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Abstract

The objectives of this study were: 1) to investigate the authentic leadership of school
administrators based on the perceptions of teachers under the Office of Bangkok Primary Educational
Service Area, and 2) to compare teachers’ perceptions of the authentic leadership of school
administrators classified by educational level, academic standing, and work experience. The sample
consisted of 316 teachers working in schools under the Office of Bangkok Primary Educational Service
Area. A combination of cluster sampling and simple random sampling techniques was employed.
The research instrument was a questionnaire on the authentic leadership of school administrators,
with a reliability coefficient of 0.97. Data were analyzed using descriptive statistics, including mean
and standard deviation, and inferential statistics, including an independent t-test and one-way
analysis of variance (ANOVA). The research results were found as follows:

1. The overall authentic leadership of school administrators was at a high level, with the
components ranked from highest to lowest as follows: self-awareness, balanced processing,
ethical perspective, and relational transparency.

2. Teachers with different levels of work experience had statistically significant differences in
their perceptions of the authentic leadership of school administrators at the .05 level.
Teachers with less than 5 years of experience had higher average perception scores than
those with 5-10 years and those with more than 10 years of experience. However, no
significant differences were found among teachers with different educational levels or
academic standings.

The body of knowledge derived from this study indicates that the authentic leadership of
school administrators comprises four key components: 1) self-awareness, 2) relational transparency,
3) balanced processing, and 4) ethical perspective. These components can serve as a framework
for enhancing the leadership capacity of school administrators and for promoting sustainable quality

development in primary education.
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