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Abstract

The objectives of this study were: 1) to study the level of work motivation**, and** 2) to
compare the levels of work motivation classified by personal factors. The sample consisted of 400
personnel from the Department of Disaster Prevention and Mitigation. The data were collected by
questionnaire and analyzed by statistical software. The statistical tools were frequency, percentage,
mean, standard deviation, t-test, and one-way ANOVA. The level of significance was set at 0.05.

The results of this study found that the work motivation level was at a high level, including
motivational factors and maintenance factors. The hypothesis testing showed that officers with different
personal factors, such as gender, age, education level, monthly income, position level, and working

period, did not have different levels of work motivation.

Keywords: Work motivation; Personnel Department of Disaster Prevention and Mitigation
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