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Abstract

This research aimed to study the causes of corruption and misconduct among school
administrators under the Secondary Educational Service Area Office, Phetchaburi. A qualitative research
design was employed. The key informants were 22 school administrators under the Secondary
Educational Service Area Office, Phetchaburi, selected by non-probability sampling using the purposive
sampling method. The research instrument was an in-depth interview form, and the data were analyzed
using content analysis and synthesis.

The findings revealed that the causes of corruption and misconduct among school administrators
under the Secondary Educational Service Area Office, Phetchaburi, comprised four aspects: (1) the
economic aspect, consisting of financial incentives, the exploitation of loopholes in cost estimates, and
an imbalance between income and responsibilities; (2) the political aspect, consisting of the patronage
system, the exercise of power without checks and balances, and external interference; (3) the social
aspect, consisting of materialistic values, the acceptance of non-transparent behavior, and a reluctance
to report wrongdoing; and (4) the legal aspect, consisting of gaps in the law, a weak inspection system,

and insufficient punishment.

Keywords: Causes of corruption and misconduct; school administrators; the Secondary Education

Service Area ; Phetchaburi
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