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Abstract

This quantitative research had two objectives: (1) to examine the current state of the management of
work environments conducive to the thinking processes of primary school teachers in the digital age; and (2)
to develop an innovation for managing work environments conducive to the thinking processes of primary
school teachers in the digital age. The sample consisted of 272 participants, comprising school principals,
acting school principals, and teachers, with the sample size determined using G*Power software. The
research instrument was a questionnaire, and the data were analyzed using descriptive statistics, namely
frequency, percentage, mean, standard deviation, and the Priority Needs Index (PNI). The findings revealed
that: (1) the current state of the management of work environments conducive to the thinking processes of
primary school teachers in the digital age was at a moderate level both overall and in each dimension, with
the psychological environment obtaining the highest mean, followed by the social environment and the
physical environment respectively; and (2) the innovation for managing work environments conducive to the
thinking processes of primary school teachers in the digital age consisted of three main dimensions, namely
the physical, social, and psychological environments, comprising 27 indicators in total. This innovation is
intended to serve as a practical guideline for developing teachers' work environments in ways that foster

thinking, analysis, and sustainable creativity in the digital age.
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