘mﬁzfdﬁmmﬁmfiz@:&/fzyyﬂ@wm@wywi 6(3), 76-91.

finsn Rumnnsol. (2561). NagNENIsTANIsAINGETHNNTY 19 MeseIAns: JaduiBermnuas
WAAWS. Veridian E-Journal, Silpakorn University) 11(2), 543-566.

suTad ANt uaz §ian Trwrna. (2561). nanseyUeesusegela Anufanals uazaa N
AepsAns AfnaUszAnsninniainuesmineussiulfiRnslansmnsasanueus
P9PTANGARINNTIHEMATHRUSA 1 §INTATLLBY. 91TAITHYHAIAATUAAIANAIART
NITINENAETIINGNY, 4(3), 14-26.

559 Sue9. (2561). N8 AIHTINVBILTEB1YUA FINARBNITN NN BIT W IUTINTAUATUIEIN,

7772\7’7‘534%’7@77/\7’7%’7?777/17‘§ﬂi 5(2), 119-135.



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 127

uHa WRYRTT0L (2562). Tadufiasnananitzinnesyuiniamannasiuaudamiaums,
21587194 19IATNT5A) 6(10), 2641-5658.

ouniss \Beadamagni. (2561). firmessanstnasasaasmasiuielusnnn. 917575 495 wis
Tyay1/5maaa, 3(2),183-196.

WATAI0 23NT DN A, (2564). UL ANBHANITUENITTANITBIANITUEIITaIMsUa TuTIndR
WWNLYA. 919A193N8INTITIANIT HNTINYIAL TR HATLH, 8(2), 15-31.

wimaT0l 29I Aaz0a. (2564). UarAnBwanisuinisdnnisasnnisuiniaaausiualudamndn
WWNLA. 27947539890199ANTT NMTINEIAETIRAHATLTH, 8(2), 15-31.

Arayn unamszuay uazliyas o1w1q9lsml. (2560). muduiussznansladatunisvine
AsIASEA LazlarAnsainiunisufiAeseesnsineuusunadennsunine u
NPNNNAIUAS. Veridian E-Journal, S/’/pakom University, 10(1), 1042-1057.

AN NUNRAA URZSUFANE TTUATYSNE. (2563). Tadufifinananisuinianisunasassan
ypsiuludandnununia. :13a1999105 895 1350, 5(1), 109-121.

eriit ﬁwqﬂﬁ uazAlsand ngﬁﬁ’ﬂmﬁ.(%(soy Bvbwarasananaan e AfneUssAYEam
N9V NIHANHK N UA BEIANNSUBIG N WETINRNN AN g nine9315 9.
5a15ITIUA TN AsEAINTOI TSz USHIILMA, 12(2), 203-210.

ARUINAT FIN170499A. (2562). NITUSIAINIANTTTHALNATI AN AADLTZ AN BNAIBINALR
sirua BT immy3 (qufinnssgUasranmansnuiodin). svianedetyssii,

L4 o/ a

AAWaA WOViB¥UG. (2557). sATyLaasnamsigane. (RANASIT 5). Nqaunes: 2095 WanRa,
AATAHING WABUIE URTANE. (2557). N19UTUNITUNATEINBNTNAIN NTXUITARUNINIT
15913A9N15@1515 04 UK K. VEMUNY: ANENEENNTUNATEMBITN NN AEIELAN,
afitgnd FELATERs uATAE. (2563). JUuULNNTIASHAsNsiisusantunssasnan T sla
yospannsUnasasEInesinmebmessumin. 115819RaLEmaRTTITHIARFITINUYA,

2(1),341-356.



[ 4

Y lda a ! o < o a a o
ﬁ@@ﬂﬁﬁﬂwﬁwam'aﬂ'ﬂNﬁ"{Li@ﬂﬂimLuuqiﬂ@iu ANINBANTINYUIANNTIILAZAUIA
[ v 4 [
f-.l’El34ﬂﬁﬂ?mﬂﬂﬁuﬂﬁimﬂﬁiLLW‘SS%U'I@IT%W‘[WJQ—19
¥ Qs % a
maagﬂszﬂaums?w«wwmﬁvguﬁfm
Factors Influencing The Success of Small and Medium Construction Business from

The Covid-19 Pandemic Situation of Entrepreneurs in Pathum Thani Province

e i an
TUSNAYK 1961
Tanapat Virit
AMTUINNTTINAUALITUITLANAUATIERT HNTAINEIABINALTTH

Faculty of Business Administration and Public Administration, Western University, Thailand

E-mail: pao7000@gmail.com

Retrieved 03-10-2022; Revised 21-04-2023; Accepted 22-04-2023
Doi: 10.14456/jappm.2023.9

UNANYD

mMATeiAdnquszan 1) WeRneranmnissilaqiulunisdiingsfiasumuineasns

' v L4 ! o {da A '
?Ju’?@‘lﬂ@’?\‘iLL@ZTJ‘H’TWEJ’f’]?»lﬂ’mstﬁlﬂﬂ’?uﬂ’?‘imﬂ’?‘iLLW‘E?ZUW@T‘N’]I?‘VJﬂ—19 2) Anuilaqaiidninans

mmzﬁ%%maﬁ%ﬁuﬁjﬁ@%’u WHINERIINIRIANRT LL@3°ﬂuq®ﬂﬂNﬂWﬂT(5]Nﬂquﬂ’]‘§Mﬂ"l’ﬁLL‘W‘i’iz‘U"IG‘I

i
a o

T‘jﬂTﬁﬁﬂ—'lg Wae 3) ﬁﬂ‘]&ﬂﬂ')"]&lﬁ’?L%@ﬂqﬁﬁ%ﬁuﬁﬁﬂ@ﬁuLifiNqﬂﬂﬂ‘J’N?Ju"lﬂﬂﬂﬁﬁLL?\]ﬁ“lI‘LA’IﬂEI@Nﬂ"IEITG]

]

a o

AONUNITIINITUNT IR 3ALATA -19 NN UL AW BTN DUAZIBIA AT #9nns
AduBanaunmlnenisdunauuuiaausInuazn1sduneolBany Maoyaddny S1um 15 Au
‘f?Lquﬁ"ijmjﬂ‘[mﬂmiqﬂmuﬁLm’wﬁummiﬁmw m’;‘ﬁé’ﬂL%qﬂ’%mmﬁﬂ@juﬁqm‘wﬁﬂmu 400
au Tuvureunmiduedasdiaifusinteya AnsziveyslnelaaifniTanas ALRae ATEIY
HHEIUNIRTEIM LAZA1FALATITINIARBLILLAAEY NANTATENLAN AnMN10Te 91Ty
andadunnuaasgia Taduamdsnndmussan uazdadanmumalulad Wuumasnonnisdnng
gafiavasyilaznaunialuilaqiin 2)adefiiananananiindnsaniaduiugsiasuimuinaaang
snanasuazaiagannslnsaun1saintsunsszuialaaladn-19 nuanqudnuaze
yusznaunishuEesauAnBeadnnsan(B= 0.174) auaraumnenianann(7ps) unmnramig
AedRdmue(B= 5.132) UATNAYNGFINAVBINUTENDUNITIHE BINAYNTTTNAMHANRUE T

v D ) . . v
anan (B= 0.412) sawanapndSanndige Inadannsfisimnaniananinisnaas 68% uaz3)



Journal of Academic for Public and Private Management Vol. 5 No. 1 January-April 2023 | 129

paaNIINIAAngsfia Tneydszneuniseyaesdnfisiviadanns  savazdensauneulunis

ﬁﬂﬁu‘f@?uﬂ’?‘iu%ﬂ”ﬁLﬁ@@iﬁ?‘lﬁﬁ‘iiﬁﬂu ATNAN L%@G]’]N m’mmaﬁﬁmmﬁq G]@T‘U

ARnATY: TadeiRBvnBnananinaniia; N19R1ilngsiasumHINeRT NI IANA N LA IWIALEN

ﬁﬂﬁaﬂ‘i;‘iﬂ@ﬂﬂ"l‘i; ﬂﬂ’]uﬂ’]‘imﬂq‘iLL‘W‘i‘iZU“‘IﬂTﬁﬂTWAWI—19

Abstract

The purposes of this research were: 1) to study current situation of small and medium
construction business from COVID-19 pandemic situation; 2) to study factors influencing the success of
small and medium construction business from the COVID-19; and 3) to study success of small and
medium construction business from the COVID-19. This mixed methods research included: a qualitative
research by participant observation and in-depth interviews consisted of 15 key informants and data
were analyzed by inference, analysis and interpretation: a quantitative research consisted of 400 people
using the questionnaire as a tool to collect data and data analysis using percentage, mean, standard
deviation and stepwise regression analysis. The finding results find that: 1) the current situation from
economic factors, socio-cultural factors and technological factors is a reflection of entrepreneurs' current
business management: 2) factors influencing the success of small and medium construction business
from the COVID-19 finds characteristics of entrepreneurs in innovative thinking (B = 0.174), marketing
mix (7Ps) in terms of place (B = 5.132), and customer relationship strategies ( B= 0.412) which had
the greatest impact on success. There is an equation with a 68 percent predictive power: and 3) the
success of business by entrepreneurs need to carefully consider various factors in their management

decisions in order to succeed in achieving their goals.

Keywords: Factors Influencing The Success; Small and Medium Construction Business of Entrepreneurs;

The Covid-19 Pandemic Situation.
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Abstract

The objectives of this research were to:1) study quality of work life under the COVID-19
epidemic: 2) study the relationship between organizational culture and quality of work life of personnel
under the COVID-19 epidemic: and 3) study the relationship between working environment and quality
of work life of personnel under the COVID-19 epidemic. This quantitative study consisted of 230 people
using Krejcie and Morgan formulas. The tool was a questionnaire. The statistics analysis was percentage,
mean, standard deviation, t-test, F-test and using Multiple Hierarchy Regression Analysis.

The research results indicate as follow:

1. the overall quality of work life under the COVID-19 epidemic is no different; except, gender,
educational level and income per month are different at statistically significant level of .05.

2. relationship between organizational culture and working environment have a high correlation
to quality of work life under the COVID-19 epidemic among personnel; organizational culture in relation
to participatory culture (r =.943) and physical working environment (r =.7 33**) are related to quality
of work life of personnel.

3. the results of organizational culture and working environment have direct influence on quality
of work life of personnel under the COVID-19 epidemic. The predictive variables include organizational
culture R?= 0.840, R%pyuseq=0.830, Sr’=3.340, F=23.52, p<0.001, and organizational working
environment ((R*= 0.807, R%ygusteq= 0.651, F=465.3, p< 0.001), respectively.

Keywords: Organizational Culture and Working Environment; Quality of Work Life of Personnel;

The Covid-19 Epidemic.
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3. LEUBUNTUNINNNFIAZ BN AHNIBNIWIELE TR e DnuEn1aygeany tuan

NTIMNHNIUAT LALABINITUTNITTANTTA IWUUSZANT AN UT2ANTHE LATAITHAHAN
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U

Abstract

The purposes of this research aim to 1) study preparation of PCU to serve the elderly in Bangkok;
2) assess preparation of PCU to serve the elderly in Bangkok; and 3) suggest guidelines preparation
of PCU to serve the elderly in Bangkok. A mixed method research includes 1) quantitative research is
a survey of opinions on the preparation of 194 PCU in Bangkok and the 400 of the elderly’s opinions;
2) qualitative research uses participatory observation and in-depth interview with 20 key informants
and data analysis by analogy and interpretation.

The finding results show as follow:

1. preparation of PCU to serve the elderly in Bangkok; there should be created of health
insurance through participation mechanisms, building knowledge, understanding of rights and duties
along with the provision of service system arrangements that are easily accessible and comprehemsive
towards the sustainability of the health insurance system.

2. assessment for preparing PCU to serve the elderly in Bangkok; there should be encouraged
personnel to be regularly upgraded and rehabilitated their skills in caring for the elderly from carrying
out health promotion projects and working with communities. The PCU of organization works as network
as well as having a system to follow up the quality of work of PCU.

3. Suggestion guidelines preparation of PCU to serve the elderly in Bangkok; there should be
focused on management for efficiency, effectiveness and value in public health in order to creates

of equality in the elderly society
Keywords: Guidelines for Preparation; Primary Care Unit (PCU); The Elderly in Bangkok
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Abstract

This research studied 1) To develop products of organic guava community enterprises to be
more attractive and respond to the new target groups 2. To promote marketing in new products of the
Organic Guava Community Enterprise. |t is a participatory action research (Participatory Action Research),
a questionnaire, an interview form semi- structure And focus group discussion with a specific sample
selection (purposive selection) is Organic Guava Community Enterprise Group (Ban Takhro) Moo 1
KhaoDin Sub- district  Kao Liao District Nakhon Sawan Province 15 people and interested groups
/customers There was a demand for organic guava products of the Organic Guava of (Ban Takhro) from
interested parties/ customers totaling 40 people. Statistics for analyzing data By finding frequency,
percentage, mean and standard deviation. and descriptive narration.

The results, it was revealed that there are 4 steps in the product development approach
1) Product information planning 2) product selection for development and promotion 3) process and
production process development 4) packaging and label development has been developed for 3 products
namely 1) Guava with salt and shrimp paste 2) Roasted guava with three flavors 3) Organic guava juice
which in addition to product development in order to increase the group's income, therefore the carrying
out the marketing promotion activities, public relations that can create a variety of distribution channels, it
can be divided into offline marketing promotions such as signage, logos, and trade fairs at various agencies'
promotional fares, and tourism activities. Online Marketing Promotion Activities, these were training
activities to educate members and entrepreneurs who were interested in online marketing to encourage,
and support the group to transfer products and services through planning, supporting, and product

designing to produce mass media for further public relations.

Keywords: Product Development; Marketing Promotion; Organic Guava
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Abstract

This article aims to 1) Study the local wisdom of Thapkrit sub-district, Chum Saeng district,
Nakhon Sawan province, and 2) Develop products from lotus, Thapkrit sub-district, Chum Saeng district,
Nakhon Sawan province. This research is a participatory action research. The tools used to collect data
are semi-structured interviews on the need for product development from lotus and a satisfaction
questionnaire on prototype product development with key-informants who have previously bought lotus
products in Chum Saeng district or as souvenirs, totaling 15 people. Therefore, the sample group used
in this study is 30 people. The statistics used for data analysis are frequency, percentage, mean,
standard deviation, and descriptive analysis.

The study found that 1) Local knowledge about lotus product production in Thapkrit sub-district,
Chumsaeng district, Nakhon Sawan province, consists of the history of the occupation, the methods of
searching, collecting, and processing lotus products that are in line with the geographical characteristics
of the area. The local knowledge is divided into two types: lotus processing knowledge and candied
lotus root knowledge. 2) The development of packaging design for product branding. Most entrepreneurs
aim to develop packaging with detailed text, color, and layout that is aesthetically pleasing to fit the
product brand. The packaging should also be able to maintain product quality for a long time, easy to
store and easy to package the products. For the product branding, both entrepreneurs and consumers
want a memorable product brand that has comprehensive information on the packaging and can provide

good information to the buyers.
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Abstract

The three objectives of this study were (1) to explore the formulations of strategies for nurturing
the growth mindset of private school administrators in Nonthaburi Province; (2) to develop strategies for
nurturing the growth mindset of private school administrators in Nonthaburi Province; and (3) to assess
strategies for nurturing the growth mindset of private school administrators in Nonthaburi Province. This
study employed a mixed-methods design. Data were collected from interviews and questionnaires
administered with 88 private school administrators at the basic education level in Nonthaburi Province.
The data were statistically analyzed by frequency, percentage, arithmetic mean, standard deviation,
and PNI Modified.

Major findings: (1) On the formulations of strategies for nurturing the growth mindset of private
school administrators in Nonthaburi Province, they included (a) efforts, (b) challenges, (c) mistakes, (d)
feedback, and (e) others’ success; (2) On developing the strategies for nurturing the growth mindset of
private school administrators in Nonthaburi Province, they included (a) analyzing the private school
environments, (b) formulating strategies, (c) controlling and assessing the strategies, (d) developing
leadership, and (e) implementing the strategies; and (3) On assessing the strategies for nurturing the
growth mindset of private school administrators in Nonthaburi Province, they were feasible and

appropriate.

Keywords: Development of A Growth Mindset; School Administrators; Private School
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marmuanagns mnefls nszuaunsdnaulaasmanzairasniadenmaiandeiang
a7 il tnlseenssgadeViang Wusiauazinguayasn (Buysse and Verbeke, 2003)

nagns nunede malianiaisnians ¢ Aunszduanuduia naesgiivle uas
AsnavasasAnsuunnangglang Taanmnistiuinnasy (innovation) AsilszAugydannufn
Tit o ngzuamsien (Paradigm Shift) TnesuuqsuaznsunlognoanuazaBugauiaiundn (Heath,
2009)

nagye Ml MafimuamafiavEeanistunianunstss e szezanaiioinis
Al aURaFEaANNINANN (Kim and Mahoney, 2010)

Nagms (Strategy) iudfidasunanendnsuazinaztrlunamaneiunnatefiulunam
FnqUaraIAuaTUNLIHNIIe9e9ANT N19fiazUsnsBanagns lamsnzasduiniiasnoaanls
ANNMHEBIA1 m‘m%m‘a@\m@ﬂw% Tndaian ﬁﬁﬁr’fgﬂgL‘z'ium‘m%mﬂ%qﬂ@ﬂwﬁm‘m‘%mﬂ%ﬂ
YNBUATNNTIANFIBINANEIREXNIAINAINTEISINgHAT “ Strategic Management” Tt i T a1
“msusnadenagns” Tafinsiasnamsneassindsniaany o nuiinasiiugennaesiv
nagys lAsnnassana fnsleauAndenagrsuaziidufim ilandunsasmmimie
LL‘LA’WI’I\‘]ﬁﬁﬁZ\m (The Best Way) uazansnsnuLlstldausaiunisos nuazinan Tnndunaneiv
Ustlomiunasans Midunan wandngfdnlanig Tuanssansavaginanimnisoila aziddugag
TrdaudedeiUdaufang nadaassuazsumeg fds niNeIns YARINT AYEqANIVHIY
WettruuazannlpuEeuraseenns (Touaa 81a1na o4 aysen, 2552)

nagMS WEDyNsANaRS (Strategies) LiunnsugtiRaunasntsinaulafiddnaninaagyin
gegalunIauAnIadanIsuazuingUsranszazenn Tnenstundeudalngnarfenelauas
asAnsUszaUNAdSe fradunm Gl (Dess, 2009)

1. NayVSVABENEFANERS inasAnITUsTaUNAR IS IvEaaMAaY

2. NAYNSYVEDYVISANARTHAINMHIINAINAATE

3. NAYVISVABYNSANERIEIITITINALATILATBYAYBIDIANST

4. NRYNTNIBYNTFNARTRNUUIMNILTTLAULAULMHNYTEHZT7
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5. NNIETNUATHATIBLUATR AapnaunIsznnuasdnaaaminengiie Mamanusaqi
anlmnneiilagnimmn lhagwiuszaning

io3lnuazHen (Certo and Paul, 1991 919fvTy SaMiuANHANARWSINF, 2547) Tainiane
Agrnnagnsiuniasg nuned garemnadenszezenafseiuiinisranBelfiRnisuas
ultungaaamaunnUf RN resuNILIa93gUIa Seasananindgiimun s iilsfaladudiny
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Fuismasunin Tasfiasdnisarasmmagssnnsiuegyiinisussqideia

Bauazland (Hil ond Jones, 1995) LaHBUKIAAIN NALNE Aa NsiimuAiTIsyaIATEeY
819 wardmgUaraIAresadAng nMsUsuAsunsUiAnsenaunisdassaminannsiianiiv
dmsunisutndaddarasnin

HUSARA (Maranville, 2012) AL NAYNSITHANNHNADARRBIATELARH WALUNULFUINTS
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uaznagMsiTfin (Emergent Strategies) &4luasinasrimuntanean Tnanafiialuesansdnaziin
NNHANNEIIBINAENE A3 [Tuaznagmsiaia lnauszasnuan Ao n1sifingonn (Create

Value) fiufiennuazniianlnaauie Tnsaswaugnianiniugnen

T o

Aundan (Mintzberg, 1983) naNfanidn 5 Ps w3adnus P 5 funNe9auNINagms 2ot

1. NAYNS AB WAk (Strategy is a Plan = P1) ifiavsnernniafmuanagnats el dnged
AIMUAT AN (direction) N5 BUNINIINTTANTITHINE NI AR (A Guide Course of Action into The
Future) deAanalunnsfisznmaifusnniinilslaniintlsdsanfiansan  Tuarmmsned audiulan
aspnannUszinnaauinagnaiiosudaiuaaunisoine g Avau fuiu nagnalunnananeiinis
il v P1 ffawshue

2. NAYNS A9 UULWKEBFULLIL (Strategy is a Pattern = P2) ifuiEaaiAaafuutnunsmaim
wqﬁﬂﬁﬂumﬁﬂﬁﬂ’ﬁmuﬁ diutuatnsmeifios Tuumazeasiaan (Consistency in Behavior Overtime)
sumzvanlniulunistsumulueunnn s1dunasdilif@dmuinisresnsnns aneifeei
AevAlaiannuasngn ArnAt AU TARY nenzTunanensdl lapunsaol vEaRs
WUSMN36919%i7 (Intended Strategies) anauiutiluln unkUFiRanets sty AIAte q U5y
ﬂ@qmﬁ?mméﬂﬂﬁﬂ’“ (Emergent Strategies) @uLLﬂﬁLUﬁﬁuLﬁuﬂ@ﬂqu‘ﬁl \finduas (Redlized
Strategies) ﬁfﬁy

5. NAYNS Ap NSHMUAFIULASERUML (Strategy is Position = P3) Tagiufiaanxdndy

PDIFINNTDANUWNIBIAINTT IHNITUITU A1 HaRAAT T NADIMNNZANTUAIINABINIS
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4. ﬂ@ﬂqw% A8 VAN (Strategy is a Perspective = P4) 1l AaudATy289n19Ra190W0
anunndiunasenietuesang wianaidnsol (Character) fiutaziinansasananunsie 4501
Fuimiinesntsanluesansdniesandi

5. NAEWME An NaAEIMN1EAWNAN (Strategy is Ploy = P5) iiuannamanefiianizianzasly
FOHINTOATRNIaRDg waeil Rfinasniafia Ny nsnzazii nHeRRBIuRLNaYNS
Tagdnlsieniatrguialuniadifineu (Maneuver) nianagns gnaas (Tactics) twAaiAWmEAN
Fmny uaziiloienmuy (Ireland, and Hoskisson, 2005) 1anannfl sindArnnts e inarumuise
Fam “nagme” i

awil aqugaiy (2546) Aramane99d19n “nagns” 0 Reeuwafiuaunaznang fe
TuszduuALILAABEA"T (Means) fidndty TiasTniteTnasAansussgdaniitszasnnantusziinangas
Inpnnsmsngaesd1an “nagns” Tnefansanaseunqaisninssasn (Ends) uazAins (Means)
ﬁ@:ﬁﬁ%ﬂﬁﬁ@glﬂﬁmm\iﬁ

WG LATEEWNS (2548) UaznanasiayAnun (2544) Tananaaulaan nagns udalfifnns
A wamiazmoudnina “eusls” (How) Tnsasddnumizuaziszinnaasnagmsiiuunmnis
(Plan) AfldnE ozt Ao fAmasusanienisdfiassgenian uunuuny (Patern) 78
suuuungAngsuasiiuiuenTuraaamils o Wunisanesaums (Position) Tawn n1asnanulasns
FunAnAIAnsEenAniam lanizienzastunaaans wEenguilmsneenng imses
1Ben019uazfn (Perspective) Tngayfeunanieniarufineueesnsan s lunIuANsIsnge
Fanegas ninenns paanaAdeimdeilmanalnesiasians

anat 919 TIANA (2547) 119971 NN (Strategy) axiiudaidanaznang ulaurs/mann
ABIN1TIBINUILIATE (Mission) Wazn3nR 7 B9AnaABIn1TLS9q (Vision) FUNIFAANN1598
89AN3 (Action)

A399904 LEESRT LAZADY (2542) NAN297 NAYNT MHeTs 33N (Means) flasAnsiden
Weazdiunisanngaiiiusghulaqiiluiiganuneaemstusnandidimnly

/N A9 (2546) NA1991 NagNs iiudEHuan il lunienns WumansuazAmily
N1981HIN1TAIRINAT (Art and Science of Directing Military Forces) Fudunnalyunuaanuas
Fufiunissuanining uniegafalaladan nagns SAnunaiean n1atiunuazlanfiu
yaRenang 7 fezvinliussgansiauasiinussaafisoly uazsandoniaidenmadaniimzas
figannls nagnsiiuFecansnisdmmauinyssansrezenireasionsans nadennisnszyind
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uﬂﬁﬂﬂﬂ‘w UAZNITWENUN self-theories: Their role in motivation, personality and development) Zaladl

v o1
a A
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& Ahadi, 2015)

Growth Mindset NsaUANAANS i FAR LAz UMIAAULUE Ang wuaziAu T w1
1emnn @aludneninasau uaziniaimwesmaiios sudnszaniamitiueaed nns
WALNTTIUNTSAR FoariansDAdesdauasiins e a0 AaiATL LA AT NAITAN
yaanadsadudedndn uaznidndnisnanilsiiezmaasananindnlaegeiuns uazlaniy
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ﬁﬁﬂqm coaching and mentoring)

MMTRAUINTBUAINAR(Mindsel) gAINENET NTBUAMNAR 3D Mindset 41119 ifiAnT
Aunlriunindu Massvussgelauazimuinies 49 ananuiede anaide nazuauniain
(Thought Process) 38 ABAAUALAARYBIALUARLAL TIAIHARD wofinssnuaznisinaula nin
nsauANAnAfazasnaininanlalaf #Anfarduaznianaluosssiuasln Aradaes naoy
ANHARA(Mindset) “NFaUAINAR" AB AT DNTDAENIANT AINAABNGANTIN HNHDIUAL
FiFmARtuN193U Neain wale uasfiAnnRefiaysausa sannuiens Carol Dweck RARAWMEHEE
389 Mindset TAt9 Uazinnuas Mindset i 2 uuuanedufe nsauAauULANLdA (Fixed mindset)
puedly AomdeanamanTRresiaea i iamien Waslasls dnuozsasnsaufei
manarsdAydunaiuauasedadion anuaain i Anaamnen dndeinasuas
Tuln aztmaudrdynanmanuol AMANHOLE %9 ﬁym@amm @Jm'q nes (ASUNIT8ENSL

e A A o B o MY o vl o Y v 9
3~Iﬂ‘ViﬂﬂLﬂﬂ@ﬂ’]uﬂﬂqﬂ’]ﬂ%i@ﬂiyﬁqﬂqﬂ q T@Hﬂﬂqqqiﬂﬁﬂﬂﬁ\fﬂfﬂﬂ‘i@rﬂﬂqL‘i@LLﬂQ@ﬁ@T@ w3 N[

ATTHANMATTIUEY NIBURALULNIMUILA (Growth mindset) sinefle AaN@BIAnsaNTAN g W7

a9
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Abstract

Innovation technology for academic administration of private schools It is the administration with
innovative technology in education in the new era of education because the administration of educational
institutions has changed with the change of the world society that has changed the world in the present
era and has progressed rapidly in many places. whether it is social, economic, as well as various

technologies of the era of globalization In academic administration of private educational institutions,
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there must be innovative technology in educational processes to be involved in administration, especially
academic administration. Management of teaching and learning in the modern era Focusing on students'
learning skills and have a passion for learning all the time, so the innovative technology of academic
administration of private schools is an important and necessary tool for private school administrators to

manage these resources. This provides cost-effectiveness and efficiency for maximum benefit.

Keywords: Innovative Technology; Academic Administration; Private School
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